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Executive Summary

Family Sciences is a strong unit that makes significant contributions to the College of
Agriculture, Food, and Environment and the University of Kentucky. The department generates
some of the highest student credit hours in the College, our majors contribute to the University’s
compelling interest in diversity, and our research productivity (controlling for research
distribution of effort) is one of the highest in the College. Our research profile is enhanced
because two faculty members in the department edit respected journals in our field. The
department includes two active research labs: the Adolescent Development Lab directed by
Alexander VVazsonyi and the Family Interaction Research Lab directed by Ronald Werner-
Wilson that are supported by endowments.

Our graduate program has continued to grow, and we have recruited more diverse students
including international students as well as students from traditionally underrepresented groups.
We successfully mentor these graduate students by providing them opportunities to publish with
faculty members (the majority of publications and presentations include graduate student
coauthors) and they are graduating and successfully competing for positions. It is notable that
faculty mentoring is occurring throughout the department as more faculty members are
supervising theses and dissertations.

We have systematically investigated appropriate on-line course delivery and have received
approval to teach several courses on-line. We identified a handful of courses that seemed
appropriate to this delivery strategy and identified tactics to ensure rigor and minimize academic
misconduct (i.e., requiring Proctor U for all on-line courses offered) that can plague this
approach to teaching. We have also become more active in providing study abroad opportunities
to students, including experiences in Greece and Korea.

Self-Study Process

Dr. Lisa Collins, Assistant Dean for Academic Administration met with Dr. Werner-Wilson,
Chair of the Family Sciences Department to describe the process, identify potential committee
members to serve on the review committee, and provide the check-list to follow for completing
the self-study. Dr. Werner-Wilson consulted with Family Sciences faculty who suggested
potential committee members that were provided to Dr. Collins. The self-study was compiled
from various department, college, and university reports. Various faculty members contributed
relevant information based on administrative responsibilities (i.e., student progress, student
learning outcomes); all Family Sciences faculty provided copies of their CVs and were asked to
provide feedback on drafts of the report.

Progress Since Last Self-Study

The previous program review included the following recommendations that we have addressed
annually:

Recommendation Status
1. Review curriculum offerings for overlap 1. The Department completed a thorough
and unnecessary redundancy review of all courses since the program
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review that resulted in renaming courses
and changing requirements.

Consider offering more classes at non-
traditional times and in either totally on-
line or hybrid format

The department introduced several on-line
summer courses; scheduled more courses
in late afternoon; FAM courses are now
offered on both T/TH as well as MWF;
some of the MWF courses are hybrid
courses that include on-line components.

Review how students are assessed in
classes. Are there sufficient opportunities
and variety in assignments for all
qualified students to perform well?

Ongoing evaluation of class assessment is
part of the ongoing assessment of learning
outcomes adopted by the Department.

Continue to work to decrease the divide
between CFT students and others within
the graduate programs.

Introduced formal areas of specialization
(adolescence, aging, family finance,
family process) so that there are areas of
concentration for all graduate students.

Establish a common space within the
Department for graduate students to
interact and have space in which to work.

Space has been provided for graduate
students in Funkhouser Building. Two
adjoining offices were combined and
furnished.

Clearly define and articulate the role of
the School of Human Environmental
Sciences in the educational experience of
graduate students.

An HES governance document was
submitted to the College, but we have not
received an update about the progress.

Explore any additional options to fully
engage all qualified graduate faculty
members in the program.

We have successfully recruited one
adjunct from FCS Extension (since
resigned from UK), one adjunct from 4-H,
two affiliates from Med School, and one
affiliate from the College of Education.

The Department, in conjunction with the
School and the College, should make a
concerted effort to build and maintain a
research culture in the Department
through research seminars, reward
structures, recognitions, pilot project
funding, Wethington Awards, etc.

The department introduced a monthly
research seminar; provided release time
for faculty to pursue research activities;
increased graduate (particularly doctoral
student) enrollment; and supported
sabbaticals. The Department has invested
resources in developing a stronger
research culture. Although extramural
funding remains low, the number of
publications per research FTE has
increased and is one of the highest in the
College.

Given the current unacceptable level of
faculty diversity, faculty search processes
and recruitment procedures should be
seriously assessed with the goal of both
recruiting a diverse pool of qualified
applicants and, ultimately, building a
diverse faculty.

There have been no opportunities to
conduct any searches since the Program
Review.

UK Family Sciences Self-Study
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10. The College of Agriculture, the School of  10. An HES governance document has been

Human Environmental Sciences, and the submitted to the College. Waiting to
Department should work together to update department procedures to ensure
develop clearly articulated, written Rules that they are consistent

of Procedure and regulations for the
administration and functioning of the
Department within the context of the
School of Human Environmental
Sciences. Given the unique nature of this
structure within the University, special
attention should be given to insuring that
the resulting documents are consistent
with the University’s Governing and
Administrative Regulations.
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College of Agriculture, Food and Environment
Educational Unit and Degree Program Self-Study Report Checklist

This narrative must describe, analyze and synthesize information about the unit and its subunits, as
appropriate. The report should include the components detailed below. Some documents may be
tabled features within the text. Others may be featured as appendices. An electronic version of the

report and supporting documentation is required for archival purposes.

Please note that the structure of the narrative need not follow the structure of the checklist.

Part 1. Academic Department/ Educational Unit

Page
Number(s) of
Academic Department/Educational Unit Overview melneled BRI AP UTRITENS
v Page(s) Evidence/
Supporting
Documents
Explain how your department’s goals are consistent with
and demonstrate a strong contribution to UK’s mission
and strategic plan. There should be a clear connection
between the department and the institutional, college, :
X Appendix A
and state goals (where applicable). Focus on each of the :
S CPE Appendix B
following: ; 1-5 .
: . . N Requirement Appendix C
e Consistency with UK mission and priorities Appendix D
e How the program contributes to CPE--Stronger by
Degrees
e How the program aligns with the CPE statewide
strategic implementation plan (Stronger by Degrees)
Consortial Relations: The SACS accreditation process
mandates that we “ensure the quality of educational
programs/courses offered through consortial relationships or
contractual agreements and that the institution evaluates the
. . . . SACS-COC
consortial relationship and/or agreement against the purpose . 5 N/A
TR . . Requirement
of the institution.” Please list any consortium or contractual
relationships your department has with other institutions in
Kentucky, as well as the mechanism for evaluating the
effectiveness of these relationships.
Articulate primary departmental/unit strategic initiatives for
the past 5 years and the department’s progress towards Appendix E
achieving the university and college/school initiatives (be v 5-6 Appendix F
sure to reference Unit Strategic Plan, Annual Progress Appendix G
Report, and most recent Implementation Plan)
Department benchmarking activities: Provide a summary of
benchmarking activities, including institutions benchmarked
against and comparison results tracked against:
¢ Promotion and tenure expectations
. . v 6 N/A
e Annual evaluation expectations
e Faculty mentoring expectations
e Budget
e Number of faculty
Department Faculty and Research Support
Describe primary faculty contributions to the 3-4 strongest
i : v 7-8 N/A
research and creative areas in the department.
Describe primary faculty contribution to teaching and service
at the department level that has enhanced college and v 8-9 N/A
university strategic initiatives.
Describe the attrition (cumulative number not tenured,
resigned, retired, or other) of the program faculty over the v 9 N/A
past three years. Discuss the expected effect on program(s)
UK Family Sciences Self-Study vii|Page
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under review and other issues related to ability to retain
qualified faculty (5-year review). Including a table is
recommended.

List current number of unfilled lines and discuss current
actions or plans to fill lines. Include general descriptions of
start-up packages.

N/A

Department level GTA and GRA information: List the salary
range (based on semester .50 FTE/20 hour-per week
contract) for GTAs and GRAs and list the number on
fellowships for the current or most recent fall semester.

N/A

10

Describe the reasons students reject fellowships or
assistantships offered from the university, college, or
department.

N/A

11

Unit Faculty Research (if applicable)

e Overview of current research program and plans for
each of the last 5 years

e Number of research FTE faculty for each of the last 5
years

e Summary of research programs by topic for each of
the last 5 years

e Fellowships for each of the last 5 years

e Honors and recognitions for each of the last 5 years

e Publications (such as books, book chapters, refereed
journal articles, non-refereed articles, reviews) for
each of the last 5 years

10-13

Appendix H
Appendix |

12

Number of postdoctoral fellows and scholars, graduate
research and teaching assistantships for each of the last 5
years

CPE
Requirement

13

N/A

13

List of grants and contracts for the period of review, including
funding amounts from the OSPA Web site for each of the last
5 years

CPE
Requirement

13-15

N/A

Documentation of Policies and Procedures
Implementation: Identify the educational policies and
procedures established through faculty governance and
responsible parties for implementation (e.g., admission
criteria and procedure, academic performance standards,
equivalency credits, course transfers, course substitutions)

Included
v

Narrative
Page(s)

Page
Number(s) of
appropriate

Evidence/
Supporting
Documents

14

Evidence of adherence to educational policies and
procedures established through the faculty governance
process, including consistency in applying policies related to
grading, probation, admissions, termination

SACS-COC
Requirement

16

N/A

15

Evidence of consistent review and monitoring of course
substitution, course equivalency credits, course transfers
toward degree completion, and vetting of exceptions, degree
requirements, and drop, fail and withdraw (DEW) rates

SACS-COC
Requirement

16

N/A

16

Evidence of adherence to unit procedures on faculty
personnel actions (e.g., appointment, promotion and tenure)
and budget request preparation

v

16

Appendix J

17

Evidence of course scheduling and teaching assignment

16

Appendix K

18

Evaluation of course grade distribution by level and
discussion of strategies to monitor grade deflation/inflation

17

N/A

19

Dissemination and transparency of all the above

17

N/A

UK Family Sciences Self-Study
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Part 2: Degree Program(s)
COMPLETE FOR EACH DEGREE PROGRAM (as applicable)
i.e., one for Bachelor’s, Master’s, and Doctoral

Page
Number(s) of
] S Included Narrative | Appropriate
Academic (Degree) Program Description v Page(s) Evidence/
Supporting
Documents
Program Demand/Unnecessary Duplication
Number of students enrolled, number of graduates, and
credit hour production for each of the last 5 years, including
summer, fall, and spring. Credit hour production refers to the
number of credit hours produced by program faculty:
e Student credit hour per instructional faculty FTE for
20 the past 5 years o _ C_:PE 18 N/A
¢ Include Institution’s definition of Instructional FTE: Requirement
Student credit hour per instructional FTE is defined as
credit hours taught by program faculty in a unit,
department, or discipline, divided by the number of
instructional FTE (as defined by the institution) of
those program faculty.
Number of degrees conferred for each of the last 5 years. CPE
21 | Number of enrollees and degrees conferred includes totals . 18 N/A
: Requirement
from summer, fall, and spring semesters.
Explanation of how curriculum is different from existing CPE
22 | programs at Kentucky institutions or that access to these Requ 18-19 N/A
C equirement
programs is limited
Explanation of pursuit of collaborative opportunities with CPE
23 | similar programs at other Kentucky institutions and how Requ 19 N/A
. - . .. quirement
collaboration will increase effectiveness and efficiency
Program history and background/organizational structure:
24 | Critical events/background information which will help in v 19 N/A
understanding the program currently.
Program uniqueness: Unique components, distinctive
innovations; is the program a response to changes in the CPE
25 | discipline or other academic necessities? How is this Requi 19 N/A
, L equirement
program different from similar programs at other Kentucky
institutions? |s access to other institutions limited?
Describe how the program is administered (e.g., is there a
program coordinator and/or program committee? What is .
26 their role or function? How do they operate? How are appeals v 19-20 Appendix L
handled? Etc.)
Describe the recruitment and development plan for the
21 program (include attention to faculty, staff, and students) Y 20-21 N/A
Program delivery: Review of distance learning course
offerings, services and outcomes to ensure compliance with SACS-COC
o8 best practices, SACS policies, federal rules, and University and 21 Appendix M
Senate and college curriculum committees. Describe CPE Appendix N
flexibility of program delivery: classes available at convenient |Requirements
times, in convenient formats for non-traditional students, etc.
Program Contributions to undergraduate general education
29 or UK General Education Core Y 21 N/A
i ) Page
F_>rogram Quality and Student SUCCGSS._Th(_e Included NemEie || N (e) o
curriculum should be structured to meet the stated objectives v Page(s) appropriate
and student learning outcomes of the program. R
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Supporting

Documents
Student Learning Outcomes Assessment
o Briefly describe comprehensive assessment results
from the past 5 years and explain how these results
have been used to make improvements to the
program. Provide at least two examples. CPE A dix D
30 e Results reports and findings for improvement Requirement | 22-25 Append!x o
(include evidence) for each of the last 5 years ppendix
e State all learning outcomes of the program
e Explain how outcomes were evaluated (i.e.,
assessment plan), citing benchmarks and targets
e Briefly summarize the results of each SLO
Explain the program’s measures of teaching effectiveness CPE
31 | and what efforts to improve teaching effectiveness have been Requ: 25-26 N/A
equirement
pursued based on these measures
32 External awards or other recognition of the students, faculty, CPE 26-27 N/A
and/or program for each of the last 5 years Requirement
33 Average time and credits to degree for each of the last 5 C_PE 27.28 N/A
years Requirement
Post-Graduation Student Success:
o Employer satisfaction with graduates as measured by
surveys and/or alumni satisfaction for each of the last
5 years CPE
34 e Job placement (undergraduate and graduate) for Requirement 28 NIA
each of the last 5 years
e Graduate school admission for each of the last 5
years
35 Pass rates on licensure/certification (if applicable) for each of QPE 28-29 N/A
the last 5 years Requirement
Identify the number of students in each program that have
36 | participated in an internship and/or co-op for each of the last v 29 N/A
5 years
Student involvement in research and Initiatives for each of
the last 5 years: CPE
37 e Graduate student and undergraduate student Requ] 29 N/A
e . quirement
publications and presentations
Describe processes used to ensure currency of curriculum
38 | (industry advisory boards, pass rates on licensure, v 29 N/A
standardized tests, etc.)
Describe quality of orientation, advising, other student
39 | services/developmental programs, effectiveness of advising, v 29-30 N/A
innovations in advising and efforts to improve
40 Discuss program qualifipa’gions/standards for incoming v 30 Appendix P
students, program admission
Page
Number(s) of
Included Narrative | appropriate
Program Resources v Page(s) Evidence/
Supporting
Documents
Cost and Funding of Program: The resource
requirements and planned resources of funding of the
41 | Program must be detailed in order to assess the CPE 31 N/A
adequacy of the resources to support a quality program. |Requirement
e Budget summary information (including extramural
funding, gifts, grants) and adequacy
UK Family Sciences Self-Study x|Page




Operational costs:
42 . Faci_lities summary information_and adequacy v 31-32 N/A
e Equipment (including IT capacity) summary
information and adequacy
Personnel summary information and adequacy (including
43 . . v 32 N/A
faculty and staff numbers, salaries, demographics)
Describe financial support from other university units
44 | (college, research, administration, human resources, v 33 N/A
development and alumni affairs, etc.)
Input from Affected Constituents Numiae%‘(as) of
(e.g., Siv2ys, (BOLE CIeLE. inFeryiews_, _etc.) Included Narrative | appropriate
Information to be gathered from accreditation visit/external v Page(s) E e
reviewers and progress updates since last program rgview Supporting
(append external review comments for accredited reviews). Documents
45 | Evaluation data from faculty for each of the last 5 years v 34 N/A
46 | Evaluation data from staff for each of the last 5 years v 34-35 N/A
47 | Evaluation data from students for each of the last 5 years v 35 Appendix P
Page
Number(s) of
: . - Included Narrative | appropriate
Evidence of Program Quality and Productivity v Page(s) Evidence/
Supporting
Documents
Operations: Quality of faculty and staff communications and
interactions, such as awards/recognitions, opportunities for
48 | . . ) : v 36 N/A
input, unit meeting schedule, unit retreat schedule,
opportunities for faculty and staff to interact
Instruction: Overview of current instructional program(s) and
plans; describe measures of teaching effectiveness and
efforts to improve (e.g., faculty development initiatives for
49 instruction, tea_cher mentor programs) _ _ v 36 N/A
o Class sizes and faculty nucleus for program instruction
¢ Instructional equipment
e Faculty credentialing to support core/elective course
offerings
50 | Program research activities and initiatives v 36 N/A
Overview of current research program and plans by topic for
51 | each of the last 5 years; number of research FTE faculty for v 36-37 N/A
each of the last 5 years
Number of postdoctoral fellows and scholars, graduate
52 | research and teaching assistantships (Chair) for each of the v 37 N/A
last 5 years
53 | Fellowships for each of the last 5 years v 37 N/A
54 | Honors and recognitions for each of the last 5 years R CPE 37 N/A
equirement
Publications (such as books, book chapters, refereed journal
55 | articles, non-refereed articles, reviews) for each of the last 5 v 37 Appendix |
years
Page
Number(s) of
Service, Extension and Non-Extension Programs| Included Narrative | appropriate
4 Page(s) Evidence/
Supporting
Documents
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Summary of quantity and quality of outreach and community
service; interrelationship of public service with research and

CPE

56 other aspects of the program; nature and quality of service to |[Requirement 38 N/A
the university and discipline
Summary of Extension and community activities:
e Summary of extension programs by topic
e Summary of county-level programs
e Summary of youth programs
e Summary of community-based programs and training
57 e Extension pub!ications and videos . v 39 N/A
e Number of clientele served; programs and training
opportunities
e Description and evaluation of outreach, service, and
engagement activities
e Evidence of public service activities such as
congressional testimony, service on boards
58 | Number of FTE extension faculty and extension specialists v 39 N/A
Page
Number(s) of
Included Narrative | appropriate
Other Areas v Page(s) Evidence/
Supporting
Documents
Quality Enhancement Plan (Multimodal Communications
Across the Discipline): Please indicate program contribution
59 to the goals of the QEP. See Y 40 N/A
http://www.uky.edu/SACS/QEP_themes.html
University Diversity Plan: Please indicate ways in which the
60 | program contributes to the university’s Diversity Plan. See v 40 N/A

http://www.uky.edu/DiversityPlan/diversity plan.html
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Academic Department Overview

1. Relationship Between Department Goals and University Mission

Consistency with UK Mission and Priorities

The University of Kentucky 2015-2020 Strategic Plan (please see Appendix A) identified five
strategic objectives: (1) undergraduate student success, (2) graduate education, (3) diversity and
inclusivity, (4) research and scholarship, and (5) outreach and community engagement. The
Family Sciences Department objectives and goals are consistent with these strategic initiatives
and action steps identified in the university’s strategic plan.

Consistency with Undergraduate Student Success Strategic Objective

The University identified three strategic initiatives that included sixteen action steps
associated with undergraduate student success. The following items demonstrate Department
consistency with these University strategic initiatives by addressing at least one action step
associated with each initiative:

The Department recently employed an Academic Coordinator to serve as an
important point of contact with undergraduate students. This new position includes
the following responsibilities: advise all undergraduate students interested/enrolled in
Family Sciences as a major; advise department chair and the Director of
Undergraduate Studies in areas of program review and curriculum; collaborate with
professional staff members in the College Office of Academic Programs. These
responsibilities are consistent with University Action Step 1.3 (“provide integrated
advising for both degree completion and career planning”) as well as Action Step 1.5
(define and communicate clear pathways to graduation).

The Department has approved a new major — Consumer Economics and Financial
Counseling — that will be submitted for approval once the new curriculum approval
system has been introduced. The new major is consistent with Action Step 1.6
(promote financial wellness) because it will incorporate an internship/practicum
experience that will provide financial education to current students. It is also
consistent with Action Step 2.2 (identify and develop new undergraduate programs).
The Department has recently introduced three education abroad experiences that are
consistent with Action Step 3.1 (“integrate high-impact practices such as ... education
abroad”). Also, consistent with Action Step 3.1, faculty routinely include
undergraduate students in research experiences and supervise undergraduate research
and our required practicum provides students with service learning opportunities for
high impact practices.

Consistency with Graduate Education Strategic Objective

The University identified three strategic initiatives that included ten action steps associated
with graduate education. The following items demonstrate Department consistency with each
University initiative:
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e The first graduate education strategic initiative is associated with recruiting and
retaining graduate students from all backgrounds. We have been fairly successful at
recruiting students from diverse backgrounds, including students from traditionally
underrepresented groups as well as international students. One marker of our success
is associated with funding from the University’s Lyman T. Johnson Fellowship which
provides funding for students who contribute to the universities compelling interest in
diversity. Typically, two or three of our students per year receive this funding. The
department has also had one student per year receive funding from the College of
Agriculture, Food, and Environment diversity fellowship every year since it was
introduced.

e The second graduate education strategic initiative is associated with investing in
graduate programs in which graduate students demonstrate excellence at the national
or global levels. In the past few years, several of our doctoral students have received
awards from the National Council on Family Relations (including doctoral student of
the year, graduate student research paper of the year) and from the Society for
Research on Adolescence. Many of the graduates from our doctoral programs have
obtained tenure-line faculty positions. Our annual investment in graduate education is
approximately $300,000 per year which is a significant increase in funding over the
last decade (ten years ago graduate student funding was approximately $50,000).

e The third graduate education strategic initiative is associated with quality of the
graduate student experience and increasing national competitiveness of graduate
programs. The Couple and Family Therapy Program in the Family Sciences
Department was recently identified by the Graduate School as demonstrating the most
selective program in the School of Human Environmental Sciences. Additionally, the
Couple and Family Therapy Program was recently ranked as one of the top-20 such
programs in the nation. This initiative also includes attention to timely graduation.
Most of our doctoral students complete their dissertations within four years and most
of masters students complete their theses within two years.

Consistency with Diversity and Inclusivity Strategic Objective

The University identified three strategic initiatives that included eleven action steps associated
with diversity and inclusivity education. The following items demonstrate Department
consistency with each University initiative:

e The first strategic diversity and inclusion initiative is associated with fostering a
diverse community of engaged students. We have included Department reports for
the most recent five years (2010-2011 through 2014-2015) that describe enrollment,
degrees conferred, and faculty productivity (please see Appendix B). These reports
suggest that Family Sciences students are racially diverse: 26.5% of the total number
of students enrolled in the department and 29% of the department graduates are from
underrepresented groups in the most recent report. This is consistent with Action Step
1.1 (recruit, retain, and graduate diverse student population) for this University
initiative.

e The second strategic diversity and inclusion initiative is associated with improving
workforce diversity and inclusion which includes two action steps. The first action
step includes providing formal inclusiveness and diversity professional development
(including explicit and unconscious bias training). Almost all of the department
faculty participated in a training associated with unconscious bias in faculty search
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process. The second action step is associated with increasing diversity in number,
proportion and retention in all workforce position categories. Support staff in the
department includes two females and two males; three European-Americans and one
African-American. Faculty include six females and six males; the faculty does not
include anyone from a traditionally underrepresented group but there are two
international faculty members who contribute to diversity. There is currently one
faculty vacancy and one impending faculty vacancy (a phased retirement) so the
Department will prioritize recruiting colleagues to contribute to the university’s
compelling interest in diversity.

e The third strategic diversity and inclusion initiative is associated with increasing
awareness about diversity across campus. Ronald Werner-Wilson, Family Sciences
Department Chair, was selected to be a member of a university team that was trained
to provide unconscious bias training to faculty search committees across campus.
This is consistent with Action Step 3.1. As previously noted, the Department has
recently introduced three education abroad experiences. These experiences are
consistent with Action Step 3.4 (increase student opportunities to explore
international perspectives).

Consistency with Research and Scholarship Strategic Objective

The University identified four strategic initiatives that included fourteen action steps
associated with research and scholarship. The following items demonstrate Department
consistency with each University initiative:

e The first research and scholarship strategic initiative is associated with investing in
areas of strength and areas of growth that benefit and enrich citizens of the
Commonwealth. During a retreat in early 2016, Family Sciences faculty identified
both areas of strength and areas for growth which resulted in exploration of a new
major: Consumer Economics and Financial Counseling, a major that will contribute
to well-being of citizens of the Commonwealth because graduates will serve as a
resource to provide financial advice to those who struggle. Faculty further decided to
seek a colleague who would contribute to this new major as well the Couple and
Family Therapy Program, an area of strength in the Department (as previously noted,
it is the most selective program in the School of Human Environmental Sciences) and
IS a program that graduates students who serve as resources for struggling families in
the Commonwealth.

e The second research and scholarship strategic initiative is associated with recruiting
and retaining outstanding faculty, staff, and students. As previously noted, the budget
for graduate assistantships increased from approximately $50,000 per year to
$300,000 per year which has increased our ability to recruit and retain outstanding
graduate students. This second strategic initiative also identifies endowed positions
as a strength. The Family Sciences Department includes two endowed positions.

e The third research and scholarship strategic initiative is associated with improving the
quality of the research infrastructure which includes state-of-the-art facilities and
high-end equipment. The Family Sciences Department includes the Family
Interaction Research Lab which includes technology to record electrical brain activity
and physiological arousal during family interactions. This is the only lab that was
designed to measure electrical brain activity from multiple people simultaneously.
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The fourth research and scholarship strategic initiative is associated with engagement
and translation of research. The Managing in Tough Times initiative provides
programming associated with financial management to Extension Agents and citizens
of the Commonwealth. This effort, which has been sponsored by the College of
Agriculture, Food, and Environment, is directed by Jennifer Hunter, an Associate
Professor of Extension. Amy Hosier, Associate Extension Professor, and Robert
Flashman, Extension Professor also develop programs and provide resources to
county agents. In addition, Ronald Werner-Wilson conducts an outcomes assessment
for a Military-Family project that is provided by Kerri Ashurst in Family and
Consumer Sciences Extension.

Consistency with Outreach and Community Engagement Strategic Objective

The University identified two strategic initiatives that included nine action steps associated
with outreach and community engagement. The following items demonstrate Department
consistency with each University initiative:

The first outcome and community engagement strategic initiative is associated with
institutional commitment to promote the public good. The Department provides
support for the University of Kentucky Family Center. This unit, which is currently
under the supervision of the Director of the School of Human Environmental Sciences
due to nepotism policies (the Director of the Family Center is married to the
Department Chair), is funded by the Family Sciences Department. It contributes to all
three missions of the university by providing a practicum site for graduate students in
the Couple and Family Therapy Program (teaching mission), serving as a site for
research (research mission), and providing clinical services using a sliding-scale fee to
clients who could not afford therapy (service mission). In addition to serving clients at
the Center, the Family Center Director has negotiated contracts with local schools to
provide therapy to struggling students at the school.

The second outcome and community engagement strategic initiative is associated with
deepening student learning through community engagement. Students in Family
Sciences complete a required practicum that provides them with service learning
opportunities and community engagement.

Contributions of the Family Sciences Department to “Stronger by Degrees”

The Kentucky Council on Postsecondary Education (CPE) published a strategic agenda entitled,
“Stronger by Degrees” (please see Appendix C) that included three agenda items relevant to
universities: (1) student success, (2) research, economic and community development, and (3)
efficiency and innovation.

e The items identified in the earlier objectives associated with undergraduate student
success (e.g., employ an academic coordinator, introduce a new major, introduce study
abroad courses, undergraduate internship) are consistent with the student success
objectives identified by CPE. In addition to those items, the Department identified
student learning outcomes for each program (undergraduate degree, General Family
Sciences Master’s Degree, Couple and Family Therapy Master’s Degree, Doctoral
Program) that are assessed with observable metrics each year (Please see Appendix D).
Please note: the master’s learning outcomes are for all students who are not in the CFT
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Program because there would be inadequate sample size to develop learning outcomes for
each department area of emphasis. The student learning outcomes (with observable
metrics) were identified in 2009-2010 and data has been collected for every year during
the present period (data for 2015-2016 are not yet compiled). These processes include an
annual review during fall semester of each year. This approach to learning outcomes —
which will be discussed in more detail later in the self-study — is consistent with CPE
strategy 4.3 to use data to improve student learning.

e The CPE strategic agenda associated with research, economic, and community
development suggests that students should be engaged in undergraduate research which,
as was described earlier, is common in our Department. Undergraduate students collect
data, contribute to presentations and manuscripts, and are mentored to complete
independent projects. We educate future professionals who provide assistance to families
in the Commonwealth which is a resource attractive to prospective employers that are
recruited to locate in Kentucky. The new Consumer Economics and Financial
Counseling major will provide a new career pathway for our students.

e The CPE strategic agenda associated with efficiency and innovation recommends (1)
aligning academic programs with state needs and (2) introducing more on-line
opportunities for coursework. The new Consumer Economics and Financial Counseling
major was developed to draw on existing expertise in the Department and will graduate
students who can be a resource for enhanced financial literacy in the Commonwealth.
The Department has also made a careful review of curriculum to identify courses that are
appropriate for on-line delivery, creating on-line sections for seven courses (FAM 251,
FAM 253, FAM 350, FAM 357, FAM 401, FAM 402, and FAM 403).

2. Consortial Relations

The Family Sciences Department does not have any consortium or contractual relationships with
other institutions.

3. Strategic Initiatives

Family Sciences Strategic Initiatives during the past five years have been articulated and tracked
using three sources: (1) unit strategic plan (2009 — 2014) which is provided as Appendix E; (2)
the annual progress report associated with the unit strategic plan (please see Appendix F); and
(3) implementation plans for 2013-2014 and 2014-2015 (please see Appendix G).

For three of the previous five years (2010-2011 through 2012-2013), the Family Sciences
Department worked from a strategic plan that was developed to align with the 2009-2014
strategic plan adopted by the University of Kentucky. Although it was supposed to extend to
2014, the university strategic plan was modified by new university senior leadership so we began
to follow an implementation plan based on the previous program review in the 2013-2014
academic year. There is significant overlap between these two guiding initiatives, including:

e Prepare students for success post-degree (strategic goal # 1, Appendix E) which included
program implementation items (Appendix G) such as ongoing review of curriculum and
alternative course delivery as well as assessing student learning outcomes.

e Produce basic and translational research that benefits the Commonwealth and beyond
(strategic goal # 2, Appendix E) which included program implementation (Appendix G)
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items such as adding additional graduate faculty via adjunct appointments and efforts to
build a research culture.

e Promote diversity and inclusion (strategic initiative 4) which is addressed in program
implementation (Appendix G) efforts associated with cultivating a diverse faculty as well
as items reported in the section entitled “Relationship Between Department Goals and
University Mission” of the present document.

e Provide outreach to improve the lives of people in the Commonwealth (strategic goal # 4,
Appendix E) that is also emphasized in efforts reported in the section entitled
“Relationship Between Department Goals and University Mission” of the present
document.

4. Benchmarking Activities

The Department has not completed benchmarking activities.
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Department Faculty and Research Support

5. Faculty Contributions to Research

Emphasis areas in the Family Sciences Department include adolescent development, aging,
family process (including the Couple and Family Therapy Program), and family finance and
economics. The following material describes each emphasis area and identifies faculty who
associate with it; the list of faculty includes adjuncts and affiliate faculty from other departments.

Adolescent Development

The empirical study of adolescents (10 to 20+ years in age) anchored in a multi-disciplinary,
social scientific framework, with a consideration of contextual developmental processes, ranging
from proximal (family, school) to distal ones (culture or nation), and a focus on adolescent
health, adjustment, and well-being.

Faculty: Ken Culp | Fred Danner | Omar Hatim | Janet Kurzynske | Stephanie Stockburger | Alex
Vazsonyi | Ron Werner-Wilson

Aging

Families provide important resources that promote quality of life and sustain the well-being of its
members throughout the life course. As families acknowledge and celebrate the changes that
accompany aging in particular, more and more recognition is being given to the importance of
family relationships and the impact that life transitions and family roles and responsibilities have
on the aging process. Our aging emphasis concentrates on ways in which a family system can
manage the emotional, social, and economic challenges and discover the positive aspects of life
transitions and growing older.

Faculty: Amy Hosier | Hyungsoo Kim
Family Finance & Economics

Family Finance focuses on individuals' and family's financial resource acquisition, planning, and
use with the ultimate outcome focusing on financial security. Also of interest is the impact of
family financial issues on individual and family well-being. Topics of interest include credit and
debt across the life cycle; savings and investment for achieving financial goals including
retirement, behavioral/psychological aspects of saving, borrowing and consumption; and
financial issues related to marriage, gender and culture. Family Economics focuses on
individuals' and family's economic decisions and activities as they interact in various economic
markets as consumers and workers. Also of interest are the effects of demographic and economic
characteristics on well-being. Topics of interest include human capital investment, poverty and
low-income households, employment and retirement, women in the economy, the dynamics of
health and financial security, economics of individual aging and other determinants of the
economic status of households.

Faculty: Robert Flashman | Claudia Heath | Jennifer Hunter | Hyungsoo Kim
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Family Processes/Couple and Family Therapy

Family processes refers to the study of (a) how family members interact with each other, (b) how
families change over time and vary across cultures, and (c) how context influences families and
vice versa.

The couple and family therapy emphasis area is accredited by the Commission on Accreditation
for Marriage and Family Therapy Education (COAMFTE). According to the Association for
Marriage and Family Therapy, couple and family therapists "are mental health professionals
trained in psychotherapy and family systems, and licensed to diagnose and treat mental and
emotional disorders within the context of marriage, couple and family systems"
(http://www.aamft.org/imis15/Content/ About AAMFT/Qualifications.aspx). Couple and
family therapists are recognized as a core mental health profession, along with psychiatry,
psychology, social work, and psychiatric nursing.

Family Process Faculty: Jason Hans | Diana Haleman | Claudia Heath | Janet Kurzynske | Donna
Smith | Alex Vazsonyi | Ron Werner-Wilson | Nathan Wood

Couple and Family Therapy Faculty: Tracey Werner-Wilson | Ron Werner-Wilson | Nathan
Wood

6. Faculty Contributions to Teaching and Service

Family Sciences provides significant contribution to instruction by providing the second or third
most student credit hours, when controlling for number of department faculty, in the College.
Appendix B includes a report distributed by the College that describes degrees awarded,
enrollment, and graduation information for four of the previous five years (it also includes
information associated with research productivity that will be described in a subsequent section);
the report includes a comparison of all departments in the College.

The following table summarizes the student credit hour teaching contributions of the Family
Sciences Department (information for the 2015-2016 year were not yet available), including the
ranking of the Department to other departments in the College that calculates student credit hours
divided by number of full time faculty, a metric reported by the College.

Table 6.1 — Student Credit Hour Information

2011- 2012- 2013- 2014- 2015-

2012 2013 2014 2015 2016
Student Credit Hours (SCH) 5114 4509 4586 4622 n/a
SCH/Full Time Faculty 465 410 382 420 n/a
College Rank for SCH/Full Time 9 9 9 3 n/a
Faculty

Significant contributions to teaching include developing study abroad courses to Seoul, South
Korea (Hyungsoo Kim); Ikaria, Greece (Amy Hosier), and a new program that will be offered in
spring semester, 2017 to Costa Rica (Amy Hosier). These experiences introduce students to new
cultures and provide them with unique learning opportunities. Other contributions include
developing on-line sections of courses that were developed by Diana Haleman, Jason Hans,
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Claudia Heath, Hyungsoo Kim, and Donna Smith. Robert Flashman, Claudia Heath, Jennifer
Hunter, and Hyungsoo Kim developed the proposal for the new Consumer Economics and
Financial Counseling major.

Primary contributions to service are provided by extension faculty and the outreach provided by
the Family Center. Amy Hosier provides leadership to programs associated with family life
across the life course while Robert Flashman and Jennifer Hunter contribute to programs
associated with family and consumer finance.

Jennifer Hunter has offered a program to all University of Kentucky Students that contributes to
both teaching and service. “It’s Your Reality” is a simulation that promotes awareness of
budgeting and financial literacy.

7. Faculty Attrition

There is only one faculty vacancy in the Department at this time, but there is one colleague who
has begun a phased retirement that will result in a second vacancy at the end of the 2018-2019
academic year.

8. Faculty Vacancies

An Assistant Professor associated with the Couple and Family Therapy Program made the
decision not to seek tenure and his probationary period ended in June, 2016. Our goal is to
search for a tenure-line colleague who can contribute to both the Couple and Family Therapy
Program as well as the new major in Consumer Economics and Financial Counseling. Salary
savings from the phased retirement were invested in the new Department Academic Coordinator.
The colleague who entered phased retirement had assumed primary responsibility for duties
similar to the academic coordinator, so we made the decision to replace those functions with
someone who will not have the responsibility to seek tenure. At the conclusion of the phased
retirement, we may still have an opportunity to search for a tenure line faculty using revenue
from other sources.

9. Graduate Assistant Information

Master’s level students receive annual salaries of $9,800 plus a full tuition scholarship and
doctoral students receive annual salaries of $11,500 plus a full tuition scholarship. Twenty-nine
students received an assistantship during the fall, 2015 semester.

10. Reasons Students Reject Fellowships or Assistantships

Students have only rejected an assistantship for two reasons: (1) they don’t require funding
because they have full-time jobs that pay their tuition or (2) they declined acceptance to the
program.
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11. Faculty Research

Department areas of emphasis (adolescent development, aging, family process/Couple and
Family Therapy, and family finance and economics) were described in Section # 5: Faculty
Contribution to Research. The present section will describe faculty research in more detail,
including trends associated with scholarship for the previous five years as well as a brief
description of each full-time faculty member. We have also included more thorough
biosketches, CVs, and a list of research and scholarship in Appendixes.

Controlling for research FTE, Family Sciences is one of the most successful units in the College
at publishing research. The College distributes an annual report that summarizes department
productivity (please see Appendix B) that includes the ratio of publications divided by research
FTE. Family Sciences has consistently been ranked at the top of the College (ranking not yet
provided for the 2015-2016 period). The following table summarizes research FTE and research
productivity for Family Sciences for the past five years.

Table 11.1 — Scholarly Productivity

2011- 2012- 2013- 2014- 2015-
2012 2013 2014 2015 2016

Research FTE 2.75 2.47 2.70 2.31 2.00
Publications 45 60 80 63 59
Publications/Research FTE 16.36 24.29 29.63 27.27 29

College Rank for

Publications/Research FTE 1 2 1 1 n/a

A brief description of each full-time faculty member is summarized, below; a more thorough
biographical sketch and CV is included in Appendix H. In addition, scholarly work of Family
Sciences faculty for 2011-2016 are provided in Appendix I.

Robert Flashman, Extension Professor

Dr. Flashman is a State Specialist in Family Resource Management with the UK Cooperative
Extension Service. He is State Coordinator for the High School Financial Planning Program
(HSFPP) in Kentucky, for which he develops weekly financial lessons distributed to more than
360 educators via an email listserv. Dr. Flashman is an Editorial Board member for The Forum
for Family and Consumer Issues, for which he received the Distinguished Service Award in
1999.

Diana Haleman, Senior Lecturer, Director of Undergraduate Studies

Dr. Haleman teaches a variety of courses for both undergraduate and graduate students.
Although her responsibilities are primarily related to teaching, Dr. Haleman's research interests
include early childhood development, parenting, and working with single parent families. Dr.
Haleman has extensive experience in a variety of university and community settings that include
early childhood education, parent education, and early intervention services for children and
families. She began serving as Director of Undergraduate Studies in Family Sciences in fall
2016.
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Jason Hans, Professor

Dr. Hans is currently Editor of Family Relations, which is commonly regarded as the premier
applied journal of family science, and he has authored over 50 scholarly publications. Dr. Hans
has also served as editor of the Family Index Database and Graduate and Undergraduate Study in
Marriage and Family, held leadership positions at both the state and national levels within the
National Council on Family Relations (NCFR), is a member of NCFR's Future of Family
Science Task Force, and was Director of Graduate Studies from 2011 until 2015.

Claudlia Heath, Professor

Dr. Claudia J. Heath is well established as a researcher specializing in issues related to the
economic well-being of families, individuals, and specifically, women. Her educational
background in economics, combined with a focus on women and families, supports her interest
in labor force participation of women, low-income and poor families, welfare and poverty issues,
and public policy issues of women and families. Dr. Heath's recent scholarly activities focus on
economic self-sufficiency and the economic effects of marriage on well-being.

Amy Hosier, Associate Extension Professor

Dr. Hosier is the State Specialist in Family Life Education and as an associate professor in
Family Sciences where she teaches a course on Lifespan Development and Behavior. Dr. Hosier
has focused both her professional work and research on working with older adults and improving
quality of life along the long term care housing continuum. Current research examines the
concept of institutional permeability as it relates to quality of life and well-being for the
individuals residing and working in nursing facilities.

Jennifer Hunter, Associate Extension Professor

Dr. Hunter is a State Extension Specialist for Family Financial Management, and Director of the
Managing in Tough Times Initiative. Her background includes a large cross-section of
Extension experience, ranging from county agent to state specialist. She has over 150 print and
electronic publications and has conducted over 800 Extension educational programs. She teaches
a course in family resource management and is active in student advising. Her professional and
research interests primarily focus on household financial management and student financial
wellness.

Hyungsoo Kim, Associate Professor, Director of Graduate Studies

Dr. Kim’s research focuses on financial security. One line of research has focused on financial
security and health problems in later years. He has extensively studied the effect of health on
retirement savings from various perspectives: difference in race/ethnicity, older women and their
poverty transition, comorbidity of chronic health problems, longitudinal effect, and financial
security status of solvency, liquidity, and investment asset accumulation for retirement. He has
also kept track of consequences of health problems and family/consumer debt. The other line of
research has been how to financially prepare for retirement with limited resources.
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Donna Smith, Associate Professor

Dr. Smith is known for her focus on coping mechanisms of stepparents and children, especially
stepmothers. Her research interests in divorce and step parenting is evident in her writing about
children of divorce and working with children from single parent homes. In these articles she
provides insight for teachers toward understanding and dealing with these children. Dr. Smith
has been honored 3 times by students with the Outstanding Teacher Award of the School of
Human Environmental Sciences and by the HES alumni who gave her the Outstanding Mid-
Career Award. The University of Alabama College of Human Environmental Sciences gave her
a Professional Achievement Award in 1995.

Ann Vail, Professor, Director of the School of Human Environmental Sciences and Interim
Dean of the College of Social Work

Dr. Vail’s publications include three books, numerous refereed publications, abstracts,
proceedings and technical reports. Her books include: Taking Sides: Clashing Views on
Controversial Issues in Family and Personal Relationships—an issues-based book used in
college courses across the country; Taking Sides Instructors Guide; and an AAFCS Yearbook
titled Leadership for Change: National Standards for Family and Consumer Sciences Education.
Dr. Vail has secured more than $42,000,000 in external support for research, program
development and evaluation, and outreach initiatives. Her research emphasis has been leadership
development and teacher change.

Alexander Vazsonyi, John I. & Patricia J. Buster Endowed Professor of Family Sciences

Dr. Vazsonyi’s research focuses on adolescent development; more specifically, it examines the
etiology of child and adolescent adjustment (achievement, problem behaviors, health-
compromising behaviors, violence, and deviance). He is interested in socialization processes,
ranging from family contextual experiences to larger cultural processes in understanding
variability in adolescent development and adjustment. Following this line of research, he has
published over 120 peer reviewed publications, book chapters, conference proceedings,
editorials, and technical reports. He serves as the editor of the Sage Major Work title
Adolescence, a five-volume series on adolescent development. Dr. Vazsonyi serves as the
Editor-In-Chief of the Journal of Early Adolescence and as a member of a number of editorial
boards (e.g., Journal of Youth and Adolescence; Journal of Marriage and Family).

Ronald Werner-Wilson, Chair, Family Sciences Department and Kathryn Louise Chellgren
Endowed Professor for Research

Dr. Werner-Wilson’s research has focused in three areas: (1) adolescence; (2) marriage and
family therapy process research; and (3) physiological arousal, electrical brain activity, and
family interactions. Dr. Werner-Wilson has investigated gender influences within each of these
research streams. He has served as department chair since 2007.

Tracey Werner-Wilson, Lecturer, Director of the University of Kentucky Family Center

Tracey Werner-Wilson has worked in several mental health agencies and in private practice as a
therapist working with children and families since 1990. As a clinician, she saw the importance
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of research for best practices in therapy. As Director of the Family Center, she is responsible for
managing the practicum site for the Couple and Family Therapy Program.

Nathan Wood, Associate Professor and Director of the Couple and Family Therapy Program

Dr. Wood’s research explores the effects of attachment on perception of couples; eploring
relationships between relational health and health behaviors; studying the influence of
therapeutic and educational interventions on health care utilization; and analyzing ways to apply
spatial statistics to family data. Dr. Wood provides leadership for the Couple and Family
Therapy Program, including ensuring adherence to accreditation standards.

12. Graduate Assistantships

Table 12.1 — Graduate Assistantships

2011- 2012- 2013- 2014- 2015-
2012 2013 2014 2015 2016
Number of Full Time 28 34 34 31 29
Assistants
Total Salary $279,813 | $337,602 | $347,955 | $323,955 | $293,931

13. Grants and Contracts

Table 13.1 summarizes extramural grants and contracts from the university database for the
2011-2012 through 2015-2016 academic years, but because of the way grants are recorded, it
does not represent all contributions to grants from Family Sciences faculty members. For

example, Ann Vail received several grants that were credited to the School of Human

Environmental Sciences but her faculty appointment is in Family Sciences. Similarly, Amy
Hosier is a Co-Pl on a $350,000 grant from USDA but the grant was awarded to Kansas State
University so it is not recorded in the UK database.

Table 13.1 Grants and Contracts from UK Database

2011-2012

2012-2013

2013-2014

2014-2015

2015-2016

Amount $0.00

$0.00

$0.00

$0.00

$49,136

Other extramural grant activity:

Hosier, A. (2015), Co-PI, Keys to Embracing Aging (KTEA) Program Expansion. $350,000.
Vail, A., Lianekhammy, J., Davis, A.F., Bollinger, C.R., Kahl, D., Kim, H., Kurzynske, J.S.,
Aull, M.E., Vazsonyi, A.T. (2015). Child Poverty Nutrition Center. US Department of

Agriculture. $2,500,000.

Vail, A., Kurzynske, J., Mullins, J., Brewer, D. (2015). UK National Nutrition Education in
Obesity Prevention Coordination Center for Excellence. National Institute of Food and

Agriculture. $335,000.

Vail, A., & Mullins, J. (2015). UK Supplemental Nutrition Assistance Program Education
(SNAP-Ed). KY Cabinet for Health and Family Services. $10,782,086.
Shoenberg, N., Vail, A., Swanson, M., Dollarhide, M., Bush, H. (2015); Grandfamilies in
Gardens. Retirement Research Foundation. $153,381.
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Vail, A., Kurzynske, J., Mullins, J., Bastin, S., Stephenson, T., Davis, A., Webber, K., Carman,
A., McGladrey, M., Gustafson, A., Brewer, D., Cardarelli, K. (2015). Collaborative
Environment Approaches to Reduce Obesity Disparities in Kentucky. Center for Disease
Control and Prevention. $786,056.

Vail, A., Kurzynske, J., Mullins, J., Brewer, D. (2015). UK National Nutrition Education in
Obesity Prevention Coordination Center for Excellence. National Institute of Food and
Agriculture. $175,000.

Vail, A., Kurzynske, J., Mullins, J., Bastin, S., Stephenson, T., Davis, Al, Webber, K., Carman,
A., McGladrey, M., Gustafson, A., Brewer, D., Cardarelli, K. (2015). Collaborative
Environment Approaches to Reduce Obesity Disparities in Kentucky. Center for Disease
Control and Prevention. $629,004.

Stephenson, T., & Vail, A. (2015). A Specialty Crop: Plate It Up Kentucky Proud Recipe
Development for Consumers and Producers, with Family Meals Research Component.
KY Department of Agriculture. $51,353.

Stephenson, T., & Vail, A. (2015). A Specialty Crop: Plate It Up Kentucky Proud Recipe
Development for Consumers with Nutrition Research Component. KY Department of
Agriculture. $42,544

Stephenson, T., & Vail, A. (2014) A Specialty Crop: Plate It Up Kentucky Proud Recipe
Development for Consumers and Producers, with Family Meals Research Component.
KY Department of Agriculture. $51,353.

Stephenson, T., & Vail, A. (2014). A Specialty Crop: Plate It Up Kentucky Proud Recipe
Development for Healthy Specialty Cooking Techniques with an Emphasis on Grilling.
$50,000.

Vail, A., (2014). UK Supplemental Nutrition Assistance Program Education (SNAP-Ed). KY
Cabinet for Health and Family Services. $1,041,084.

Vail, A., (2014). UK Supplemental Nutrition Assistance Program Education (SNAP-Ed). KY
Cabinet for Health and Family Services. $3,123,252.

Stephenson, T., & Vail A. (2013). A Specialty Crop: Plate It Up Kentucky Proud Recipe
Development for Healthy Meals Component. $49,996.

Stephenson, T., & Vail, A. (2013). A Specialty Crop: Plate It Up Kentucky Proud Recipe
Development for Consumers with Nutrition Research Component. $42,544.

Vail, A. (2013). Different Faces of Substance Abuse, Foundation for a Healthy KY. $600

Vail, A. (2013). UK Supplemental Nutrition Assistance Program Education (SNAP-Ed). KY
Cabinet for Health and Family Services, $3,123,252.

Hunter, J. (2012-2015), Co-PI, KyFarmStart 11: A Whole Farm Management Education
Program for Beginning Farmers. USDA Beginning Farmer Rancher Program, $561,564.

Hunter, J. (2012), Co-PIl, A Common Field: A Whole Farm Management Education Program,
USDA Beginning Farmer Rancher Program, $742,533.

Vail, A. (2012). UK Supplemental Nutrition Assistance Program Education (SNAP-Ed.) KY
Cabinet for Health and Family Services. $2,476,147.

Vail, A., Stephenson, L, & Mullins, J. (2012). A Social Marketing Campaign to Increase
Preparation of Home-Cooked Family Meals among Kentucky SNAP-Ed Audiences,
$146,023.

Stephenson, T., & Vail, A. (2011) A Specialty Crop: Plate It Up Kentucky Proud Recipe
Development for Consumers and Producers, with Family Meals Research Component.
$51,353
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Vail, A. & Stephenson, L. (2011). Kentucky Food Stamp Nutrition Program, KY Cabinet for
Families and Children, $2,476,174.
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Documentation of Policies and Procedures

14. Evidence of Adherence to Educational Policies and Procedures

The College of Agriculture, Food and Environment, including the Department of Family

Sciences, adheres to all University Senate rules. The relevant rules, Section IV: Rules Relating
to Admission to the University and Section V: Rules Relating to Attending the University, may
be found at the following link: http://www.uky.edu/Faculty/Senate/rules_regulations/index.htm.

15. Evidence of Consistent Review and Monitoring of Courses and
Curriculum

Course substitutions requested by students are reviewed by faculty members. Once approved by
a faculty member, the department chair or director of undergraduate studies signs the course
substitution form before it is submitted to the associate dean for instruction, where the request is
further vetted. Equivalency credit and course transfers are reviewed by the director of
undergraduate studies, with consultation of faculty when the requests are received from the
registrar. The decision is forwarded to the registrar.

Degree requirements and vetting of exceptions are reviewed by faculty. When the faculty agrees
to change course requirements, a program change proposal is submitted to the college
undergraduate curriculum committee for review. After this review and approval by the associate
dean for academic administration, the proposal is submitted for university approval.

16. Evidence of Adherence to Unit Procedures on Faculty Personnel
Actions

The Department of Family Sciences adheres to the Rules of Procedure as established and
approved by the College of Agriculture, Food and Environment on February 18, 2013. The
relevant rule may be found at the following link:
http://administration.ca.uky.edu/files/College_of Agriculture_Rules_of Procedure 2013.pdf. In
addition, the Department maintains internal Rules of Procedure, which were revised, approved
by the faculty, and implemented in December, 1994 (please see Appendix J). Department rules
and procedures are supplemented by statements of evidence of activity that identify criteria for
annual review of tenure-line faculty (included in Appendix J) and lecturers (included in
Appendix J).

17. Evidence of Course Scheduling and Teaching Assignment

The department chair, working with the director of undergraduate studies, schedules classes and
teaching responsibilities. Course schedule and teaching assignments are reviewed by faculty.
All courses required for a degree are offered during a scheduled four-year plan. Teaching
responsibilities and class schedule for the review period (2011-2012 through 2015-2016) are
provided in Appendix K.
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18. Evaluation of Grade Distribution

The following table summarizes grade distribution for Family Sciences courses during the 2011-
2012 through 2015-2016 period:

Table 18.1 — Grade Distribution

Bcatemmic Year | Class Lave
A11-2012 01013 N13-24 0142015 015218

Class CowssN CowsesN Undegrad | CowsesN CowrsesM Undergral CowsesN CowsesN Undergral | CowsesN CowsesN Undegrad CowsesN CoursesN Undergrad
Department  Grada group) Lmbzing i udeand | umbaing umbeng udead | umbsing umbaing udeand |umbging umbeing udeand | umbing umbeing  uaEand
(qroup) Tam2. Jadd. Gade. 1ad2. a4 Gradiee | 1adZ. dandd. Gradwde a2 Jadd. Gadae 12l 3add.  Graduak
Pl A s B e P
Suiences e = B ==
¥ - i 7 2 : 1

o 38 26% 255 8.3 A73%)

. 13 1 ] 7
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e s} B 9 ] ] 4 ki
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As in most academic departments, faculty have much autonomy in grading. Grade data are
collected and maintained at the University level, but problems with individual instructors are
handled within the department. Table 18.1 suggests that grade distribution has remained
relatively stable for 100- and 200-level courses, but there has been a trend toward higher grades
in upper-level and graduate courses during the past two academic years.

The recent trend associated with higher grades only became apparent as a result of the present
self-study. Family Science faculty will investigate this further to identify reasons for the
increase as well as strategies to adjust, if necessary.

19. Policies and Procedures — Dissemination and Transparency

Faculty in Family Sciences meet several times per semester to discuss issues associated with
faculty governance (including revising or introducing new educational policies), scheduling, and
curriculum. Monthly faculty meetings are scheduled at the beginning of each academic year so
that faculty members may plan their schedules in order to attend. The agenda for faculty
meetings are developed by the chair in consultation with the Chair’s Advisor Committee (a
standing committee established in the Department’s rules and procedures). The agenda is
distributed at least three days prior to the faculty meeting to provide faculty time to thoughtfully
consider items. Faculty meetings follow Roberts Rules of Order and minutes are distributed
from each meeting that are approved at subsequent meetings. Faculty meetings, agenda, and
minutes are provided to the Dean and Associate Deans to facilitate transparency.
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Program Demand

20. Student Credit Hours

Student credit hour per instructional FTE is defined as credit hours taught by program faculty in
a unit, department, or discipline, divided by the number of instructional FTE. The following
table summarizes the student credit hour teaching contributions of the Family Sciences
Department for the academic years 2011-2012 through 2014-2015 (information for the 2015-
2016 year was not yet available), including the ranking of the Department to other departments

in the College that calculates student credit hours divided by number of full time faculty, a
metric reported by the College.

Table 20.1 — Student Credit Hours

2011- 2012- 2013- 2014- 2015-

2012 2013 2014 2015 2016
Student Credit Hours (SCH) 5114 4509 4586 4622 n/a
SCH/Full Time Faculty 465 410 382 420 n/a
College Rank for SCH/Full Time 2 2 2 3 n/a
Faculty

21. Enrollment and Graduation Information

The following tables summarize enrollment and number of graduates for the academic years
2011-2012 through 2015-2016.

Table 21.1 — Enrollment

2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016
Undergraduate 150 142 162 135 119
MS 20 22 22 21 20
Ph.D. 21 27 27 24 22
Total 191 191 216 180 161
Table 21.2 — Graduates
2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016
Undergraduate 59 49 55 55 n/a
MS Graduates 5 6 10 7 n/a
Ph.D. Graduates 2 1 2 3 n/a

22. Distinct Aspects of UK Curriculum Compared to Other Programs in
the Commonwealth

Our combination of programs is unique in the Commonwealth. Although there are other
programs that include family studies as a major, our Department is the only one that includes

doctoral training. We have also clearly articulated areas of emphasis (adolescent development,
aging, family finance and economics, family processes/couple and family therapy) that
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distinguish us form more general family studies/family sciences majors. Additionally, there are
other Couple and Family Therapy (CFT) Programs accredited by the Commission on
Accreditation for Marriage and Family Therapy Education (COAMFTE) in Kentucky, but the
one at the University of Louisville is embedded in a Social Work program that does not include
an on-site practicum and the other is at a Louisville Presbyterian Seminary that emphasizes
religious aspects of CFT. Parenthetically, a recent ranking of Top-20 CFT Programs included
the program in our Department (ranked number 17) which demonstrates the strength of the
program.

23. Collaboration with Other Kentucky Universities

The Family Sciences Department does not currently collaborate with other Kentucky
universities.

24. Program History

Family Sciences content has been a focus at the University of Kentucky since 1906 when the
School of Domestic Science was established. Separate departments were introduced in 1970 that
included Human Development and Family Relations. The name of the department was changed
to Family Relations in 1979 and then to Family Sciences in 2011. In May, 2016 faculty voted to
change the name of the department to Family, Consumer, and Human Sciences (FCHS) to reflect
expertise and foci associated and with consumer economics and family finance as well as the
new Consumer Economics and Financial Counseling (CEFS) major. That name change will be
submitted for approval once the new curriculum approval process has been implemented by the
University. Other notable milestones: the Couple and Family Therapy Program was established
in 1988 (it was formally accredited by the Commission on Accreditation for Marriage and
Family Therapy Education in 1992 and has remained continuously accredited, making it one of
the longest accredited programs in the country); and the Doctoral Program was approved in
2000.

25. Program Uniqueness

As we noted in an earlier section, the combination of programs in the University of Kentucky
Family Sciences Program is unique in the Commonwealth because it has clearly articulated areas
of emphasis (adolescent development, aging, family finance and economics, family
processes/couple and family therapy) that are distinct form more general family studies/family
sciences majors at other Kentucky programs. Additionally, the University of Kentucky Family
Sciences Department is the only one that includes doctoral training. Although there are other
Couple and Family Therapy (CFT) Programs accredited by the Commission on Accreditation for
Marriage and Family Therapy Education (COAMFTE) in Kentucky, the one at the University of
Louisville is embedded in a Social Work program that does not include an on-site practicum and
the other is at a Louisville Presbyterian Seminary that emphasizes religious aspects of CFT. As
previously noted, a recent ranking of Top-20 CFT Programs included the UK Program (ranked
number 17) which demonstrates the strength and uniqueness.

26. Program Administration
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The organizational chart for the College of Agriculture, Food, and Environment — which includes
the relationship between the Family Sciences Department Chair and college administration — is
reproduced in Appendix L. The department chair manages the budget, works with the faculty to
identify educational policies and to establish instructional, research, and service goals for the
Department (please see functions, described in the Department Operational Policies found in
Appendix J). The chair is responsible for ensuring that departmental governance, promotion and
tenure processes, annual performance reviews, and other administrative tasks are consistent with
University Regulations as well as the Rules and Procedures of the College of Agriculture, Food,
and Environment. Other administrative functions are coordinated by the Director of
Undergraduate Studies, the Director of Graduate Studies, the Director of the Family Center, and
the Director of the Couple and Family Therapy Program. There are four standing committees in
the department: (1) Curriculum (chaired by the Director of Undergraduate Studies), (2) Chair’s
Advisory Committee, (3) Graduate Faculty, and (4) Tenured Faculty.

27. Recruitment and Development Plan

Student Recruitment and Support

As is the case on most campuses, most Family Science undergraduate majors do not begin their
career in the department — we receive most of our students as transfers from other programs.
Some of the transfers are those who enroll in one of our courses as an elective and become
interested in our major, while others struggle in their declared major and investigate other majors
as a result. This second factor enhances student retention at the University of Kentucky by
providing an academic home for those who initially struggle. As previously noted, we have
employed an Academic Coordinator who will help with student recruitment to try to increase the
number of majors from the first year class. The Academic Coordinator will also provide support
to all undergraduate students. In addition to the Academic Coordinator, the Director of
Undergraduate Studies provides oversight to the curriculum.

The Director of Graduate Studies provides support to graduate students which includes teaching
an orientation course to all new graduate students; the DGS serves as the temporary advisor for
all new graduate students. The DGS also develops the agenda for all graduate faculty meetings.
Although the DGS serves as the point of contact for prospective graduate students, graduate

student recruitment is the responsibility of all department faculty who have opportunities in the
classroom and at professional meetings to encourage students to apply to the graduate program.

Faculty Development and Recruitment

One of the goals associated with the previous department review was associated with improving
the number of faculty eligible to supervise doctoral students in order to provide more mentoring
options. At the last review, there were seven untenured faculty members (3 lecturers and 4
Assistant Professors) and 6 tenured faculty members (3 Associate Professors and 3 Professors).
Currently, there are two untenured faculty members (both lecturers) but all tenure-line faculty are
tenured. Faculty development included limiting service responsibilities for Assistant Professors
so that they would have adequate time to focus on scholarly products. Although service
responsibilities have increased for new Associate Professors, their service is still monitored to
ensure that they have time to focus on scholarly work in order to be successfully develop
material for promotion to Professor.
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As previously noted, there is currently one faculty vacancy and one colleague completing a
phased retirement so the Department will have the opportunity to search for one new colleague
in the present academic year and at least one more colleague within two years. We will
emphasize recruiting candidates that can contribute to faculty diversity.

28. Program Delivery

The curriculum for each program is included in Appendix M; course descriptions and course
rotation to ensure that all courses are taught in a timely manner for graduation are provided in
Appendix N.

The Department has made a careful review of curriculum to identify courses that are appropriate
for on-line delivery, creating on-line sections for six courses:

FAM 251, Personal and Family Finance

FAM 253, Human Sexuality: Development, Behavior and Attitudes
FAM 350, Consumer Issues

FAM 357, Adolescent Development

FAM 401, Normal Family Development and Process

FAM 402, Issues in Family Resource Management

e FAM 403, Mate Selection Theory and Research

Courses are scheduled with attention to time and day of the week to provide flexibility for
students — courses are taught on every day of the week and throughout the day. Sections are
offered in late afternoon to provide opportunities for non-traditional students.

29. Program Contributions to UK Undergraduate Education and General
Core

Family Sciences does not currently teach a course in the general core, but we have completed a
proposal to add FAM 254 to the core; it will be submitted when the University’s new curriculum
system is activated. The following items — which were described in more detail earlier in the
present self-study, represent contributions to UK undergraduate education:

e Family Sciences contributes to university retention by providing opportunities for transfer
students to continue their studies at UK.

e Family Sciences contributes a significant number of student credit hours (one of the
highest, controlling for number of faculty, in the College).

e Appropriate courses are taught on-line and courses are offered throughout the day and
week, providing more flexibility to students.

e Students in Family Sciences are diverse, contributing to the university’s compelling
interest in diversity.

e Family Sciences offers three study abroad courses that provide enhanced learning
opportunities to undergraduate students.

e Undergraduate students participate in research activities that include presenting and
publishing research.
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Program Quality and Student Success

30. Student Learning Outcome Assessment

As noted earlier, Family Sciences identified learning outcomes for each program (undergraduate,
general MS, CFT MS Program, Doctoral Program). The learning outcomes and artifacts for
measuring them were provided in Appendix D. Annual assessment reports for each program for
2010-2011 through 2014-2015 (2015-2016 not yet available) are provided in Appendix O.
Following university requirements, faculty annually review learning outcome reports and
incorporate changes as necessary. Learning outcomes for each program are described in Tables

30.1 through 30.4, below:

Table 30.1 Student Learning Outcomes for Undergraduate Major

Program :

Learning Outcome 1:

Learning Outcome 2:

Learning Outcome 3:

Learning Outcome 4:

Learning Outcome 5:

Learning Outcome 6:

UK Family Sciences Self-Study

BS in Family Studies

Individual and Family Development:

Demonstrate the ability to apply and analyze Human
Development and Family Systems principles and
processes across the life course.

Resources/Finances:

Demonstrate skill in applying family economics and
management tools, principles, and analyzing their impact
on the well-being of families across the major transitions
of the family life course.

Research:

Demonstrate the application of research skills to solve
problems and critique research in Human Development
and Family Relations.

Family Advocacy through Program Evaluation:
Demonstrate, design and evaluate strategies to advocate
for children and families in various settings (e.g. schools,
legal systems and health care).

Outreach:

Demonstrate skills, strategies, and professional ethical
practices used by family scientists in helping
relationships.

Outreach:

Demonstrate, apply and evaluate appropriate practices
and skills in developing educational experiences and
providing services at the individual, family and/or
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Learning Outcome 7

community level, recognizing the influences of cultural
experiences and diversity.

Graduation Composition and Communication
Requirement

Table 30.2 Student Learning Outcomes for MS in Family Sciences

Program

Learning Outcome 1:

Learning Outcome 2:

Learning Outcome 3:

Learning Outcome 4:

Learning Outcome 5:

Learning Outcome 6:

UK Family Sciences Self-Study

MS in Family Sciences

Individual and Family Development:
Apply and analyze individual and family development
across the life course and family life cycle.

Diversity:
Evaluate the differences and similarities that exist within
the diverse families of the United States and the world.

Research:

Demonstrate an understanding of the concepts and
techniques of research design, sampling, data collection,
measurement, and analysis.

Outreach:

Critically evaluate and apply family studies and human
development theories and research to clinical and non-
clinical work with individuals and families.

Ethics:

Demonstrate ethical and professional practices and skills
in work with individuals, families, and communities
across cultures and in a variety of settings.

Resources/Finances:

Demonstrate skill in application of personal and family
finance principles, resource management, and the
application of these concepts to individuals and families
across the life course.
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Table 30.3 Student Learning Outcomes for Couple and Family Therapy Program

Program: MS in Family Sciences — Couple and Family Therapy
Program?
Learning Outcome 1: Admission to Treatment:

Students will be able to formulate and apply skills
necessary to establish a therapeutic contract.

Learning Outcome 2: Clinical Assessment and Diagnosis:
Students will be able to differentiate and evaluate the
issues to be addressed in therapy.

Learning Outcome 3: Treatment Planning and Case Management:
Students will be able to direct the course of therapy and
extra-therapeutic activities.

Learning Outcome 4: Therapeutic Interventions:
Students will be able to ameliorate the clinical issues
identified.

Learning Outcome 5: Legal Issues, Ethics, and Standards:

Students will identify and implement statues,
regulations, principles, values, and mores of MFTs.

Learning Outcome 6: Research and Program Evaluation:

Students will formulate the systematic analysis of
therapy and how it is conducted effectively.

Table 30.4 Student Learning Outcomes for Doctoral Program

Program (e.g., BS in Human Ph.D. in Family Studies
Nutrition)
Learning Outcome 1: Research:

Demonstrate an understanding of the concepts and
techniques of research design, sampling, data collection,
statistical measurement and analysis, and program
evaluation.

Learning Outcome 2: Research:

! These outcomes are guided from specific accreditation standards for Marriage and Family Therapy (MFT) training.
Students enrolled in the MFT option still take all the required core MS courses. The core MS courses also meet the
MFT accreditation standards.
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Conceptualize a research problem, design a related
research project, and complete the research according to
the design.

Learning Outcome 3: Ethics and Diversity:
Demonstrate ethical and professional practices and skills
across cultures and in a variety of settings.

Learning Outcome 4: Outreach:
Critically evaluate and apply family science and human
development theories and research to clinical and non-
clinical interactions with individuals and families.
Learning Outcome 5: Teaching:
Synthesize, apply, and share knowledge and expertise in
the broad categories of human development across the
life cycle, family economics and finance, and family
processes.

31. Teaching Effectiveness

Instructor teaching effectiveness is monitored in two ways. First, teaching evaluation scores
(TCE) are monitored each semester and are part of performance review process. Review of TCE
scores includes attention to contextual factors such as

e technical difficulty of the course because courses such as research methods seem to
receive overall lower TCE scores compared to other content;

e number of times a course has been taught by an instructor because new preps in which
instructors are teaching material for the first time may be rated lower;

e recent course updates that, like new preps, may need time for new material to be
incorporated effectively.

Teaching effectiveness for individual instructors also includes evaluation of teaching portfolios
that are incorporated into the performance review process.

One way to evaluate teaching effectiveness for the department is to compare mean TCE scores
for the department to mean TCE scores for the college and university, which is summarized by
semester from Fall, 2011 through Spring, 2016. In some semesters the mean scores for the
department are a little lower than the mean scores for the college and university and in other
semesters the mean scores are a little higher for the department. Overall, though, department
mean scores are less than one standard deviation above or below the college and university,
suggesting that teaching effectiveness in the department is comparable to efforts across campus.

Table 31.1 — Teaching Effectiveness

Fall SP, Fall SP Fall SP Fall SP Fall SP
2011 | 2012 | 2012 | 2013 | 2013 | 2014 | 2014 | 2015 | 2015 | 2016
Overall Value of
Course
Department 340 | 340 | 3.30 | 350 | 340 | 3.20 | 3.48 | 3.26 | 3.13 | 3.19
College 340 | 340 | 340 | 350 | 350 | 3.31 | 348 | 3.36 | 3.29 | 3.35
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University 330 | 330 | 3.30 | 340 | 350 | 3.27 | 340 | 3.25 | 3.20 | 3.23
Overall Quality of
Teaching
Department 340 | 340 | 330 | 350 | 350 | 3.27 | 352 | 331 | 3.16 | 3.27
College 350 | 350 | 340 | 350 | 350 | 3.39 | 353 | 345 | 340 | 348
University 340 | 340 | 340 | 350 | 3.70 | 335 | 346 | 3.33 | 3.31 | 3.34

32. External Awards/Recognition

Serving as editor of a peer-reviewed journal is a sign of external recognition. Alexander
Vazsonyi is editor of The Journal of Early Adolescence and Jason Hans is editor of Family
Relations, one of the signature journals for the National Council on Family Relations. Claudia
Heath served as guest editor for The Forum for Family and Consumer Issues: Family Economics
& Resource Management Special Issue (Fall, 2014).

Faculty Awards and Recognition:

2014
2014

2014

2014

2013

2013

2013

2013

2013

2013
2013

2013

2013
2013

2013

Jennifer, Hunter, NEAFCS Southern Region Don Felkner Award, 3rd Place
Jennifer, Hunter, Kentucky Association of State Extension Professionals,
Outstanding New Extension Faculty Award

Hyungsoo Kim, Mid-Career Award from the American Council on
Consumer Interests.

Alexander Vazsonyi invited as Senior Scholar to the 2014 EARA-SRA
Summer School (June 2 — 6, 2014), sponsored by the Johan Jacobs
Foundation, Utrecht University, Utrecht, The Netherlands.

Jason Hans, American Council on Consumer Interests Applied
Consumer Economic Award.

Amy Hosier, National Extension Association of Family & Consumer
Sciences. Florence Hall Award.

Amy Hosier, National Extension Association of Family & Consumer
Sciences. Internet Education Technology Award.

Amy Hosier, Applied Gerontologist Award. Southern Gerontological
Society.

Jennifer, Hunter, Kentucky Association of State Extension Professionals
Outstanding Project Award

Jennifer, Hunter, NEAFCS Kentucky Affiliate Don Felkner Award
Jennifer, Hunter, Jennifer, Hunter, NEAFCS Kentucky Affiliate
Technology Award

Jennifer, Hunter, NEAFCS Kentucky Affiliate Publications Award
Jennifer, Hunter, NEAFCS Kentucky Affiliate Curriculum Award
Alexander Vazsonyi appointed Member of the Social and Behavioral
Standing Review Panel, Institute of Educational Science, United States
Department of Education, Washington, DC.

Alexander Vazsonyi invited Keynote address, Cross-Cultural
Comparative Research on Adolescents: From Biology to Culture, and
back? Conference on Social Processes and Personality (SPO2013),
organized by the Institute of Psychology, Czech Academy of Sciences,
Brno, Czech Republic (EU): Trest, Czech Republic, EU.
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2012

2012
2012

2011

Claudia Heath, Distinguished Fellow, American Council on Consumer
Interests.

Jennifer, Hunter, NEAFCS Kentucky Affiliate Marketing Package Award.
Jennifer, Hunter, Epsilon Sigma Phi Alpha Kappa Chapter Early Career
Award

Alexander Vazsonyi invited Keynote address at The Conference on
Psychological Assessment of Children and Youth: Research,
Prevention, and School Counseling, Myths and Realities of Adolescent
Problem Behaviors: What we Know and What we can do About it.
Masaryk University, Brno, Czech Republic.

Student Awards and Recognition

Doctoral students received several awards during the present review period:

2015

2015

2015

2014

2014

2014

2013

Laura Frey received 2015 Emerging Scholar Fellowship in recognition
of her potential to become a leader among mental health advocates.
Charlene Harris received American Society of Criminology's Minority
Fellowship.

Charlene Harris one of only 26 young scholars invited to participate in
the jointly organized European Society for Research on Adolescence
(EARA) and the Society for Research on Adolescence (SRA) “Summer
School” that was sponsored by the Jacobs Foundation.

Albert Ksinan received a grant from the Society for Research on
Adolescence to complete research associated with racial disparities in
high schools.

Laura Frey received 2014 National Council on Family Relations Student
Award.

Laura Frey received the 2014 Outstanding Graduate Paper award from
the National Council on Family Relations (NCFR) Affiliate Councils
Board.

Joann Lianekhammy received the Outstanding Graduate Student
Research Paper Award from the National Council on Family Relations.

33. Average Time and Credits to Degree

A description of each program — including minimum number of credit hours required for
graduation — is provided in Appendix M. Each program requires the following number of
minimum credits for graduation:

Undergraduate major: 120 credits

Master’s degree in non-CFT program: 30 credits
CFT Program: 53

Doctoral Program: 62 credits

The Couple and Family Therapy Program is the only program in the department that has
systematically tracked time to graduation because of accreditation requirements from the
Commission on Accreditation for Marriage and Family Therapy Education (COAMFTE). Table

UK Family Sciences Self-Study 27 |Page



33.1 includes percent of students who have graduated within two years or three years (please
note: table represents two-year cohorts).

Table 33.1. Percentage of CFT Students who Graduate Within Two or Three Years

Number of % who % who
g graduated graduated
Cohort - AdmItEd“within 2 within 3
years years
2009-2011 7 71% 100%
2010-2012 5 80% 100%
2011-2013 6 50% 83%
2012-2014 8 62% 62%
2013-2015 6 83% 100%
2014-2016 6 100% 100%

34. Post Graduation Student Success

The Couple and Family Therapy Program is the only program in the department that has
systematically tracked student progress post-degree. The Commission on Accreditation for
Marriage and Family Therapy Education (COAMFTE) requires programs to periodically assess
stakeholder (employers, faculty from graduate accredited doctoral programs that accepted our
MS students) perceptions of graduates (a recent requirement, so there is limited data). The only
stakeholder survey that was completed was in 2015: all of those who completed the survey
selected “agree” or “strongly agree” when asked if our graduates met expectations.

Although the Department does not track baccalaureate admissions to graduate programs, to our
knowledge all undergraduate students who applied to graduate programs (including our own)
have been accepted to at least one graduate program; additionally, we are aware of only one
master’s level student who was not admitted to at least one doctoral program.

We have not tracked employment status of undergraduate students or master’s students, so we
are unable to provide employment information. We do informally monitor doctoral student
employment for those who have applied to academic positions. All of the doctoral students who
applied for academic positions during the present review period successfully attained an
appointment as an Assistant Professor.

35. Licensure

In addition to requiring a stakeholder survey, the Commission on Accreditation for Marriage and
Family Therapy Education (COAMFTE) requires accredited programs to track licensure:
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Table 35.1 Licensure Information for Couple and Family Therapy Program

Number of
Cohort Admitted Licensed?
Students

2009-2011 7 100%
2010-2012 5 100%
2011-2013 6 83%
2012-2014 8 75%
2013-2015 6 not eligible
2014-2016 6 not eligible

36. Internship

All of the students enrolled in our undergraduate program are required to complete an internship
(FAM 499; please see curriculum requirement provided in Appendix M and a description of
FAM 499 in Appendix N). At the graduate level, the Couple and Family Therapy Program
requires 13 credits of supervised practicum. Doctoral students complete a teaching practicum (3
credits) and a research practicum (3 credits). Master’s students in the other areas of emphasis do
not routinely complete an internship or practicum.

37. Student Involvement in Research

Table 37.1 summarizes the number of publications or presentations that included at least one
student for the academic years 2011-2012 through 2015-2016.

Table 37.1 — Student Involvement in Research

2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016
Publications 7 8 14 22 20
Presentations 15 26 21 17 19

38. Processes to Ensure Currency of Curriculum

Faculty routinely review curriculum to ensure that it remains current and relevant to graduates.
That includes an annual review of student learning outcomes (described earlier). The Couple
and Family Therapy Program is reviewed every six years by the Commission on Accreditation
for Marriage and Family Therapy Education. The review includes development of a program
self-study, site visit, and evaluation of adherence to accreditation standards.

39. Advising and Student Services

As previously noted, Family Sciences has recently hired an academic coordinator who will
coordinate support with the Office of Student Success in the School of Human Environmental
Sciences and College of Agriculture, Food, and Environment. Pam McFarland, the person
recruited to this position has an MS in Academic Counseling, and has provided support to
students in various positions at the University since 2001.

Graduate students are advised by a major professor and advisory committee. The advisory
committee for MS students includes three members; at least two must be members of graduate
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faculty and at least one must be a full member of graduate faculty. The advisory committee for
doctoral students includes four members of graduate faculty; it must include at least three full
members of graduate faculty and the chair must be a full member of graduate faculty.

40. Program Standards and Admissions

Undergraduate students must maintain a grade point average of at least 2.0.

Graduate students must complete the Graduate Record Examination (GRE) and earn an
undergraduate GPA of at least 3.0 (graduate students must maintain a GPA of at least 3.0). In
addition to evaluating GRE scores and GPA, the Graduate Admissions Committee reviews all
applicants for academic background and preparation for program. Doctoral applicants will be
expected to complete six core courses:

FAM 601: Family Processes

FAM 652: Readings in Family Theory and Research
FAM 654: The Lifecourse Perspective on Families
FAM 668: Allocation of Family Resources

FAM 690: Research Methods in Family Science
FAM 775-001: Professional Development Seminar |
STA 570: Basic Statistics

The graduate student handbook that identifies policies and procedures for graduate education is

provided to all new students in their first semester as part of FAM 775-001, the required
orientation course. A copy of the current handbook is provided in Appendix P.
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Program Resources

41. Cost and Funding of Program

The Department is funded through College of Agriculture, Food and Environment budget funds
(summarized in Table 41.1), external grant funds, and revenue from summer school teaching.
The main sources of internal funding are the state appropriations. Table 41.1 summarizes the
Department budget for the academic years 2011-2012 through 2015-2016. Beginning in 2013-
2014 separate budget lines were provided for instruction, research, and extension.

Table 41.1 Family Sciences Budget

2011-2012 2012-2013 2013-2014 2014-2015 2015-2016
Instruction | $1,853,178.69 | $1,664,579.50 | $1,202,881.76 | $1,185,476.00 | $1,242,997.59
Research n/a nfa| $370,098.74 | $403,188.25 | $403,138.99
Extension n/a nfa| $227,061.94 $237,353.56 $245,246.81
TOTAL $1,853,178.69 | $1,664,579.50 | $1,800,042.44 | $1,826,017.81 | $1,891,383.39

Some of the Department operating expenses and graduate student assistantships are funded from
revenue generated from summer school courses. Table 41.2 summarizes funds associated with
revenue generated and shows year end balances that we are permitted to carry over.

Table 41.2 Summer School Funds

2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016
Expenses nla $169.933.94 | $78.094.24 | $142.147.82 | $165,114.42
Year End nla $54.615.98 | $166,402.91 | $223,315.45 | $262,739.21
Balance

Table 41.3 summarizes extramural funding reported from the UK database.

Table 41.3 Grants and Contracts from UK Database

2011-2012

2012-2013

2013-2014

2014-2015

2015-2016

Amount

$0.00

$0.00

$0.00

$0.00

$49,136

42. Operational Costs

The Family Sciences Department is located on the third floor of the Funkhouser Building on the
Lexington Campus. The Lexington facilities include offices, two conference rooms, and
supporting infrastructure (kitchen, copying, and storage space). For most faculty and staff, the
facilities are adequate. Department facilities include the Adolescent Development Lab directed
by Alexander Vazsonyi and the Family Interaction Research Lab directed by Ron Werner-
Wilson. The Family Interaction Research Lab includes technology to record electrical brain
activity from multiple family members simultaneously during family interactions. This is the
only lab that was designed to measure electrical brain activity and physiological arousal from
multiple people simultaneously. Finally, Couple and Family Therapy Students complete their
practicum in the Family Center located in Scovell Hall. The Family Center includes a
conference room, six therapy rooms, and office space for client files and case work.

UK Family Sciences Self-Study

31|Page




Equipment mainly consists of personal computers and laptops, printers, copiers, and projectors.
Compared to many departments, we have excellent IT hardware, software, and (particularly)
support.

43. Personnel Information

The number of faculty members in Family Sciences has been eroded by budget cuts that results
in the loss of faculty lines. At present, we currently have adequate faculty to teach all of the
required department courses at the undergraduate and graduate level, but there is limited
opportunity for faculty to offer courses in their expertise. Our faculty is relatively balanced by
sex although there are slightly more males than females overall and there are more male faculty
members than female faculty members who are tenured and more male than female faculty
members at the rank of professor. The race/ethnicity of faculty is primarily Caucasian/European
American.

Table 43.1 Faculty Composition by Sex

2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016

Lecturer

Female 2 2 2 1 1

Male 0 0 0 0 0
Senior Lecturer

Female 0 0 0 1 1

Male 0 0 0 0 0
Assistant Professor

Female 2 2 2 1 1

Male 2 2 2 2 1
Associate Professor

Female 1 1 1 2 2

Male 2 2 2 2 2
Professor

Female 1 1 1 1 1

Male 3 3 3 3 4
Total Faculty

Female 6 6 6 6 6

Male 7 7 7 7 7

Table 43.2 Faculty Diversity

2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016
European American 11 11 11 11 11
Hispanic 0 0 0 0 0
African American 0 0 0 0 0
International 2 2 2 2 2

Salary compression is beginning to be an issue in the department for some mid-career and senior
faculty.

UK Family Sciences Self-Study 32|Page



44. Financial Support from Other Units

As previously noted, primary financial support is from state appropriations. There is support for
students from the College of Agriculture, Food, and Environment for advising including the
Advising Resource Center. There is also shared computer support from departments in the
School of Human Environmental Sciences (HES) and HES also provides graphic arts support for
projects.
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Input from Affected Constituents

45. Evaluation Data for Faculty

Table 45.1 summarizes the range of scores for faculty from performance reviews. These reviews
are completed annually for untenured faculty (including lecturers) and bi-annually for tenured
faculty. Faculty evaluations are based on a five-point scale

1 = Unsatisfactory

2 = Below Expectations

3 = Satisfactory Performance

4 = Meets High Expectations

5 = Exceptional Accomplishments

Faculty members are ranked for job responsibilities on their Distribution of Effort (DOE) that are
greater than 5%. Tenured faculty provide feedback to the department chair for untenured
faculty. The chair submits ratings to the Dean’s Office and a conference is scheduled between
the chair, Dean, and Associate Deans to discuss ratings. Faculty ratings (excluding Department
Chair and Director of Family Center, who is married to the Chair) are provided in Table 45.1

Table 45.1 Faculty Ratings

_ 2011 2012 2013 2014 2015
on Overall Ranking o5 | ° 1 1 1 1
bt | 2 | 1 | e | 7 |
on Overall Ranking o3| ° 3 2 3 0
Nabersireyml T 0 | o | o | o | o
an Overal Ranking of 1| © 0 0 0 0
Number of Faculty Rated 5 11 5 11 2

All faculty were rated as satisfactory or higher.
46. Evaluation Data for Staff

In 2011 and 2012 staff ratings were based on the following five-point scale:

1 = Rarely Met Job Standards

2 = Sometimes Met Job Standards

3 = Met Job Standards

4 = Occasionally Exceeded Job Standards
5 = Consistently Exceeded Job Standards

Beginning in 2013, staff were rated on the following 4-point scale:
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1 = Does Not Meet Expectations

2 = Meets Expectations

3 = Occasionally Exceeds Expectations
4 = Consistently Exceeds Expectations

Because there are only three staff in the department, mean values for all three will be reported in
Table 46.1 to protect privacy. Staff are exceeding expectations.

Table 46.1 Staff Ratings — Mean Score for All Staff

2011

2012

2013

2014

2015

Mean Ranking

4.42

4.56

3.72

3.80

3.80

47. Evaluation Data for Students

Undergraduate students must maintain a 2.5 GPA. Graduate faculty review all graduate students
during the spring semester to assess progress in the program. Those who are not making
adequate progress are notified and provided with concrete suggestions to help them. In some
cases, students are dismissed from the program. The Department policy for terminating graduate

students is located on page 2 of the Graduate Handbook (Appendix P). Table 47.1

Table 47.1 Graduate Student Progress

2011- 2012- 2013- 2014- 2015-
2012 2013 2014 2015 2016
Number of Students Making 41 49 49 45 48
Adequate Progress
Number of Students Not
Making Adequate Progress 1 1 3 3 3
Number of Students Dismissed 0 0 1 3 3
from Program
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Evidence of Program Quality and
Productivity

48. Operations

Faculty in Family Sciences meet several times per semester to discuss issues associated with
faculty governance (including revising or introducing new educational policies), scheduling, and
curriculum. Monthly faculty meetings are scheduled at the beginning of each academic year so
that faculty members may plan their schedules in order to attend. The agenda for faculty
meetings are developed by the chair in consultation with the Chair’s Advisor Committee (a
standing committee established in the Department’s rules and procedures). The agenda is
distributed at least three days prior to the faculty meeting to provide faculty time to thoughtfully
consider items.

49, Instruction

Family Sciences offers an undergraduate major, a master’s degree in Couple and Family
Therapy, and master’s and doctoral degrees associated with one of the following emphasis areas:
adolescent development, aging, family process, and family finance and economics. Faculty
recently approved a new undergraduate major in Consumer Economics and Financial
Counseling. Assessment of all programs is an ongoing effort that incorporates student learning
outcomes (discussed earlier, in Section 30) as well as feedback from the Commission on
Accreditation for Marriage and Family Therapy Education (COAMFTE) for the Couple and
Family Therapy Program.

Credentials for faculty who teach Family Sciences courses are submitted for approval to the
Faculty Database to ensure qualifications for teaching courses. Faculty routinely attend teaching
seminars hosted by the Center for Excellence in Learning and Teaching (CELT) and other
professional development opportunities on campus and at professional meetings.

Except for FAM 253 (Human Sexuality), which is a popular course that is taught to large
sections, most courses in the Department have an enroliment of 30 to 45 students.

50. Program Research Activities and Initiatives

Please refer to Section 5, Faculty Contributions to Research for a review of research activities
and initiatives.

51. Overview of Current Research Program

Research areas of emphasis include adolescent development, aging, family process (including
Couple and Family Therapy), and family finance and economics. A description of each of these
areas of emphasis is available in Section 5, Faculty Contributions to Research. Research FTE is
summarized in Table 51.1:

UK Family Sciences Self-Study 36|Page



Table 51.1 Research FTE
2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016
Research FTE 2.75 2.47 2.70 2.31 2.00

52. Postdoctoral Fellows and Scholars, Graduate Assistantships

Table 52.1 summarizes the number of postdoctoral fellows and scholars as well as graduate
assistantships for the 2011-2012 through 2015-2016 academic years.

Table 52.1 — Postdoctoral Fellows and Scholars, Graduate Assistantships

2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016

Postdoctoral Fellows

and Scholars 1 1 2 2 2

Number of Full Time

Graduate Assistants 28 34 34 31 29

53. Fellowships for Past Five Years

Table 53.1 Summarizes fellowships for the 2011-2012 through 2015-2016 academic years. The
Lyman T. John Fellowship is awarded to students who contribute to the university’s compelling
interest in diversity which includes first generation students. It includes a stipend and tuition
scholarship. The College of Agriculture, Food, and Environment Diversity and Research
Fellowship includes a stipend and tuition scholarship (note: it was introduced in 2013).

Table 53.1 — Fellowships

2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016

Lyman T. Johnson

Fellowship 3 ! ! > !
College of Agriculture,
Food, and Environment n/a n/a 1 1 0

Diversity Fellowship

54. Honors and Recognitions

Please see Section 32, External Awards/Recognition for a list of faculty and student honors and
awards.

55. Publications

Table 55.1 summarizes the number of publications produced by Family Sciences faculty during
the present review period, as reported in Department Reports for the College (Appendix B). The
publication citations for each year are provided in Appendix 1.

Table 55.1 — Scholarly Productivity
2011-2012 | 2012-2013 | 2013-2014 | 2014-2015 | 2015-2016
Publications 45 60 80 63 59
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Service and Extension

56. Outreach and Community Service

Outreach and community service is provided by Extension-Title faculty (Robert Flashman, Amy

Hosier, and Jennifer Hunter) and students in the Couple and Family Therapy Program who
provide sliding-scale therapy to clients in the Family Center.

Table 56.1. Extension Statistical Contacts by Extension-Title Faculty

2011-2012 2012-2013 2013-2014 2014-2015 2015-2016
Flashman, R. | not available 1,758 not available 9,637 242
Hosier, A. 2,758 5,077 3,324 4,428 5,389
Hunter, J. 5,775 4,453 3,906 9,609 4,489

Robert Flashman, Extension Professor

Dr. Flashman is a State Specialist in Family Resource Management with the UK Cooperative
Extension Service. He is State Coordinator for the High School Financial Planning Program
(HSFPP) in Kentucky, for which he develops weekly financial lessons distributed to more than
360 educators via an email listserv. He consults with the Kentucky Office of Insurance and the
Kentucky Attorney General's Office and has worked with the Kentucky Legislature on
legislation affecting consumers. His current program development thrust is an interactive
investment Web site for teenagers, titled Future 4-H Millionaire Club, sponsored by the National
Association of Securities Dealers.

Amy Hosier, Associate Extension Professor

Dr. Hosier joined the Extension family in 2008 as the State Specialist in Family Life Education
and as an associate professor in Family Sciences where she teaches a course on Lifespan
Development and Behavior. Her Extension areas include individual and family development and
adult development and aging. Dr. Hosier has focused both her professional work and research
on working with older adults and improving quality of life along the long term care housing
continuum. Current research examines the concept of institutional permeability as it relates to
quality of life and well-being for the individuals residing and working in nursing facilities.
Longitudinal qualitative research incorporates narrative interview techniques with family
caregivers and those living with Alzheimer's disease to further examine meanings of home and
adjustment through memory loss. Dr. Hosier has a wide range of experience in long term care
settings and with working with professional and family caregivers.

Jennifer Hunter, Associate Extension Professor

Dr. Hunter is the State Extension Specialist for Family Financial Management, and Director of
the Managing in Tough Times Initiative. She has over 150 print and electronic publications and
has conducted over 800 Extension educational programs. Her professional and research interest
primarily focus on household financial management and student financial wellness.
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57. Extension and Community Activities

Family Sciences Extension faculty contribute to the following Extension initiatives and

programs:

e Embracing Life as You Age is an initiative that includes programs associated with
Raising Awareness About Disability (RAAD), Home Accessibility, Keys to Embracing
Aging, Life Story (How Your History Can Help You), Living with Loss, Memory
Banking, and Fall Prevention.

e Securing Financial Stability is an initiative that includes programs associated with basic
life skills (Real Skills for Everyday Life), building a healthy financial future (Building a
Healthy Wealthy Future), savings (Kentucky Saves), Managing in Tough Times, college
student money management (Money Power), financial health (Small Steps to Health and
Wealth, Stretching Your Holiday Dollar)

58. Extension FTE

Extension FTE has been relatively stable for the present review period. The three Extension-
Title faculty members (Flashman, Hosier, Hunter) primarily provide Extension programing,

although Drs. Hosier and Hunter each teach one course per year for the Department.

Table 58.1 — Extension FTE

2011-2012

2012-2013

2013-2014

2014-2015

2015-2016

Extension FTE

2.64

2.59

2.68

2.68

2.68
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Other Areas

59. Quality Enhancement Plan

The University of Kentucky’s Quality Enhancement Plan (QEP) has a primary emphasis on
improving student communication skills (e.g., writing, public speaking, etc.). To accomplish this
major goal, the University has implemented a new Graduation Composition and Communication
Requirement (GCCR), which replaces the former Graduation Writing Requirement (GWR). In
addition to attaining proficiency in written communication (i.e., the old GWR), students will also
be required to show competence in oral communication and information literacy in their
discipline. The Department of Family Sciences uses three courses to accomplish the GCCR:
FAM 357 (Adolescent Development), FAM 360 (Introduction to Family Intervention:

Working with Families and Individuals), and FAM 390 (Introduction to Research Methods).

60. University of Kentucky Diversity Plan

The University of Kentucky is committed to diversity as a vital characteristic of an optimal
education and workplace. The University maintains a firm conviction that it must strengthen the
diversity of its communities, support free expression, reasoned discourse and diversity of ideas;
and take into account a wide range of considerations, including but not limited to, ethnicity, race,
disability, and sex, when making personnel and policy decisions. To increase diversity within
the student, faculty, and staff populations, the Department of Family Sciences established
objectives to (1) maintain gender/racial/cultural diversity in the student body, (2) enhance
gender/racial/cultural diversity in the faculty, and (3) enhance gender/racial/cultural diversity in
the staff. To accomplish these objectives, the department implemented the following strategies:
targeted recruitment of student, faculty, and staff as a significant activity; and recruitment from
diverse sources.
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University of Kentucky
Strategic Plan
2015-2020

TRANSFORMING TOMORROW

"There is no vaccination against ignorance, but there is us. There is this
university. And we still have heavy doors to open, unmet obligations to the
land and its people. There are still leadership opportunities to advance the
Commonwealth, this nation, and our world towards fulfilling its potential,
towards meeting its lofty promises ... Let men and women come here as
seeds, let us invest in them until they form sufficient roots and leaves to
obtain their own food. Let them grow from here not just trees, but a fruit-
bearing, deeply-rooted forest."

-Frank X Walker (UK Associate Professor and 2014 Kentucky Poet Laureate). From

“Seedtime in the Commonwealth,” written for the University of Kentucky's 150th
anniversary.
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1. INTRODUCTION

The poet, Frank X. Walker, reminds us: "There is us." There is this University.

Through the education we provide, the creative research we conduct, and the care and service
we render, we are the University for Kentucky. We are the institution our Commonwealth has
charged with confronting the most profound of challenges -- in education, economic
development, health care, and cultural and societal advance.

It has been our mission for more than 150 years.

Now, as represented in the pages of this strategic plan, we are being tasked with reimagining

what is possible for our University, our state and our world over the next decade and beyond.
To this task, we bring a vision: to be one of the handful of truly outstanding residential public
research campuses in the United States.

Informing that vision is a deep sense of service, along with our distinctive position as both the
Commonwealth's flagship and land-grant institution. That combination of attributes has led to
the development of a University with unusual range and expertise.

Today, for example, the University of Kentucky is one of only eight universities in the country
with the full range of undergraduate, graduate, professional, and medical programs on one
contiguous campus. UK, moreover, is currently one of only 22 public institutions with a trifecta
of federal designations of excellence: for aging, in cancer and in translational science.

Our breadth is reinforced by strong linkages that exist among graduate education, academic
research, and a vibrant clinical medical enterprise that increasingly provides access to advanced
subspecialty care for those most in need across the state and region.

In areas of creative scholarship, we have been home or educational proving ground for Nobel
Laureates and the National Book Award winner, as well as state poet laureates and winners of
the Pulitzer Prize. Our faculty members across disciplines are working in faith communities to
improve cancer-screening rates. They are using the latest computational science technology to
unlock the treasures of the Dead Sea Scrolls in Paris. They are providing their skills to improve
drinking water in Central and South America.

However, those are more than mere numbers or a litany of accomplishments. In an increasingly
complex, diverse and interdependent world, it matters that a place exists where world-class
poets and writers conduct their labors minutes away from nationally renowned scholars and
researchers in cancer and energy, opera and psychology.

We know that the most exciting possibilities for tomorrow most often occur today at the
intersection of disciplines -- that nexus of ideas where discovery, whether at the cellular or
community levels, is most likely to be created. Combined with our commitment to service and
engagement, we also have the potential to quickly take transformative discovery and knowledge
from labs and classrooms and put them into communities, where in places of partnership,
change can happen.

At the same time, we never forget that our first priority is — and always will be — the
development of our students, the young men and women who come here with bright and



uncompromising potential and whom we expect to leave here ready to lead lives of leadership,
meaning, and purpose.

Once here, those students — alongside our faculty and staff — are living or working in a physical
environment undergoing a transformation like no other in American public higher education. In
less than five years, more than $1.8 billion of new construction has begun on the UK campus.
The vast majority of this investment is the result of private fund-raising efforts, public-private
partnerships, and the support of University athletics that have accelerated the pace of progress.

This physical transformation — combined with our traditional mission of service, discovery, and
teaching — has given us momentum and a renewed sense of purpose. We have a growing
regional and national brand, bolstered by an outstanding academic medical center and an
athletics program that stirs passions and loyalty across the country.

In recent years, that brand has been further strengthened by our position as a magnet for the
some of the most academically qualified students in the Commonwealth and, increasingly, the
region and country. In the last four years alone, 395 National Merit, National Achievement, and
National Hispanic Scholars have enrolled at UK, placing the institution among the top 10 of
public universities nationwide

The University for Kentucky, we remain our Commonwealth's indispensable institution. And,
now, we are committed like never before to transforming lives through teaching and learning,
care, creativity, and discovery.

Against this backdrop, the University of Kentucky's strategic plan -- closely connected to and
working in concert with a long-range strategic plan being implemented by UK HealthCare --
charts the institution's path to progress over the next several years. It does so by:

e Articulating a vision for the University, its people, and its long-term growth as an
outstanding public research institution with a deep connection and sense of
service to the Commonwealth.

¢ Enumerating strategic objectives in five key areas that clearly delineate priorities
for investment and growth:

Undergraduate Student Success
Graduate Education

Diversity and Inclusivity
Research and Scholarly Work
Community Engagement

O O O O O

e Framing key strategic initiatives and action steps that describe how progress will
be judged and measured within each objective

We acknowledge that we do not live or operate in easy times. There is no easy time. There is only
our time. And, as this strategic plan makes clear in the pages that follow, it is a time of great
promise for this University. To be sure, the questions and challenges loom large. But this plan
— the product of thoughtful work by dedicated UK students, faculty, and staff — seeks to provide
ambitious but achievable answers for those questions in ways that help us fulfill our promise to
those we serve. In short, we are seeking to chart a path for how we plan to be the University for
Kentucky for today's generation and those who will follow.



2. OUR VISION AND STRATEGIC OBJECTIVES

STRATEGIC VISION

As Kentucky’s indispensable institution, we transform the lives of our students
and advance the Commonwealth we serve — and beyond — through our teaching
and learning, diversity and inclusion, discovery, research and creativity,
promotion of health, and deep community engagement.

STRATEGIC OBJECTIVES

Undergraduate Student Success

To be the University of choice for aspiring undergraduate students within
the Commonwealth and beyond, seeking a transformational education that
promotes self-discovery, experiential learning, and life-long achievement.

Graduate Education

Strengthen the quality and distinctiveness of our graduate programs to
transform our students into accomplished scholars and professionals who
contribute to the Commonwealth, the nation, and the world through their research
and discovery, creative endeavors, teaching, and service.

Diversity and Inclusivity

Enhance the diversity and inclusivity of our University community through
recruitment, promotion, and retention of an increasingly diverse population of
faculty, administrators, staff, and students, and by implementing initiatives that
provide rich diversity-related experiences for all to help ensure their success in an
interconnected world.

Research and Scholarship

Expand our scholarship, creative endeavors, and research across the full
range of disciplines to focus on the most important challenges of the
Commonwealth, our nation, and the world.

Outreach and Community Engagement

Leverage leading-edge technology, scholarship, and research in innovative
ways to advance the public good and to foster the development of citizen-
scholars.

A-5



3. STRATEGIC OBJECTIVE:
UNDERGRADUATE STUDENT SUCCESS

To be the University of choice for aspiring undergraduate students within
the Commonwealth and beyond, seeking a transformational education that
promotes self-discovery, experiential learning, and life-long achievement.

We will make strategic investments in faculty recruitment, retention, and development, and in
approaches that support innovative teaching and learning. In addition, we will advance student
success through programs that provide high-quality curricular and co-curricular opportunities.
UK will consistently produce outstanding graduates who complete their degrees in a timely
manner, think creatively, communicate effectively, and are able to contribute as leaders to a
diverse, global society.

Strategic Initiatives and Action Steps

Strategic Initiative 1: Enhance the success of our increasingly diverse
student body and help ensure timely degree completion and career planning
through high-impact, student-centered support systems.

Action Step 1: Enhance the college readiness of all entering students (both first-time and
transfer) by developing a comprehensive readiness assessment plan and by expanding summer
preparatory programs, strengthening partnerships with high schools and community colleges,
and applying innovative online/distance-learning approaches.

Action Step 2: Implement comprehensive first-year and second-year experience
programs designed to deliver on our commitment to student success.

Action Step 3: Provide integrated advising for both degree completion and career
planning to maximize students’ success, both during their college experience and in beginning
their career.

Action Step 4: Expand both college and centralized services to students, including health
wellness and awareness, to meet the demands of continuing enrollment growth.

Action Step 5: Define and communicate clear pathways and provide course offerings
that enable students to graduate in four years.

Action Step 6: Align institutional scholarship and financial aid awards and promote
financial wellness education to minimize students' unmet financial need and improve financial
health.

Strategic Initiative 2: Enhance students’ learning and their preparation
Jor contributing to a rapidly changing world as leaders and scholars through the
provision of new and innovative curricular offerings and state-of-the art
teaching.

Action Step 1: Building on the innovative UK Core Curriculum, expand current course
offerings and introduce new courses that incorporate cultural competency, collaborative



learning, problem-solving, creative thinking, and team building to enhance students’ skills and
help prepare them for an ever-changing workplace.

Action Step 2: Building on the foundation of existing programs and on UK’s strengths,
identify and develop new undergraduate programs (including certificates, dual degrees,
multidisciplinary and trans-disciplinary offerings) that broaden student preparation and
prepare students to be leaders and scholars in a diverse, global society.

Action Step 3: Implement incentive programs and a reward structure for faculty and
staff to identify, implement, and assess leading-edge teaching practices with particular emphasis
on reducing achievement gaps.

Action Step 4: Pursue gifts and endowments for creating a group of magnet faculty —
comprised of highly visible, high-value, high-impact scholars — who will be dedicated to
undergraduate teaching.

Action Step 5: Invest in state-of-the art classroom facilities and equipment that support
active learning, distance learning, new pedagogy, and other leading-edge teaching/learning
practices.

Action Step 6: Develop and expand support services to assist faculty and staff to
continuously strengthen their teaching effectiveness through encouraging innovation,
experimentation, and ongoing evaluation of new approaches.

Strategic Initiative 3: Enrich students’ undergraduate education through
transformational experiences of self-discovery and learning.

Action Step 1: Integrate high-impact practices such as undergraduate research,
education abroad, service learning, and experiential learning programs throughout academic
curricula and majors.

Action Step 2: Expand signature programs of undergraduate excellence (such as
Honors, the Gaines Center for the Humanities, and the Chellgren Center for Undergraduate
Excellence) to provide an enhanced learning experience for more students.

Action Step 3: Integrate curricular and co-curricular activities designed to promote
student engagement, diversity, and retention by strategically investing in living-learning
programs.

Action Step 4: Enhance student engagement in curricular and co-curricular programs
that promote civic engagement and leadership development.



Metrics

Metric Definition Baseline 2020 Target
Retention Rates First-Year 82.7% 90%
(2014 cohort)
Second-Year 74.8% 85.5%
(2013 cohort)
Third-Year 69.5% 82%
(2012 cohort)
Graduation Rates Four-Year 38.5% 53%
(2010 cohort)
Six-Year 60.2% 70%
(2008 cohort)
Six-Year Graduation Under-represented minorities 16.7% 9.8%
Gap for select groups (2008 cohort)
(decrease) First-generation 15.2% 8%
(2009 cohort)
Pell recipients 15.4% 8%

(2008 cohort)

A-8



4. STRATEGIC OBJECTIVE:
GRADUATE EDUCATION

Strengthen the quality and distinctiveness of our graduate programs to transform
our students into accomplished scholars and professionals who contribute to the
Commonwealth, the nation, and the world through their research and discovery,
creative endeavors, teaching, and service.

We recognize that the scope of professional opportunities for our graduate students is changing
in fundamental ways. So, too, is our approach to graduate education, with a close examination
of course offerings, as well as graduate students’ teaching and research responsibilities
throughout their degree programs. In addition, we are targeting financial support for graduate
education in ways that will increase selectivity and expand and enhance programs that leverage
UK’s existing and emerging areas of strength in research and creative work.

Strategic Initiatives and Action Steps

Strategic Initiative 1: Recruit and retain outstanding graduate students from all
backgrounds.

Action Step 1: Establish competitive compensation and financial aid packages for recruiting
graduate students from the United States and abroad.

Action Step 2: Develop and implement a plan to improve climate, inclusion, and diversity in
graduate education, in coordination with institutional diversity and inclusivity efforts.

Action Step 3: Implement a comprehensive marketing and communication plan that
emphasizes UK’s distinctive strengths, to compete successfully for high-performing domestic
and international students from diverse backgrounds.

Strategic Initiative 2: Invest in graduate programs that have distinctive synergy
with UK’s research priorities and/or whose graduate students demonstrate
excellence at the national or global levels.

Action Step 1: Allocate centrally funded fellowships, assistantships, and tuition scholarships to
enhance the recruitment success of high-performing programs.

Action Step 2: Create financial incentives and streamline mechanisms to create and grow
graduate programs in UK’s areas of distinction that address Kentucky’s and the world’s greatest
challenges.

Action Step 3: Track the long-term success and contributions of graduates, and use this
information to assist in evaluating programs and prioritizing resource allocations.

Action Step 4: Implement a model to guide graduate program growth relative to undergraduate
enrollment, market demand, and external research funding as well as program quality.



Strategic Initiative 3: Elevate the quality and richness of the graduate student
experience and increase the national competitiveness of UK’s graduate
programs.

Action Step 1: Enhance the professional development of graduate students through curricular
and co-curricular enrichment, mentoring, and programming to improve their leadership,
management, and communication skills.

Action Step 2: Provide graduate students with the appropriate balance of research, teaching,
engagement, and/or experience in creative activity that will enhance timely degree completion
and long-term career success.

Action Step 3: Provide comprehensive career planning and placement services to graduate
students choosing career paths in academics, industry, government, non-profit organizations, or
non-governmental organizations (NGOs).

Metrics
Metric Definition Baseline 2020 Target
Doctoral program Percentage of doctoral 32.9% 22%
selectivity applicants who receive offers

of admission
Graduate degrees Master’s, Education Specialist, 1,490 1,639
awarded and Doctoral degrees awarded (10% increase)
Diversity of graduate African American/Black 5.6% 7.7%
students, per CPE
enrollment goals Hispanic/Latino 2.4% 2.7%




5. STRATEGIC OBJECTIVE:
DIVERSITY AND INCLUSIVITY

Enhance the diversity and inclusivity of our University community through
recruitment, promotion, and retention of an increasingly diverse population of
faculty, administrators, staff, and students, and by implementing initiatives that
provide rich diversity-related experiences for all to help ensure their success in
an interconnected world.

We will achieve this objective by working collaboratively to create an environment where all of
our students, faculty, and staff live or work in an environment of openness and acceptance, and
in which people of all backgrounds, identities, and perspectives can feel secure and welcome.

We are committed to providing an enriching UK experience for all students, faculty, and staff by

actively exploring and adopting new initiatives that will expand both the diversity and inclusivity
of our campus community.

Strategic Initiatives and Action Steps

Strategic Initiative 1: Foster a diverse community of engaged students.

Action Step 1: Recruit, retain, and graduate an increasingly diverse student population, and
create an inclusive environment that supports these objectives.

Action Step 2: Implement formal and informal curricular and co-curricular programs that
promote discussions and activities about diversity and inclusivity, thus empowering all our
students.

Action Step 3: Integrate cross-unit services to support, retain, and promote degree completion
for students from diverse backgrounds.

Action Step 4: Implement an equity dashboard at UK to help campus leaders encourage and
monitor diversity and inclusion progress.

Strategic Initiative 2: Improve Workforce Diversity and Inclusion.

Action Step 1: Provide formal inclusiveness and diversity professional development for all
faculty, staff, managers, and supervisors, including training on explicit (conscious) and implicit
(unconscious) bias and training on how to structurally create inclusive working and learning
environments.

Action Step 2: Increase diversity in number, proportion and retention in all workforce position
categories including faculty, where representation is less than proportionate, to create a more
inclusive work environment.



Strategic initiative 3: Engage diverse worldviews and perspectives by increasing
awareness of diversity and by communications across campus that address these
issues.

Action Step 1: Increase the number of campus/community engagement and service activities that
involve our community partners to strengthen cultural awareness and competence.

Action Step 2: Ensure that faculty, staff, and students attend to multiple methods of
communication (e.g., languages other than English, sign language) in interacting with
campus/community partners.

Action Step 3: Promote global opportunities and ensure strong support systems for students,
faculty, and staff studying and serving outside their home countries.

Action Step 4: Increase student opportunities to explore international perspectives across the
curriculum and the co-curriculum.

Action Step 5: Promote sustainability of diversity and inclusivity efforts through aligning and
integrating diversity and inclusion education, training, and communication with the Office for
Institutional Diversity, to track initiatives and outcomes.

Metrics

Metric Definition Baseline 2020 Target
Enrollment Undergraduates 11.6% 12.9%
percentage of under-

represented Graduates 7.2% 11.8%

undergraduate and
graduate students

Graduation rate for =~ Undergraduates 45.2% 60.2%
under-represented (6-year cohort)
students
Master’s 71.0% 76.0%
(3-year cohort)
Doctoral 48.0% 53.0%
(7-year cohort)
Faculty Females 37.1% 48.2%
African American/Black 3.4% 6.9%
Hispanic/Latino 2.8% 4.2%
Executive, Female 48.9% 50.0%
Administrative, and
Managerial African American/Black 3.5% 7.9%
Hispanic/Latino 0.5% 6.1%
Professional African American/Black 4.3% 5.1%
Hispanic/Latino 1.1% 1.5%
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6. STRATEGIC OBJECTIVE:
RESEARCH AND SCHOLARSHIP

Expand our scholarship, creative endeavors, and research across the full range of
disciplines to focus on the most important challenges of the Commonwealth, our
nation, and the world.

Continuing our commitment of the past 150 years, we will pursue multidisciplinary and
interdisciplinary efforts that address challenges and disparities of our citizens and enrich their
lives. Strategic support and investment will be directed toward scholarship that capitalizes on
our strengths and emerging areas of growth.

Strategic Initiatives and Action Steps

Strategic Initiative 1: Invest in UK's existing strengths and areas of growth in
selected focus areas that benefit and enrich the lives of the citizens of the
Commonwealth and beyond.

Action Step 1: Systematically identify UK’s existing and emerging areas of strength in research
and creative endeavors that are nationally and internationally competitive, and strategically
allocate central resources to support them.

Action Step 2: Provide pilot project funds to support growth of interdisciplinary projects that
cross traditional boundaries.

Action Step 3: Provide recurring funds to support grant programs for research, scholarship, and
creative works in areas of excellence that are not traditionally amenable to external funding.

Action Step 4: Leverage problem-oriented centers and institutes as focal points for
interdisciplinary research teams in areas of strength and growth.

Action Step 5: Strengthen connections between the research mission and graduate and
undergraduate research by engaging in joint planning with faculty, the Provost's office, and UK's
Graduate School.

Strategic Initiative 2: Recruit and retain outstanding faculty, staff and students
who support our research and scholarship across the range of disciplines at the
University.

Action Step 1: Recruit and retain additional world-class scholars and research teams (including
staff and students) to support identified areas of existing and growing strengths.

Action Step 2: Create new endowed faculty chairs, professorships, and fellowships to recruit
and retain meritorious faculty, to enable competitive faculty, and to promote diversity among
the faculty in all areas of research and scholarship.

Action Step 3: Establish new awards, develop new incentive programs, and facilitate
mentorship programs at the college, center, and University levels to foster and reward
excellence and innovation in research, scholarship, and creative endeavors.



Strategic initiative 3: Improve the quality of the research infrastructure across

campus.

Action Step 1: Augment and increase access to the systems that support excellence in research
and creative endeavors.

Action Step 2: Implement a plan for more efficient use of space that considers performance
metrics in space allocation.

Action Step 3: Provide state-of-the-art core support facilities and high-end equipment, and
improve current research space to enhance research capabilities.

Action Step 4: Pursue gifts and endowments in support of the research mission.

Strategic Initiative 4: Strengthen engagement efforts and translation of research

and creative work for the benefit of the Commonwealth of Kentucky, the nation

and the world.

Action Step 1: Promote the development of innovation, intellectual property, and technology
transfer by encouraging and supporting broader participation in intellectual property

development across the UK community.

Action Step 2: Intensify engagement efforts to translate findings from our research to the
community, and increase community participation in research and creative work.

Metrics
Metric Definition Baseline 2020 Target
Total R&D NSF 2013 Total Research $340 million $364 million
expenditures, by Expenditures
source
NSF 2013 Federal $150 million $175 million
Research Expenditures
Ranking of Doctoral = Doctoral program ranking, 6 doctoral Ranking within top
Programs by discipline programs within quartile by
top quartile discipline
Space ($/square $/square foot weighted by =~ To be defined as 20% increase of
foot), funding age and renovation status part of rate space that reaches
according to source negotiation $300/square foot
(grants, (12/15) metric (new
endowments) research laboratory
space) factored for
type of research
License growth and  Licenses 100 177
income generation (2014 data) (10% CAGR)

License Income

$3.3 million

$3.5 million
(1% CAGR)

A-15



7. STRATEGIC OBJECTIVE:
OUTREACH AND COMMUNITY ENGAGEMENT

Leverage leading-edge technology, scholarship, and research in innovative
ways to advance the public good and to foster the development of citizen-
scholars.

Technology has allowed us to greatly expand how we connect with community partners, near
and far. Our efforts are based in the disciplinary strengths of our 16 colleges and centers, the
libraries, our network of extension offices, and in the creative and innovative
interdisciplinary work of our students and staff in Student Affairs and other interdisciplinary
academic units that are both curricular and co-curricular.

Our service extends across the breadth of our land-grant institution — from evolving
Extension Service efforts that touch every county of the Commonwealth to high-tech, high-
touch healing that is expanding access to quality, complex care. UK faculty, staff, students
and alumni are engaged in their local communities, the Commonwealth, and abroad. We
must accelerate our efforts to enrich and improve lives in all of the communities in which we
engage. Also, we must use what we learn from those we serve to inform and augment
learning and research at UK.

Strategic Initiatives and Action Steps

Strategic Initiative 1: Renew our institutional commitment to promote the
public good through the sustainable application of our expertise and
resources to meet challenges and disparities associated with social,
economic, environmental, educational, and health issues.

Action Step 1: Invest in the implementation of an institutional model to define, support and
incentivize community engagement in all its forms — civic engagement, service learning,
and Cooperative Extension, among others.

Action Step 2: Employ leading-edge technologies to expand and extend our
community partnerships in health, education, agriculture, the arts, and economic
development.

Action Step 3: In partnership with local, state, and global communities, identify
emerging issues, challenges and community assets and aspirations that are viewed as
most important by our community partners and focus UK’s resources on meeting
these challenges.

Action Step 4: Build a mutually-beneficial network of community, corporate, and
University partners that facilitates a broad range of inclusive and accessible enrichment
opportunities, to advance key economic development initiatives of our Commonwealth.

Action Step 5: Foster and sustain a comprehensive and multi-dimensional partnership
among campus and community stakeholders in the communities in which we are
located, based on meaningful and sustainable dialogue.



Action Step 6: Streamline our outreach, extension, and engagement approaches for
sharing UK's research discoveries, scholarly and creative work in health, business,
agriculture, education, the arts, and community vitality to improve the quality of life
for citizens of the Commonwealth.

Action Step 7: Strategically and intentionally connect campus units with community
partners, and track the success and impact of these partnerships for communities,
faculty, staff, and students.

Strategic Initiative 2: Deepen student learning through community
engagement.

Action Step 1: Provide every student the opportunity to participate in a community
engagement experience through academic coursework, clinical outreach services, service-
learning, internships, education abroad, research, co-curricular experiences, or cooperative
extension services.

Action Step 2: Develop faculty and staff expertise to deliver quality community
engagement and outreach, service-learning courses, and co- curricular experiences that will
utilize current best practices and be culturally competent, measurable and sustainable.

Metrics

Metric Definition Baseline 2020 Target
Database tracking Databases dispersed among 25+ 1
engagement and colleges and units

outreach

Faculty and staff Faculty teaching community- 15% 20%

developing expertise based courses
to deliver quality

community Staff teaching community- TBD TBD
engagement and based courses

outreach

Opportunities for Undergraduate community 200 300
students to engagement courses

participate in a

community-

engagement

experience

Partnerships Partnerships among colleges 100+ 150

between university  and units
and community
stakeholders




8. CONCLUSION:
TRANSFORMING TOMORROW

Like no other place in this Commonwealth, our University helps chart the course for what is to
come for those we educate, for our state, and for thousands and thousands of lives. Our vision is
to be a leader in preparing students at all levels to contribute in meaningful ways to their
communities and to our world. But also profoundly important is a longstanding covenant we
have with the people of the Commonwealth. Our charge is to change the future of the
Commonwealth for the better — its health, its education, it economy, its way of life.

We know that in changing Kentucky, we help change our world.

To that end, this plan offers a clear articulation of a vision for the future. It outlines strategies
and objectives, specific opportunities, and ways to measure our progress. In so doing, it frames
some of the choices we will collectively make as an institution — for those we educate, for those
we help and heal, and for those who will be touched tomorrow by research and discovery that is
only the glint of an idea today.

This plan, then, confronts us anew with a challenge of singular importance: What will we add to
the collective chorus that will inform and embolden the University for Kentucky in the next 150
years?

With the harmony of diverse voices and perspectives, but in the cadence of a common voice, this
strategic plan seeks to provide an answer, guided as we have been for 150 years by the values
and dreams of those who built this special place, and for the dreams of those who will follow.

As Frank X. Walker reminds us, there is us. There is this University.
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APPENDIX B:
DEPARTMENTAL REPORTS




College of Agriculture, Food and Environment

2014-2015 Degrees Awarded

2014-2015 Family Sciences Departmental Report

Degrees Awarded Five-Year Trend

CIP Codes 190704, 190101, 190701

KERS Faculty Contacts Five-Year Trend

Total F | Mal Minori African 2010- | 2011- | 2012- | 2013- | 2014- 2010- 2011- 2012- 2013- 2014-
otal | Female | Male |Minority| o 2011 | 2012 | 2013 | 2014 | 2015 2011 | 2012 | 2013 | 2014 | 2015
FAM BS 53 45 8 22 16 FAM BS * * * 55 53 African Am. 343 303 923 899 1,836
HD BS 2 2 0 1 1 HD BS * * * 0 2 Asian Am. 28 46 103 48 58
Master's 7 6 1 1 1 Master's 7 5 6 10 7 Hispanic 38 84 189 111 241
Doctoral 3 3 0 1 1 Doctoral 6 2 1 2 3 Native Am. 1 5 32 10 16
Total 65 56 9 25 19 Total 76 66 56 67 65 Other 45 0 40 66 24
Total Contac] 4,225 | 8,533 | 11,288 | 7,230 | 23,674
2014-2015 Enrollment (majors) Enrollment (majors) Five-Year Trend
Total | F | Mal Minori African 2010- | 2011- | 2012- | 2013- | 2014- KERS Number of Faculty Success Stories Five-Year Trend
otal | Female] Male [Minonity| s er, 2011 | 2012 | 2013 | 2014 | 2015 2010- | 2011 | 2012- | 2013- | 2014
FAM BS 133 117 16 43 39 FAM BS * * * 166 133 2011 2012 2013 2014 2015
HD BS 2 2 0 1 1 HD BS * * * 1 2 Number 3 3 9 6 10
Master's 21 16 5 4 4 Master's 20 20 22 22 21
Doctoral 24 17 7 0 0 Doctoral 19 21 27 27 24 2014-2015 Numbered Fact Sheets/Faculty Ratio
Post-doc 1 1 0 0 0 Total 209 191 191 216 180 Total FT Faculty | FTE Ext. Faculty
Total 181 153 28 48 44 11 2.58
*In the Five-Year Trend boxes above, 2013-2014 was Total Fact Sheets 1 1
the first year Degrees Awarded and Enrollment were Average 0.09 0.39

2014-2015 Attempted/Earned Student Credit Hours

reported by programs. Therefore, the five-year trends

Total Fall Spring | Summer| for FAM and Human Development do not show any
Attempted SCHs 5,027 | 2,439 | 1,811 777 degrees awarded or enrollment prior to 2013-2014.
Earned SCHs 4,622 2,238 1,709 675
Unearned SCHs 405 201 102 102 Direct Awards Five-Year Trend
% Earned 91.9% | 91.8% | 94.4% | 86.9% 2010-2011 2011-2012 2012-2013 2013-2014 2014-2015
$0 $0 $0 $0 $49,136
2014-2015 Primary Grant Dollar/Faculty Ratio Grant Expendituress Five-Year Trend
Total FT Faculty |FTE Research Fac. 2010-2011 2011-2012 2012-2013 2013-2014 2014-2015
11 2.31 SO S2 (5312) SO $1,917
Total $49,136 $49,136
Average S4,467 $21,271 Fiscal Year State Fund Balance Percentage Five-Year Trend
2010-2011 2011-2012 2012-2013 2013-2014 2014-2015
2.57% 0.14% 4.64% 9.77% 12.60%
2014-2015 Fiscal Year Grants
Direct Awards $49,136
Federal Competetive 549,136 Direct Awards Five-Year Trend
% Federal Competetive 100%
Collaborative $2,561,136 2014 Calendar Year Publications $60,000
Books and Chapters 13
Refereed Journal Articles 19 $40,000
Research Faculty w/Formula Funded Other Research Articles 31
Projects as of 6/15 Total 63 $20,000
25% or higher Research DOE 4 30 . . : :
Active Project 0 [2014 Calendar Year Patents | 0 | 2010-2011 2011-2012 2012-2013 2013-2014 2014-2015
Percentage NA B-1




Family Sciences
Faculty Snapshot 2014-2015

All FAM Faculty by Title Series All FAM Faculty by Full Time/Part Time Status Full Time Faculty by Race
Title Series Faculty Percent FT/PT Status Faculty Percent Race Faculty Percent
Regular 7 37% Full Time 14 74% Asian 1 7%
Extension 4 21% Part Time 5 26% White 13 93%
Part Time 3 16%
Lecturer 2 11% Full Time Faculty by Assignment Period Full Time Faculty by Gender
Special 1 5% Assignment Period Faculty Percent Gender Faculty Percent
Post Retirement 1 5% 12 month 9 64% Female 7 50%
Adjunct 1 5% 9 month 5 36% Male 7 50%
Total 19 100%

Full Time Faculty Credentials Full Time Faculty by Age

Full Time Faculty by Rank Credentials Faculty Percent Age Faculty Percent
Rank Faculty Percent Ph.D. 12 86% 30-39 2 14%
Professor 5 36% Master's 1 7% 40-49 3 22%
Associate 4 29% Professional 1 7% 50-59 5 36%
Assistant 3 21% 60-65 2 14%
Senior Lecturer 1 7% Full Time Faculty by Tenure Status over 65 2 14%
Lecturer 1 7% Tenure Status Faculty Percent
Tenured 9 64% Full Time Faculty by Years of Service
Distribution of Effort Tenure Track 3 22% Years Faculty Percent
Full Time Faculty Only Not Eligible 2 14% 3-6 4 29%
7-9 4 29%
3
1
1
1

10-13 21%
24-26 7%
33-35 7%
36+ 7%
Administration
11%

Faculty Snapshot 2015/FAM Snapshot 8x11 5/18/2015
B-2 Data from the Faculty Database, prepared by Megan Lucy



UNIVERSITY OF KENTUCKY 2013-2014 Family Sciences Departmental Report

College of Agriculture, Food and Environment CIP Codes 190704, 190101, 190701
2013-2014 Degrees Awarded Degrees Awarded Five-Year Trend
African
Total Female | Male | Minority American 2009-2010 | 2010-2011 | 2011-2012 | 2012-2013 | 2013-2014
FAM Bachelor's 55 50 5 18 17 FAM Bachelor's * * * * 55
Human Development Bachelor's 0 0 0 0 0 Human Development Bachelor's * * * * 0
Master's 10 9 1 1 0 Master's 5 7 5 6 10
Doctoral 2 2 0 2 1 Doctoral 1 6 2 1 2
Total 67 61 6 21 18 Total 6 13 7 7 67
2013-2014 Enrollment (majors) Enrollment (majors) Five-Year Trend
African
Total Female | Male | Minority American 2009-2010 | 2010-2011 | 2011-2012 | 2012-2013 | 2013-2014
FAM Bachelor's 166 151 15 58 49 FAM Bachelor's * * * * 166
Human Development Bachelor's 1 1 0 0 0 Human Development Bachelor's * * * * 1
Master's 22 19 3 2 1 Master's 21 20 20 22 22
Doctoral 27 20 7 6 4 Doctoral 18 19 21 27 27
Total 216 191 25 66 54 Total 39 39 41 49 216
2013-2014 Attempted and Earned Student Credit Hours Direct Awards Five-Year Trend
A breakdown of Student Credit Hours by course prefix is currently not available. 2009-2010 | 2010-2011 | 2011-2012 | 2012-2013 | 2013-2014
2013-2014 FAM departmental student credit hours are: $70,867 ) S0 S0 S0
Summer Fall Spring
Attempted Student Credit Hours 753 2,386 1,788 Grant Expenditures Five-Year Trend
Earned Student Credit Hours 668 2,223 | 1,695 2009-2010 | 2010-2011 | 2011-2012 | 2012-2013 | 2013-2014
$143,473 SO S2 -$312 SO
2013-2014 Primary Grant Dollar/Faculty Ratio
FT Faculty (head count) FTE Research Faculty
: 12 27 Direct Awards Five-Year Trend
Total Primary Grant Dollars S0 S0
Average S0 S0 $80,000
$70,000
2013-2014 Fiscal Year Grants ggg:ggg
Direct Awards $0 $40,000
Federal Competitive S0 $30,000
% Federal Competitive 0% $20,000
Collaborative S0 $10,028
2013 Calendar Year Publications 2009-2010 2010-2011 2011-2012 2012-2013 2013-2014
Books and Chapters 1
Refereed Journal Articles 30
Other Research Articles 49 * In the Five-Year Trend boxes, 2013-2014 is the first year Degrees Awarded and Enrollment are reported
Total 80 by programs. Therefore, the five-year trends for FAM and Human Development do not show any
degrees awarded or enrollment prior to 2013-2014.
|2013 Calendar Year Patents | 0 |
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UNIVERSITY OF KENTUCKY

College of Agriculture, Food and Environment

2012-2013 Degrees Awarded

2012-2013 Family Sciences Departmental Report
CIP Codes 190704, 190101, 190701

Degrees Awarded Five-Year Trend

2012-2013 Fiscal Year Grants

Direct Awards SO
Federal Competitive SO

% Federal Competitive 0%
Collaborative $561,564
2012 Calendar Year Publications

Books and Chapters 1
Refereed Journal Articles 19
Other Research Articles 40
Total 60
[2012 Calendar Year Patents | 0

B-4

African

Total Female | Male | Minority American 2008-2009 | 2009-2010 | 2010-2011 | 2011-2012 | 2012-2013
Bachelor's 49 44 5 9 7 Bachelor's 61 43 63 59 49
Master's 6 6 0 1 1 Master's 6 5 7 5 6
Doctoral 1 1 0 0 0 Doctoral 4 1 6 2 1
Total 56 51 5 10 8 Total 71 49 76 66 56
2012-2013 Enrollment (majors) Enrollment (majors) Five-Year Trend

African

Total Female | Male | Minority American 2008-2009 | 2009-2010 | 2010-2011 | 2011-2012 | 2012-2013
Bachelor's 142 124 18 45 39 Bachelor's 139 146 170 150 142
Master's 22 18 4 1 0 Master's 20 21 20 20 22
Doctoral 27 22 5 3 2 Doctoral 21 18 19 21 27
Total 191 164 27 49 41 Total 180 185 209 191 191
2012-2013 Student Attempted Credit Hours Direct Awards Five-Year Trend

Total Summer | Fall Spring 2008-2009 | 2009-2010 | 2010-2011 | 2011-2012 [2012-2013
FAM 4,509 704 1,862 1,943 $235,882 570,867 S0 SO SO
FCS 0 0 0 0
Total 4,509 704 1,862 1,943 Grant Expenditures Five-Year Trend

2008-2009 | 2009-2010 | 2010-2011 | 2011-2012 | 2012-2013

2012-2013 Primary Grant Dollar/Faculty Ratio $148,669 $143,473 SO S2 -$312

FT Faculty (head count) FTE Research Faculty

11 2.47

Total Primary Grant Dollars S0 S0
Average S0 S0

$250,000
$200,000
$150,000
$100,000
$50,000
S0

Direct Awards Five-Year Trend

2008-2009 2009-2010 2010-2011 2011-2012 2012-2013




2011-2012 Degrees Awarded

2011-2012 Family Sciences Departmental Report
CIP Codes 190402, 190704, 190101, 190701

Degrees Awarded Five-Year Trend

FT Faculty (head count)

FTE Research Faculty

11 3.03
Total Primary Grant Dollars S0 S0
Average S0 SO

2011-2012 Fiscal Year Grants

Direct Awards SO
Federal Competitive SO
% Federal Competitive 0%
Collaborative SO
2011 Calendar Year Publications

Books and Chapters 1
Refereed Journal Articles 15
Other Research Articles 29
Total 45
[2011 Calendar Year Patents | 0
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African

Total Female | Male | Minority American 2007-2008 | 2008-2009 | 2009-2010 | 2010-2011 | 2011-2012
Bachelor's 59 54 5 13 12 Bachelor's 61 61 43 63 59
Master's 5 5 0 1 1 Master's 10 6 5 7 5
Doctoral 2 2 0 0 0 Doctoral 0 4 1 6 2
Total 66 61 5 14 13 Total 71 71 49 76 66
2011-2012 Enroliment (majors) Enrollment (majors) Five-Year Trend

African

Total Female | Male | Minority American 2007-2008 | 2008-2009 | 2009-2010 | 2010-2011 | 2011-2012
Bachelor's 150 128 22 38 32 Bachelor's 143 139 146 170 150
Master's 20 18 2 1 1 Master's 23 20 21 20 20
Doctoral 21 18 3 3 2 Doctoral 18 21 18 19 21
Total 191 164 27 42 35 Total 184 180 185 209 191
2011-2012 Student Attempted Credit Hours Direct Awards Five-Year Trend

Total Summer | Fall Spring 2007-2008 | 2008-2009 | 2009-2010 | 2010-2011 | 2011-2012
FAM 4,977 843 1,923 2,211 $338,834 $235,882 $70,867 SO SO
FCS 137 0 51 86
Total 5,114 843 1,974 2,297 Grant Expenditures Five-Year Trend

2007-2008 | 2008-2009 | 2009-2010 | 2010-2011 | 2011-2012

2011-2012 Primary Grant Dollar/Faculty Ratio $275,345 $148,669 $143,473 SO S2

Direct Awards Five-Year Trend
$400,000
$300,000
$200,000
$100,000
S0 = . .
2007-2008 2008-2009 2009-2010 2010-2011 2011-2012




2010-2011 Degrees Awarded

2010-2011 HES Family Sciences Departmental Report (formerly Family Studies)
CIP Codes 190402, 190704, 190101, 190701

Degrees Awarded Five-Year Trend

FT Faculty (head count)

FTE Research Faculty

11 2.25
Total Primary Grant Dollars S0 S0
Average S0 SO

2010-2011 Fiscal Year Grants

Direct Awards SO
Federal Competitive SO
% Federal Competitive 0%
Collaborative SO
2010 Calendar Year Publications

Books and Chapters 0
Refereed Journal Articles 7
Other Research Articles 15
Total 22
[2010 Calendar Year Patents | 0
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African

Total Female | Male | Minority American 2006-2007 | 2007-2008 | 2008-2009 | 2009-2010 | 2010-2011
Bachelor's 63 54 9 15 14 Bachelor's 64 61 61 43 63
Master's 7 7 0 1 0 Master's 14 10 6 5 7
Doctoral 6 6 0 1 1 Doctoral 2 0 4 1 6
Total 76 67 9 17 15 Total 80 71 71 49 76
2010-2011 Enroliment (majors) Enrollment (majors) Five-Year Trend

African

Total Female | Male | Minority American 2006-2007 | 2007-2008 | 2008-2009 | 2009-2010 | 2010-2011
Bachelor's 170 151 19 43 39 Bachelor's 174 143 139 146 170
Master's 20 20 0 3 3 Master's 34 23 20 21 20
Doctoral 19 17 2 4 3 Doctoral 14 18 21 18 19
Total 209 188 21 50 45 Total 222 184 180 185 209
2010-2011 Student Credit Hours Enrolled Direct Awards Five-Year Trend

Total Summer | Fall Spring 2006-2007 | 2007-2008 | 2008-2009 | 2009-2010 | 2010-2011
FAM 6,134 640 2,351 3,143 $340,083 $338,834 $235,882 $70,867 SO
FCS 112 0 61 51
Total 6,246 640 2,412 3,194 Grant Expenditures Five-Year Trend

2006-2007 | 2007-2008 | 2008-2009 | 2009-2010 | 2010-2011

2010-2011 Primary Grant Dollar/Faculty Ratio $220,817 $275,345 $148,669 $143,473 SO

Direct Awards Five-Year Trend
$400,000
$300,000
$200,000
$100,000 I
S0 . . — .
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2010-2011 College of Agriculture Composite Report

PUBLICATION
Refereed Refereed Articles
L Refereed Articles +
Department Total All Publications Books and Chapters ] + Chapters per
Articles Chapters per
Headcount
Research FTE
PSS 106 9 50 2.33 1.51
VSC 95 4 43 2.97 2.47
AFS 83 8 64 4.68 1.95
BAE 67 4 19 3.26 1.35
PPA 66 4 41 7.49 4.50
ENT 65 4 51 4.68 3.05
AEC 46 6 20 3.09 1.24
FOR 35 2 25 5.61 1.93
HOR 24 3 20 3.85 1.53
CLD 23 3 6 2.14 0.60
FAM 22 0 7 3.11 0.64
NFS 10 0 10 7.19 0.83
LA 5 1 0 0.63 0.17
MAT 5 1 4 2.04 0.71
FUNDING
. . % Federal Grants (direct) Grants (direct)
Department Grants (total direct) Grants (collaborative) L per Research
Competitive FTE per Headcount
PSS $8,419,469 $10,193,231 81% $332,260 $215,884
AFS $4,411,471 $2,506,035 57% $286,459 $119,229
ENT $2,529,559 $6,420,440 53% $215,465 $140,531
BAE $2,407,530 $5,233,626 0% $341,010 $141,619
PPA $1,832,857 $9,668,387 24% $304,968 $183,286
HOR $1,485,175 $2,842,820 8% $248,357 $99,012
AEC $1,206,944 $3,028,696 50% $143,343 $57,474
NFS $858,035 $4,584,415 0% $617,291 $71,503
FOR $829,383 $1,464,803 0% $172,429 $59,242
VSC $814,198 $964,492 10% $51,532 $42,853
CLD $743,148 $2,058,701 39% $176,520 $49,543
MAT $247,275 $247,275 0% $100,929 $35,325
LA $8,800 $633,278 0% $5,570 $1,467
FAM ) $0 0% $0 $0
INSTRUCTION
Degree program Enroliment UG majors Enrollment Graduate Post-docs SCH SCH per Total Enroliment per
Headcount Headcount
NFS 520 24 0 9,985 832.08 45.33
AFS 419 52 3 4,441 120.03 12.81
CLD 272 35 0 4,703 313.53 20.47
AEC 244 47 2 5,114 243.52 13.95
MAT 208 11 0 3,564 509.14 31.29
FAM 170 39 0 6,246 567.82 19.00
BAE 95 28 2 1,205 70.88 7.35
LA 77 0 0 1,351 225.17 12.83
FOR 59 16 2 1,876 134.00 5.50
HOR 41 66 19 2,793 186.20 8.40
PSS 41 66 19 2,793 71.62 3.23
ENT 0 29 12 1,012 56.22 2.28
PPA 0 20 26 226 22.60 4.60
VSC 0 31 6 196 10.32 1.95
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Kentucky Postsecondary and Adult Education

Research Universities:

-University of Kentucky
-University of Louisville

% Comprehensive Universities:

-Eastern Kentucky University
-Kentucky State University
-Morehead State University
-Murray State University
-Northern Kentucky University
-Western Kentucky University

The Kentucky Community and Technical @ The Association of Independent Kentucky Colleges and Universities:
College System: -Alice Lloyd College -Lindsey Wilson College
Ashland CTC —Asﬁury pnlver§|ty . —M!::::—Contlnﬁnt University
Big Sandy CTC -Bellarmine University —Ml w.ay College
B -Berea College -Pikeville College
Fiaiing e T -Brescia University -Spalding University
-Elizabethtown CTC -Campbellsville University -St. Catharine College
-Centre College -Thomas More College
:S:;‘;\?g%— ¢ -Georgetown College -Transylvania University
Henderson CC -Kentucky Christian University —Un?on Cpllege
B s Kentucky Wesleyan College University of the Cumberlands
-Jefferson CTC
-Madisonville CC
-Maysville CTC

-Owensboro CTC
-Somerset CC
-Southeast Kentucky CTC
-West Kentucky CTC

In addition to the colleges and universities listed above, the Council administers 120 adult education programs serving every county in Kentucky and reviews and
licenses 45 proprietary and not-for-profit degree-granting institutions operating across the Commonwealth.




FROM THE PRESIDENT

| am pleased to introduce
the 2011-2015 Strategic Agenda
for Kentucky Postsecondary
and Adult Education, which will
guide statewide public policy
priorities as we work together to
fulfill the vision first articulated
by Governor Paul Patton and
the Kentucky General Assembly
in the Postsecondary Education
Improvement Act of 1997 (House Bill 1). That legislation
set out important challenges for the Commonwealth
focused on elevating the standard of living of
Kentuckians through postsecondary education.

Today, more than halfway to the 2020 goals in HB
1, Kentucky’s colleges and universities have made
impressive progress. Despite a more difficult fiscal
environment than in 1997, campuses have done more
with less. More people are more highly educated than at
any time in Kentucky’s history. Postsecondary institutions
are more diverse, both in terms of enrollment and
personnel. The quantity and quality of research vital
to economic growth and our nation’s health are world
class. And the community engagement manifest at
each campus is creating relationships and results that
enhance quality of life and K-12 education across the
Commonwealth.

This new Strategic Agenda builds on the decade
of success encouraged by HB 1 and brings focus and
renewed energy to our shared mission. The new
Agenda is the product of hundreds of hours of work and
thought from over a hundred contributors, including
members of the Council on Postsecondary Education,
campus presidents, chief academic and business
officers, institutional research professionals, college

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION

and university faculty, as well as representatives from
Kentucky’s business community, the Department of
Education, the Cabinets for Economic Development and
Workforce Development, the Kentucky Higher Education
Assistance Authority, the Education Professional
Standards Board, and other organizations and state
agencies.

The finished product honors the autonomy
and diverse missions of the campuses. It balances
the advocacy, facilitation, and communications
responsibilities of the CPE with its duty to develop
public policy and monitor its execution and
progress. This Agenda calls on Kentucky’s rich array of
postsecondary campuses and adult education providers
to utilize their unique capabilities to give life to the four
focus areas imbedded in this document.

e First, we are committing to use our resources to
support K-12 colleagues’ capacity to get every
youngster college- or career-ready by the time they
graduate from high school.

e Second, we are committing to do all that we can
to assure students persist to graduation with the
knowledge and skills to succeed in their lives and
livelihoods.

e Third, we recognize that our mission includes the
creation of new knowledge, applying new knowledge
to improve the human condition, and strengthening
Kentucky’s economy. Our responsibility is to be
active, engaged contributors to the well-being of our
communities, our schools, and the public health.

e Finally, because all institutions benefit from varying
forms of public support, we will constantly strive to do
all that we do as efficiently as possible.

STRONGER by DEGREES

Moving forward, campus leaders, guided by
institutional strategic plans that complement this
Agenda, will continue to vigorously monitor progress
toward our common goals. At the state level, a new
dashboard to gauge quantitative and qualitative
progress, regular status reports to the Governor and
legislature, and annual campus reports to the Council
will form the core of the Council’s accountability
structure.

While parts of the Agenda can be implemented within
existing resources and other elements will actually
generate new revenue or produce savings, some will
require new resources. Future budget requests will,
in significant part, be guided by the elements in the
Strategic Agenda, and additional energy will be focused
on securing funding from philanthropic and federal
sources.

The current economic conditions notwithstanding,
opportunities for significant progress are emerging.
Kentucky’s new Strategic Agenda for Postsecondary
and Adult Education encourages broad collaboration
and powerful partnerships among our campuses, our
adult education system, our public schools, and the
Commonwealth’s business, philanthropic, and political
leaders. The implementation of this Agenda will forge
new, effectively aligned policies, actions, and resources
that will enhance the likelihood of educating more
Kentuckians to the high levels necessary to compete in
the global economy of the 21st Century.

Robert L. King, President
Council on Postsecondary Education
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STRONGER BY DEGREES

Kentucky'’s postsecondary and adult education system will build upon its work over the
past decade to strengthen the Commonwealth by degrees.

Kentucky believes in the transformative power
of postsecondary education. This belief rests on a
simple, enduring premise—a higher level of education
leads to a higher quality of life, both individually
and collectively. In the world’s most enterprising and
prosperous societies, postsecondary education is the
engine of economic growth and the foundation of
democracy.

The Postsecondary Education Improvement Act of
1997 (HB 1) established the Council on Postsecondary
Education, which has broad statutory authority
to coordinate the state’s system of postsecondary
education. The legislation did not change the role of
the institutional governing boards, who are the primary
fiduciary agents for each campus.

HB 1 was a seminal piece of legislation that
established six goals for raising Kentucky’s standard of
living and quality of life to at least the national average
by the year 2020. These goals challenge the system to
accelerate degree production, modernize workforce
education and training, improve the health and well-
being of communities, and produce world-class research
that creates jobs and powers a knowledge-based
economy.

These goals are more important today than ever
before. As Kentucky strives to reach the nation’s level
of educational attainment, the United States is losing
ground to international competitors. Twenty years ago,
America’s young adults were the best-educated among
member countries of the Organisation for Economic
Cooperation and Development (OECD). In 2008, the
U.S. had fallen to tenth place; now, it is tied for twelfth,
behind nations as diverse as Korea, Japan, Finland, and
Canada.

A 2010 study by Georgetown University’s Center on
Education and the Workforce predicts that by the year
2018, 54 percent of all jobs in Kentucky—over 1 million

jobs—will require some level of postsecondary education

or training. Currently, 32 percent of Kentuckians (25-44)
have obtained at least an associate degree, compared to
the national average of 39 percent.

The next generation of Kentuckians must be better
educated than the one before it. The challenge is
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enormous, but Kentucky is achieving its goals through
steady, incremental progress. This strategic agenda calls
upon Kentucky’s postsecondary and adult education
system to strengthen the Commonwealth by degrees.

In carrying out this agenda, Kentucky’s
postsecondary and adult education system will
focus on four urgent priorities—college readiness;
student success; research, economic, and community
development; and efficiency and innovation. Our actions
will be guided by a shared purpose and common beliefs.

Kentucky's educational attainment is
increasing, but still lower than the nation’s

Population ages 25-44 with an associate degree or higher

Source: US Census, American Community
Survey 2009 five-year estimates.

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION



VISION:

All Kentuckians will be prepared to succeed in a global economy.

MISSION:

To deliver a world-class education to students, create and apply new
knowledge, and grow the economy of the Commonwealth.

VALU ES:

The highest standards of excellence in teaching, research, and public service.
e Access for all who are committed to the pursuit of higher learning.
e Cooperation, teamwork, and mutual respect for the differing missions of institutions.
e A culture of inclusion that provides equitable opportunities and celebrates diversity in people and thought.

e A postsecondary experience that prepares individuals to be informed, competent, knowledgeable, and engaged
citizens and leaders.

e Prudent fiscal, intellectual, and environmental stewardship that employs resources effectively and efficiently.
e A commitment to the continuous monitoring and improvement of performance.

e Creative and innovative approaches, including the use of technology, in meeting the needs of the Commonwealth.

e Engagement with business, industry, and other community partners to improve economic vitality and quality of life.

e The promotion of education as a public good and an investment in Kentucky’s future.

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION

STRONGER by DEGREES
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COLLEGE READINESS

Kentucky will be stronger by ensuring more high school graduates, GED® graduates, and
working-age adults enter college prepared for credit-bearing work.

Progress

With the passage of Senate Bill 1in 2009, college
readiness has been at the forefront of the postsecondary
system’s policy agenda. Collaboration between
secondary and postsecondary educators has never
been greater. These partnerships have contributed
to significant improvements in college access and
readiness.

Challenges

While progress has been significant, many Kentucky
students who transition to college are not fully prepared
for the rigors of postsecondary education. In 2010,

63 percent of recent high school graduates entering
community and technical colleges and 27 percent

entering public universities needed remediation in

one or more subjects. Additionally, 90 percent of GED
graduates were not ready for placement in credit-bearing

courses.

Students who are not academically or financially
prepared for college face greater obstacles to degree
completion. Developmental education lengthens a
student’s time-to-degree, increases costs, and consumes
institutional resources. Students need stronger academic
and social supports and clear pathways to success.

The Department of Education, the Education
Professional Standards Board, and Kentucky’s K-12
educators are committed to creating “Next Generation”
professionals and support systems to make “every child
proficient and prepared for success.” It is now clear that
“prepared for success” means college- or career-ready.

More students are meeting statewide college readiness standards

All undergraduate degree- and credential-seeking students who met statewide college readiness standards.
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Source: CPE KPEDS

Kentucky’s postsecondary system will work hand-in-
hand with K-12 and adult education providers to ensure
students understand what they need to know and be
able to do to succeed at the next level. Postsecondary
institutions most directly affect K-12 student
performance through the quality and effectiveness of
the teachers they produce. Therefore, the system will
focus on improving the quality of educator preparation
programs and providing continuous growth and
professional development opportunities for teachers and

school leaders.

responsibility of Kentucky's postsecon

Goal 1 envisions a "seamless, integrated” educational

system.

SB 1 (2009) directs the elementary, secondary, and
postsecondary systems to align revised K-12 academic
standards with college readiness requirements and
expectations. SB 1 declares that "schools shall expect a

high level of achievement of all students.”

The Adult Education Act (2000) calls on the
postsecondary and adult education system to
“significantly elevate the level of education of the adults of

the Commonwealth.”

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION



Policy Objective 1: Increase the
number of college-ready Kentuckians
entering postsecondary education.

Strategies:

1.1. Align K-12, adult education, and postsecondary
education standards, curriculum, and assessment
processes as directed by Senate Bill 1 (2009).

1.2. Support effective intervention strategies for
underprepared students prior to postsecondary

admission.

1.3. Strengthen the college-going and completion culture

in Kentucky.

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION

COLLEGE READINESS

Policy Objective 2: Increase the
number of college-ready GED
graduates.

Strategies:
2.1. Increase enrollment and retention in Kentucky Adult

Education programs and services.

2.2. Implement initiatives to increase the number of
Kentucky Adult Education students transitioning to
postsecondary education.

2.3. Attract, retain, and prepare highly effective adult
educators.
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Policy Objective 3: Increase the
effectiveness of Kentucky’s K-12
teachers and school leaders.

Strategies:

3.1. Ensure K-12 educator preparation programs attract,
retain, and prepare highly effective teachers and school

leaders.

3.2. Expand the role of higher education institutions in
the delivery of professional development programs for
teachers, school leaders, guidance counselors, adult
education instructors, and faculty members.

GRADUATES WHO ENTER COLLEGE
e NUMBER OF GED® GRADUATES
e NEWTEACHER EXCELLENCE

STRONGER by DEGREES




STUDENT SUCCESS

Kentucky will be stronger by ensuring more of its people complete college with the skills
and abilities to be productive, engaged citizens.

Progress

Kentucky’s colleges and universities have made
dramatic improvements in enrollment and degree
production over the last decade. Since 2001, total
enrollment has increased 25 percent, and total degrees
and credentials are up 84 percent.

of a quality at or above the national average.”

Goal 5 of HB 1 directs KCTCS to provide a pathway to
bachelor’s degree attainment through "a two-year course
of general studies designed for transfer.”

HB 160 (2010) calls for associate-level coursework at
KCTCS to be accepted and credited to related bachelor’s
degree programs at public universities.

8 STRONGER by DEGREES

Challenges

While completion rates at Kentucky colleges and
universities are increasing, progress must accelerate.
Less than half of first-year college students (47 percent)
graduate from a public university within six years. The
four-year graduation rate is only 18 percent. Less than
a quarter of associate degree-seeking students (23
percent) graduate from community or technical college
within three years.

Additionally, average completion rates mask
performance gaps among various groups of students, a
greater challenge as Kentucky grows more racially and
culturally diverse. Lower-income, underprepared, and

C-8

underrepresented minority students succeed at lower
rates. Students from metropolitan areas outperform
students from rural, underserved areas. These
performance gaps must be narrowed.

Kentucky’s future in large part depends upon helping
more students advance through the educational system
and graduate in less time—working-age adults as well
as recent high school graduates. Financial barriers to
accessing and completing college must be reduced.

Increases in degree production and completion rates,
while critical, cannot be achieved at the expense of
academic quality. Kentucky’s colleges and universities
will continue to uphold high academic standards and
empower all students to meet them.

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION



Policy Objective 4: Increase high-
quality degree production and

completion rates at all levels and close

achievement gaps, particularly for
lower-income, underprepared, and
underrepresented minority students.

Strategies:

4.1. Maximize KCTCS's role as a high quality, low-cost
provider of postsecondary education and transfer
opportunities encouraging college access and success.

4.2. Provide institution and student incentives to
increase high-quality degree production and completion
rates.

4.3. Increase the use of data, information, research, and
technology to improve student learning and outcomes.

4.4. Support new pathways for adult learners to enroll
and complete postsecondary degrees and credentials.

4.5. Secure adequate institutional funding to support
high-quality faculty and staff, effective student and
academic support services, technology enhancements,
and other resources to enhance student success.

e GRADUATION RATE GAPS

e STATE APPROPRIATIONS FOR PUBLIC
HIGHER EDUCATION

e STATE FINANCIAL AID FUNDING DEFICIT

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION

STUDENT SUCCESS

4.6. Promote student engagement, undergraduate
research, internships, and other educational
opportunities that improve the quality of the student
experience, develop leaders, and lead to success after
graduation.

4.7. Implement a statewide diversity policy that
recognizes diversity as a vital component of the state’s
educational and economic development.

Policy Objective 5: Decrease financial
barriers to college access and
completion.

Strategies:

5.1. Increase funding for the state’s need-based student

financial aid programs and ensure they address the
needs of part-time, transfer, and adult learners, as well
as traditional students.

5.2. Advocate for sufficient state operating support,
financial aid, and campus efficiencies to reduce pressure
on tuition.

5.3. Support Pell Grants, the simplification of FAFSA,
college savings programs, college work study, tax credits,
and other federal aid initiatives intended to maximize
student access and success.

5.4. Increase students’ and families’ understanding of
the net costs of going to college and the availability of
financial resources to assist them.

Degrees and credentials have increased dramatically

Total Increase 84%

Includes only public and AIKCU independent colleges and universities
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RESEARCH, ECONOMIC, & COMMUNITY DEVELOPMENT

Kentucky will be stronger by generating new knowledge and research investments,
producing high-demand degrees, increasing the educational attainment of its workforce,
and improving its communities.

Progress

Over the last decade, Kentucky’s universities attracted
world-renowned researchers, more than doubled their
collective federal research funding, and made large
investments in public service. These efforts yielded new
knowledge and applied and translational research that
led to new products, businesses, and jobs. The campuses
also have played an active role in supporting local
schools, governments, economic development efforts,
and the provision of healthcare.

Kentucky public universities are attracting
more external R&D funding (in millions)

Includes state, federal, and corporate research dollars and excludes
university-funded research.
Source: National Science Foundation.
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Challenges

While the achievements of Kentucky’s postsecondary
institutions have been impressive, the economy has been
slow to transform. Kentucky currently ranks:

e 45th on the New Economy Index, which measures
knowledge jobs, globalization, economic dynamism,
the digital economy, and innovation capacity.

e 45th in the number of science, technology,
engineering, and math (STEM) degrees awarded as a
share of all degrees.

e 4lst on annual per capita postsecondary research
and development expenditures.

As Kentucky ramps up efforts to compete effectively
in the global economy, degree production must be
aligned with the current and projected workforce
needs of the state. More students should be engaged in
undergraduate research and encouraged to pursue STEM
+H (science, technology, engineering, math, and health)
and other high-demand fields.

At the same time, Kentucky’s postsecondary
institutions will continue to advance social, artistic,
cultural, and environmental progress through regional

stewardship and embrace the value of the liberal arts.
Postsecondary faculty and staff will educate future
professionals, entrepreneurs, and citizens and upgrade
the skills of current employees. An educated workforce
and high quality of life will attract more educated
people to the state, which in turn will lure prospective
employers.

comprehensive research university ranked nationally in

the top 20 public universities.”

Goal 3 of HB 1 directs UofL to become “a premier,
nationally recognized metropolitan research university.”

Goal 5 of HB 1 directs KCTCS to "develop a workforce
with the skills to meet the needs of new and existing
industries” and “improve the employability of citizens.”

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION



RESEARCH, ECONOMIC, & COMMUNITY DEVELOPMENT

Policy Objective 6: Increase basic,
applied, and translational research to
create new knowledge and economic
growth.

Strategies:

6.1. Support the critical role that the University of
Kentucky and the University of Louisville play in the
creation of new knowledge and recognize universities
and faculty members for the advancement of knowledge
and enlightenment.

6.2. Support collaborative research efforts that leverage
university expertise, lead to research investments and
commercialization in high-growth or emerging areas, and
are aligned with business and industry growth.

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION

6.3. Develop and implement a strategic communications
plan that highlights campus-based research and
development initiatives and the impact of this work on
Kentucky’s economic and community competitiveness.

6.4. Secure additional funding for research matching
programs and explore new funding approaches to
maximize research, Kentucky Innovation Act investments,
and multi-campus collaborations.

6.5. Advance Kentucky’s STEM+H agenda through
ongoing leadership, advocacy, and collaborative efforts.

6.6. Foster an innovative, creative, and entrepreneurial
culture within the postsecondary education community.

-11

Policy Objective 7: Increase
educational attainment and quality of
life in Kentucky communities through
regional stewardship, public service,
and community outreach.

Strategies:

7.1. Strengthen and expand partnerships with business,
industry, government, non-profit, and other educational
entities to meet Kentucky’s workforce and community
needs.

7.2. Support collaborations among postsecondary
education providers to serve regional needs and
planning efforts to raise the educational attainment level
of the Commonwealth.

7.3. Maximize the impact of postsecondary education’s
contribution to improving the health of Kentucky’s
people.

FIELDS (SCIENCE, TECHNOLOGY,
ENGINEERING, MATH, AND HEALTH)

e EDUCATIONAL ATTAINMENT AT THE
ASSOCIATE LEVEL AND HIGHER

STRONGER by DEGREES 1




EFFICIENCY & INNOVATION

Kentucky will be stronger by creating new ways of serving more postsecondary students
at a high quality in a challenging resource environment.

Progress:

Kentucky’s public and independent institutions
more than doubled the number of degrees and
credentials produced over the past ten years. This
has been accomplished in a challenging resource
environment where state support per student, adjusted
for enrollment growth and inflation, decreased by more
than $3,000 per student. A portion of that funding loss
was offset by tuition paid by students and families, as

well as increased financial aid.

Aggressive cost containment, cost avoidance,
and reallocation strategies—including the effective
use of technology, renegotiating vendor contracts,
outsourcing, and many other initiatives—have

produced dramatic savings to the state and enabled

programs ana ejjicient use oj resources.

The Governor’s Higher Education Work Group
(2009) recommended several measures to increase the
postsecondary system’s efficiency, productivity, and

financial transparency.
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postsecondary education to maintain quality and move
forward on improvement efforts in a fiscally challenging

environment.

Challenges:

As state revenues continue to be unpredictable and
support for public services vacillates, postsecondary
institutions will find ways to increase capacity and
maintain quality while moderating tuition increases and
containing costs. Meeting these challenges will require
greater innovation and flexibility than ever before.

The “new normal,” however difficult, provides a
powerful incentive for continued change. Kentucky’s
postsecondary education institutions will continue
to discover new approaches and revenue streams to
improve quality and productivity. Offering academic

programs and educational services in multiple formats
that accommodate different learning styles makes
education work for more students and increases
capacity. Postsecondary institutions will continue to
streamline administrative operations, improve space
utilization and the use of technology, and maximize
opportunities for joint purchases and contracts.

The system is continuously monitoring progress and
using data to make effective, informed decisions that
promote student success. Colleges and universities
that rise to the challenge of improved performance
deserve incentives and rewards. Higher education
funding mechanisms will be reexamined to ensure state
investments are maximizing desired results.

Public degree and credential production doubled while state support declined

C-1

Funding amounts are adjusted for inflation.
Source: CPE KPEDS
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Policy Objective 8: Increase academic
productivity through program
innovations.

Strategies:

8.1. Increase productivity and maximize success for both
traditional and nontraditional students through course
redesign and alternative methods of program delivery.

8.2. Build upon the success of Kentucky’s Virtual Campus
and Virtual Library to maximize the use of technology in
implementing academic innovations.

8.3. Redesign approval and review processes for new and
existing academic programs to ensure alignment with
state needs.

e DEGREE PRODUCTIVITY RELATIVE
TO EDUCATION AND RELATED
EXPENDITURES

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION

EFFICIENCY & INNOVATION

Policy Objective 9: Maximize the use
of postsecondary and adult education
resources.

Strategies:

9.1. Effectively integrate Kentucky’s independent
colleges and universities into efforts to achieve greater
efficiencies and expand postsecondary opportunities.

9.2. Explore options for consolidating or outsourcing
pertinent operations, as well as facilitating joint
purchasing and contracts.

9.3. Develop statewide policies that promote the
effective and efficient use of capital facilities and
infrastructure.
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IMPLEMENTING THE STRATEGIC AGENDA

Achieving the policy objectives and strategies
outlined in the 2011-15 Strategic Agenda will make
the Commonwealth grow “Stronger by Degrees.” The
following are critical to its successful implementation.

e Adequate Funding. Sustained, adequate funding in
direct operating support to public postsecondary
education institutions is vital to achieving statewide
policy objectives and moving forward on the
aggressive, long-term goals of HB 1 (1997). Increases
in state funding, tuition revenue, and financial aid,
as well as aggressive cost control, will be required to
increase productivity and protect college access for
low- and moderate-income students and families.

e Accountability. Accountability in higher education is
a shared responsibility that includes common goals
and objectives, a division of labor, measured results,
and a focus on continuous improvement. It will
take a common commitment between the Council;
institutional governing boards, policy leaders,
faculty, and staff; Kentucky’s adult education
system, students, and parents; the Governor and
the General Assembly; the K-12 system; and key
state agencies and stakeholders to demonstrate
accountability at both the state and institution level.

e Performance Metrics and Targets. A select number
of state and institutional performance metrics,
with negotiated targets for 2015, will help guide
progress on the 2011-15 Strategic Agenda, HB 1
mandates, and other reform legislation. Other data,
including various leading and lagging indicators, will
be monitored to gauge improvement and assist in
policy development.

e Implementation Plans. The Council is directed
by statute to draft an implementation plan that
will be pursued collaboratively with institutional
representatives and other key stakeholders over
the next four years. This policy work is intended
to complement, not supplant, the strategic plans
approved by institutional governing boards that
broadly align with the strategic agenda and allow
postsecondary education institutions to achieve
their unique missions.

e Reporting and Benchmarking. A new Web-based
performance dashboard and improvements to
the Council’s accountability reports will provide
easy access to the data and information needed
to understand absolute and relative progress on
key objectives and strategies. Council and other
stakeholder meetings will allow for regular updates
on progress.

14 STRONGER by DEGREES

¢ Incentives. As originally envisioned by HB 1,
strategic trust funds and various incentive
programs are crucial to stimulating increases in
degree production, research activity, community
outreach, and workforce development. Kentucky
must continue to fund proven programs like “Bucks
for Brains,” Regional Stewardship, Workforce
Development, Kentucky Innovation Funds, and
EPSCoR, and provide new incentives directly related
to improvements in degree production.

e Balancing Quality and Quantity. One of the key
challenges is balancing the need for high-quality
credentials that allow individuals to be successful in
their work, life, and communities with the demand
to increase degree production and educational
attainment. Strengthening current programs and
expanding new ones will help the system control
costs, both for students and the state.

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION



College
Readiness

Student
Success

Research, Economic
and Community
Development

Efficiency and
Innovation

PERFORMANCE METRICS

Statewide

Institution

Region

Readiness of Kentucky high school
graduates who enter college

Readiness of all high
in the region

GED® graduates

College-going rate o
graduates in the regi

New teacher excellence (top 15%
nationally)

New teacher excellence (top 15%
nationally)

Degrees and credentials conferred

Degrees and credentials conferred

Graduation rates (bachelor’s and
associate)

Graduation rates (bachelor’s and
associate)

Graduation rate gaps of low-income,
underprepared, and underrepresented
minority students

Graduation rate gaps of low-income,
underprepared, and underrepresented
minority students

State appropriations for public higher
education

Transfer from KCTCS to four-year
colleges and universities

State financial aid funding deficit

Net direct cost for low-income
students

Research and development funding

Research and development funding

Degrees and credentials in
science, technology, engineering,
mathematics, and health-related fields

Degrees and credentials in
science, technology, engineering,
mathematics, and health-related fields

Educational attainment at the
associate degree level and higher,
ages 25-44

Educational attainm
associate degree levi
the region, ages 25

Online learning

Online learning

Degree productivity relative to
education and related expenditures

Credits earned by degree graduates

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION

For more information on this Strategic Agenda, visit cpe.ky.gov
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About the Council on Postsecondary Education

The Council on Postsecondary Education is Kentucky's statewide postsecondary and adult education coordinating agency charged with leading the reform efforts envisioned by state policy
leaders in the Kentucky Postsecondary Education Improvement Act of 1997 and the Adult Education Act of 2000. Key responsibilities include:

e developing and implementing a strategic agenda for postsecondary and adult education that includes measures of progress.
e producing and submitting a biennial budget request for adequate public funding of postsecondary education.

e monitoring and approving tuition rates and admission criteria at public postsecondary institutions.

 collecting and distributing data about postsecondary education performance.

* ensuring the coordination and connectivity of technology among public institutions.

e administering adult education programs serving every county in Kentucky.

Institutional Advisory Group: Council on Postsecondary Education: College & University Presidents:
JoAnn Ewalt, EKU Paul Patton, Chair, Pikeville Doug Whitlock, EKU
Tim Burcham, KCTCS Pam Miller, Vice Chair, Lexington* Michael McCall, KCTCS
Hinfred McDuffie, KSU Ellen Call, Louisville Mary Evans Sias, KSU
Beth Patrick, MoSU Glenn Denton, Paducah Wayne Andrews, MoSU
Carl Prestfeldt, MuSU Dan Flanagan, Campbellsville* Randy Dunn, MuSU
Sue Hodges Moore, NKU Joe Graviss, Versailles* James Votruba, NKU
Connie Ray, UK Dennis Jackson, Paducah Lee Todd, Jr., UK
David Hein, UofL Nancy McKenney, Lexington* James Ramsey, UofL
Doug McElroy, WKU Donna Moore, Lexington Gary Ransdell, WKU
Gary Cox, AIKCU Lisa Osborne, Carrollton* Gary Cox, AIKCU

Aaron Price, Louisville
Marcia Ridings, London
Jim Skaggs, Bowling Green
Joseph Weis, Jeffersontown*
Joseph Wise, Louisville
Terry Holliday, Commissioner, Department of Education
Robert King, CPE President

*Member of the Strategic Agenda Work Group

Kentucky Council on Postsecondary Education
1024 Capital Center Drive, Suite 320
Frankfort KY 40601

Ph: (502) 573-1555
cpe.ky.gov

Printed with state funds.
Photography provided by Kentucky colleges and universities.

February 2011

The Council does not discriminate on the basis of race, color, national origin, sex, religion, age, or disability in employment or the provision of services, and provides, upon request, reasonable accommodation, including auxiliary aids and services necessary
to afford individuals with disabilities an equal opportunity to participate in all programs and activities.
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APPENDIX D:
STUDENT LEARNING
OUTCOMES

Bachelor’s Degree
Family Sciences Master’s Degree
Couple and Family Therapy Master’s Degree

Doctoral Degree



University of Kentucky
Assessment Inventory for General Education and Degree Programs

College: Agriculture

Department: Family Studies

General Education/Degree Program: Bachelors of Science
Undergraduate/Graduate/Professional: Family Studies (a/k/a Family Science)

Part I: Inventory of Statements and Plans

1. Is there a written mission statement or statement of purpose for this program and/or the department
or unit within which the program is located? X Yes

No

If Yes, please copy and paste, attach a copy or send a link

2. Have you articulated student learning outcomes which describe what a student should know or be
able to do when they have completed this program? X Yes

No

If Yes, please copy and paste, attach a copy or send a link

3. Have you chosen a method(s) of assessment for measuring student learning outcomes? X Yes

No

If Yes, please copy and paste, attach a copy or send a link

4. Do you have a document (such as a curriculum map) that links student learning outcomes to the
program curriculum? X Yes

No

If Yes, please copy and paste, attach a copy or send a link

5. Have you determined an assessment cycle and fully articulated an assessment plan? X Yes

No

If Yes, please copy and paste, attach a copy or send a link

6. Does this program have an accreditation process(es) separate from SACS? Yes

X No




Part Il: Assessment of Outcomes

During the past year, has your program used any of the following for assessment of outcomes?
Please indicate:

"A" if currently being used

"B" if not currently being used but interested in using

"C" if not appropriate/applicable

*Note: the following is not an exhaustive list; please feel free to add any other direct or indirect methods of
assessment you may use, as necessary.

Direct methods of assessment:

. Comprehensive exams

. Writing proficiency exams

. National examinations assessing subject matter knowledge (e.g. Major Field Achievement Test)
. Graduate Record Exam General Test (GRE)

. GRE Subject Test

. Certificate examinations

. Licensure examinations

. Locally developed pre-test or post-test for subject matter knowledge
. Major paper/project

10. Portfolio containing representative examples of student work

11. Capstone course work (e.g. senior level seminars)

12. Audio/video recording of presentations/performances

13. Employer/supervisor internship/practicum report

14. Summative performance assessment (i.e. recitals, art exhibits, etc.)
15. Theses/Dissertations

16. Student publications and presentations of research work

17. Documented lab demonstrations/exercises

18. Other:

O o0 NOOULLEA, WN B

(Enter A, B, C)

OO PDP@E@PE@PBOMOOIOIMWOOI|OI|O
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Part Il: Assessment of Outcomes - Continued

Indirect methods of assessment:

. Job placement of graduating students
. Employer surveys and questionnaires
. Graduate School acceptance rates

. Student graduation/retention rates

. Exit Interviews

. Student satisfaction surveys

. Student Course evaluations

. Focus group discussions

. Alumni surveys

10. Tracking of alumni honors, awards, and achievements at local, state, and national levels
11. Identification and assessment of at-risk students

12. Analysis of student grade distributions

13. Examiniation of information contained in department's own database

14. Other evaluations of course instruction (e.g., chair or peer review)

15. Curriculum/syllabus analysis (e.g., analysis of transfer student preparation)

16. Community perception of program effectiveness

17. Community service/volunteerism participation

18. Other: Feedback from Students During Advising

O 00 NOULLEA, WN B

(Enter A, B, C)

> |00 |0 |0 | ||| || |> ||| |w ||
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Part Ill: Other Information

1. Has this program used any of the direct or indirect methods listed above to improve student learning,
operational effectiveness, student services, and/or general operations?

Example 1:

Used feedback from students during advising to revise curriculum.
Example 2:

Feedback from students evals used to improve teaching effectiveness.
Example 3:

2. What resources (i.e., training, personnel, technology, etc.) does this program need to develop and/or
implement better methods for assessing and improving student outcomes and program effectiveness?

Need personnel to create and evaluate data from artifacts.

3. Please list any additional comments or concerns.

Completed by: Ronald Jay Werner-Wilson, Chair

X

Yes

If Yes, please briefly note 1 - 3 examples

Date:

12/21/2009

No
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Program Student Learning Outcomes for College of Agriculture Degree Programs.

Please list your programs learning outcomes below and return to:
Associate Dean for Academic Programs, N8 Agricultural Science Bldg N. 0091

Note that there is space here for only six outcomes. For most programs, four to six outcomes are
sufficient. If your program is accredited, you will likely have more than six. Adapt form as necessary.

Program (e.g., BS in Human Nutrition)

BS in Family Studies

Learning Outcome 1:

Individual and Family Development:

Demonstrate the ability to apply and analyze Human
Development and Family Systems principles and processes
across the life course.

Learning Outcome 2:

Resources/Finances:

Demonstrate skill in applying family economics and
management tools, principles, and analyzing their impact on
the well-being of families across the major transitions of the
family life course.

Learning Outcome 3:

Research:

Demonstrate the application of research skills to solve
problems and critique research in Human Development and
Family Relations.

Learning Outcome 4:

Family Advocacy through Program Evaluation:

Demonstrate, design and evaluate strategies to advocate for
children and families in various settings (e.g. schools, legal
systems and health care).

Learning Outcome 5:

Outreach:
Demonstrate skills, strategies, and professional ethical
practices used by family scientists in helping relationships.

Learning Outcome 6:

Outreach:

Demonstrate, apply and evaluate appropriate practices and
skills in developing educational experiences and providing
services at the individual, family and/or community level,
recognizing the influences of cultural experiences and
diversity.




"954N02 3|
9U3 SSOJJE S3|ILUB} PUB S|ENpPIAIpUl O
51d22u02 9say3 Jo uonedidde ayy pue
‘Juswadeuew 324nosaJ ‘sa|dipulid N X < < < <
oueuly Ajjwey pue jeuosiad
Jo uonesjjdde uj ||1ys a1esasuowaq
:1$90UBUI4/5924N0SAY
19 3wo2NQ
's8umas
10 A}a1ien e ul pue sa4n3nd ssouoe
S9IHUNWWOD pUE ‘S3l|IWe} ‘S|enplAIpuUl
Y1M 3JOM Ul S[|)jS pue sad130eud X S S S
|euoissajoud pue |edly3s a1esisuowaq
REITRE
" g 3wo2NQ
2
= ‘Soljlwey
& | pue S|eNPIAIPUL YIM YI0M [BD1UI[D-UOU
= pue [ed|ul|d 03} Y2JeasaJ pue sa1i0ay}
m juawdo|aAap uewny pue ssipnis X X X X
[V
c Ajlwey Ajdde pue a3enjens Ajjeaiyii)
4 :yoeasnQ
G 'y awonnQ
w
W ‘sisAjeue pue ‘quswaJnseaw
E ‘uo1323]|02 eiep ‘Suidwes ‘usisap
W yo4easal Jo sanbiuyoal pue s3dadsuod X X X< X< X X
ay3 jo Suipueisiapun ue ajesisuowaq
1YyoJeasay
€ dW02INQ
"PlIOM BY3 pue
S91E1S PAIUN 3Y3 JO S3IjIWE) 3SISAIP)
U3 UIYNM ISIX3 Jey) sanieiwls| s X X
pue S32U3J3J4IP 3Y1 1en|eny
:Al1s1anIg
1Z d3wonQ
*919A2 91| Ajlwey pue 9s4n0d
91| @Y1 ssoJoe Juswdojanap Ajlwey X X X < X< < X< <
pue |enpiAlpul 9zAjeue pue Ajddy
:Juswdojanag Ajlwe4 pue [enpiAlpu|
T w02INQ|
= 5
— () ! > =2
= = N o) = (@)
S .. 2 n > > (%) =
< [Z O < F._ > =
) O < > (%) S(= w 7
(=) z < O EZ Z .. w z P Z|= D
z | 25 | ZLC < |0oz3 |02y ]
< [F [X= |4 ~z2z |[Fos |F>|E 2| o
= O [72) I (s’ = O Wow @) _” O O [} T . >
S 12 |za |2 Sw= >E T |23z 9a IS
o l[ouyls- |Sc|x3c2 |68z |6%|nz|Z =]
2 EZ132 |pz|wSES [EESqEzlZS|E | 5§
¥ 282845 8|F352 222|258 2|z <9
1EZS3PM4P4A_UASOWrNuUOC2C9E m o0
n Ofw >|in O n Of 1 < O Wle >~ = afla x|lo E|la & 0 D
2N2H_2HW2ﬂ3wnULmH_3H_MW3A4W4N N a
z5z3ziEE 5253522002825 =2
FHFFFDAFDFCSAMFFWWFRFRF% w <

SLOViILHVY

D-6



BS in Family Studies

OUTCOMES
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Review"

FAM 402 - "Class
Presentation"
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University of Kentucky
Assessment Inventory for General Education and Degree Programs

College: Agriculture

Department: Family Studies

General Education/Degree Program: Master of Science
Undergraduate/Graduate/Professional: Family Studies

Part I: Inventory of Statements and Plans

1. Is there a written mission statement or statement of purpose for this program and/or the department
or unit within which the program is located? X Yes No
If Yes, please copy and paste, attach a copy or send a link

2. Have you articulated student learning outcomes which describe what a student should know or be
able to do when they have completed this program? X Yes No
If Yes, please copy and paste, attach a copy or send a link

3. Have you chosen a method(s) of assessment for measuring student learning outcomes? X Yes No
If Yes, please copy and paste, attach a copy or send a link

4. Do you have a document (such as a curriculum map) that links student learning outcomes to the
program curriculum? X Yes No
If Yes, please copy and paste, attach a copy or send a link

5. Have you determined an assessment cycle and fully articulated an assessment plan? X Yes No
If Yes, please copy and paste, attach a copy or send a link

6. Does this program have an accreditation process(es) separate from SACS? Yes X No




Part Il: Assessment of Outcomes

During the past year, has your program used any of the following for assessment of outcomes?
Please indicate:

"A" if currently being used

"B" if not currently being used but interested in using

"C" if not appropriate/applicable

*Note: the following is not an exhaustive list; please feel free to add any other direct or indirect methods of
assessment you may use, as necessary.

Direct methods of assessment:

. Comprehensive exams

. Writing proficiency exams

. National examinations assessing subject matter knowledge (e.g. Major Field Achievement Test)
. Graduate Record Exam General Test (GRE)

. GRE Subject Test

. Certificate examinations

. Licensure examinations

. Locally developed pre-test or post-test for subject matter knowledge
. Major paper/project

10. Portfolio containing representative examples of student work

11. Capstone course work (e.g. senior level seminars)

12. Audio/video recording of presentations/performances

13. Employer/supervisor internship/practicum report

14. Summative performance assessment (i.e. recitals, art exhibits, etc.)
15. Theses/Dissertations

16. Student publications and presentations of research work

17. Documented lab demonstrations/exercises

18. Other:

O 00O NOOULLEA, WN B

(Enter A, B, C)
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Part Il: Assessment of Outcomes - Continued

Indirect methods of assessment:

. Job placement of graduating students

. Employer surveys and questionnaires

. Graduate School acceptance rates

. Student graduation/retention rates

. Exit Interviews

. Student satisfaction surveys

. Student Course evaluations

. Focus group discussions

. Alumni surveys

10. Tracking of alumni honors, awards, and achievements at local, state, and national levels
11. Identification and assessment of at-risk students

12. Analysis of student grade distributions

13. Examiniation of information contained in department's own database

14. Other evaluations of course instruction (e.g., chair or peer review)

15. Curriculum/syllabus analysis (e.g., analysis of transfer student preparation)
16. Community perception of program effectiveness

17. Community service/volunteerism participation

18. Other:

O 00O NOOULLEA, WN B

(Enter A, B, C)
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Part Ill: Other Information

1. Has this program used any of the direct or indirect methods listed above to improve student learning,
operational effectiveness, student services, and/or general operations?

Example 1:
Used feedback from students during focus groups to revise curriculum.
Example 2:
Feedback from students evals used to improve teaching effectiveness.
Example 3:

2. What resources (i.e., training, personnel, technology, etc.) does this program need to develop and/or
implement better methods for assessing and improving student outcomes and program effectiveness?

Need personnel to create and evaluate data from artifacts.

3. Please list any additional comments or concerns.

Completed by: Ronald Jay Werner-Wilson, Chair

X

Yes

If Yes, please briefly note 1 - 3 examples

Date:

12/21/2009

No




Program Student Learning Outcomes for College of Agriculture Degree Programs.

Please list your programs learning outcomes below and return to:
Associate Dean for Academic Programs, N8 Agricultural Science Bldg N. 0091

Note that there is space here for only six outcomes. For most programs, four to six outcomes are
sufficient. If your program is accredited, you will likely have more than six. Adapt form as necessary.

Program (e.g., BS in Human Nutrition)

MS in Family Studies

Learning Outcome 1:

Individual and Family Development:
Apply and analyze individual and family development across
the life course and family life cycle.

Learning Outcome 2:

Diversity:
Evaluate the differences and similarities that exist within the
diverse families of the United States and the world.

Learning Outcome 3:

Research:

Demonstrate an understanding of the concepts and techniques
of research design, sampling, data collection, measurement,
and analysis.

Learning Outcome 4:

Outreach:

Critically evaluate and apply family studies and human
development theories and research to clinical and non-clinical
work with individuals and families.

Learning Outcome 5:

Ethics:

Demonstrate ethical and professional practices and skills in
work with individuals, families, and communities across
cultures and in a variety of settings.

Learning Outcome 6:

Resources/Finances:

Demonstrate skill in application of personal and family finance
principles, resource management, and the application of these
concepts to individuals and families across the life course.




MS in Family Studies

OUTCOMES
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University of Kentucky

Assessment Inventory for General Education and Degree Programs

College: Agriculture

Department: Family Studies

General Education/Degree Program: Master of Science
Undergraduate/Graduate/Professional: Family Studies -- Marriage and Family Therapy

Part I: Inventory of Statements and Plans

1. Is there a written mission statement or statement of purpose for this program and/or the department
or unit within which the program is located?

2. Have you articulated student learning outcomes which describe what a student should know or be
able to do when they have completed this program?

3. Have you chosen a method(s) of assessment for measuring student learning outcomes?

4. Do you have a document (such as a curriculum map) that links student learning outcomes to the
program curriculum?

5. Have you determined an assessment cycle and fully articulated an assessment plan?

6. Does this program have an accreditation process(es) separate from SACS?
*Accredited by the Comission on Accreditation for Marriage and Family Therapy Education

X Yes No
If Yes, please copy and paste, attach a copy or send a link

X Yes No
If Yes, please copy and paste, attach a copy or send a link

X Yes No
If Yes, please copy and paste, attach a copy or send a link

X Yes No
If Yes, please copy and paste, attach a copy or send a link

X Yes No
If Yes, please copy and paste, attach a copy or send a link

X*  Yes No

D-15




Part Il: Assessment of Outcomes

During the past year, has your program used any of the following for assessment of outcomes?
Please indicate:

"A" if currently being used

"B" if not currently being used but interested in using

"C" if not appropriate/applicable

*Note: the following is not an exhaustive list; please feel free to add any other direct or indirect methods of
assessment you may use, as necessary.

Direct methods of assessment:

. Comprehensive exams

. Writing proficiency exams

. National examinations assessing subject matter knowledge (e.g. Major Field Achievement Test)
. Graduate Record Exam General Test (GRE)

. GRE Subject Test

. Certificate examinations

. Licensure examinations

. Locally developed pre-test or post-test for subject matter knowledge
. Major paper/project

10. Portfolio containing representative examples of student work

11. Capstone course work (e.g. senior level seminars)

12. Audio/video recording of presentations/performances

13. Employer/supervisor internship/practicum report

14. Summative performance assessment (i.e. recitals, art exhibits, etc.)
15. Theses/Dissertations

16. Student publications and presentations of research work

17. Documented lab demonstrations/exercises

18. Other:

O 00O NOOULLEA, WN B

(Enter A, B, C)
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Part Il: Assessment of Outcomes - Continued

Indirect methods of assessment:

. Job placement of graduating students

. Employer surveys and questionnaires

. Graduate School acceptance rates

. Student graduation/retention rates

. Exit Interviews

. Student satisfaction surveys

. Student Course evaluations

. Focus group discussions

. Alumni surveys

10. Tracking of alumni honors, awards, and achievements at local, state, and national levels
11. Identification and assessment of at-risk students

12. Analysis of student grade distributions

13. Examiniation of information contained in department's own database

14. Other evaluations of course instruction (e.g., chair or peer review)

15. Curriculum/syllabus analysis (e.g., analysis of transfer student preparation)
16. Community perception of program effectiveness

17. Community service/volunteerism participation

18. Other:

O 00O NOULLEA, WN B

(Enter A, B, C)

D> OO |®|o|(w|w|(m|m|m((>(>|w|>|w| (o | |w

D-17




Part Ill: Other Information

1. Has this program used any of the direct or indirect methods listed above to improve student learning,
operational effectiveness, student services, and/or general operations?

Example 1:

Used feedback from students during focus groups to revise curriculum.
Example 2:

Feedback from students evals used to improve teaching effectiveness.
Example 3:

Exit interviews used to improve prcticum experience

2. What resources (i.e., training, personnel, technology, etc.) does this program need to develop and/or
implement better methods for assessing and improving student outcomes and program effectiveness?

Need personnel to create and evaluate data from artifacts.

3. Please list any additional comments or concerns.

Completed by: Ronald Jay Werner-Wilson, Chair

X

Yes

If Yes, please briefly note 1 - 3 examples

Date:

12/21/2009

No
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Program Student Learning Outcomes for College of Agriculture Degree Programs.

Please list your programs learning outcomes below and return to:
Associate Dean for Academic Programs, N8 Agricultural Science Bldg N. 0091

Note that there is space here for only six outcomes. For most programs, four to six outcomes are
sufficient. If your program is accredited, you will likely have more than six. Adapt form as necessary.

Program (e.g., BS in Human Nutrition)

MS in Family Studies — Marriage and Family Therapy Option*

Learning Outcome 1:

Admission to Treatment:
Students will be able to formulate and apply skills necessary to
establish a therapeutic contract.

Learning Outcome 2:

Clinical Assessment and Diagnosis:
Students will be able to differentiate and evaluate the issues to
be addressed in therapy.

Learning Outcome 3:

Treatment Planning and Case Management:
Students will be able to direct the course of therapy and extra-
therapeutic activities.

Learning Outcome 4:

Therapeutic Interventions:
Students will be able to ameliorate the clinical issues
identified.

Learning Outcome 5:

Legal Issues, Ethics, and Standards:
Students will identify and implement statues, regulations,
principles, values, and mores of MFTs.

Learning Outcome 6:

Research and Program Evaluation:
Students will formulate the systematic analysis of therapy and
how it is conducted effectively.

*--These outcomes are guided from specific accreditation standards for Marriage and
Family Therapy (MFT) training. Students enrolled in the MFT option still take all the
required core MS courses. The core MS courses also meet the MFT accreditation standards
as will be seen in the assessment portion that is forthcoming.
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FAM 640 (Assessment

and Diagnosis)

FAM 685 (Ethics)

FAM 686 (Theries and

Methods in MFT)
FAM 690 (Research

Methods)
FAM 687 (Pre-

Practicum)
FAM 740 (Couples and

Sex Therapy)

FAM 787 (Practicum)

FAM 748 (Thesis)

Outcome is Emphasized

E=

Outcome is Reinforced
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I = Outcome is Introduced
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University of Kentucky
Assessment Inventory for General Education and Degree Programs

College: Agriculture

Department: Family Studies

General Education/Degree Program: Ph.D.
Undergraduate/Graduate/Professional: Family Studies

Part I: Inventory of Statements and Plans

1. Is there a written mission statement or statement of purpose for this program and/or the department
or unit within which the program is located? X Yes No

If Yes, please copy and paste, attach a copy or send a link

2. Have you articulated student learning outcomes which describe what a student should know or be
able to do when they have completed this program? X Yes No

If Yes, please copy and paste, attach a copy or send a link

3. Have you chosen a method(s) of assessment for measuring student learning outcomes? X Yes No

If Yes, please copy and paste, attach a copy or send a link

4. Do you have a document (such as a curriculum map) that links student learning outcomes to the
program curriculum? X Yes No

If Yes, please copy and paste, attach a copy or send a link

5. Have you determined an assessment cycle and fully articulated an assessment plan? X Yes No

If Yes, please copy and paste, attach a copy or send a link

6. Does this program have an accreditation process(es) separate from SACS? Yes __X__ No
*Accredited by the Comission on Accreditation for Marriage and Family Therapy Education
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Part Il: Assessment of Outcomes

During the past year, has your program used any of the following for assessment of outcomes?
Please indicate:

"A" if currently being used

"B" if not currently being used but interested in using

"C" if not appropriate/applicable

*Note: the following is not an exhaustive list; please feel free to add any other direct or indirect methods of
assessment you may use, as necessary.

Direct methods of assessment:

. Comprehensive exams

. Writing proficiency exams

. National examinations assessing subject matter knowledge (e.g. Major Field Achievement Test)
. Graduate Record Exam General Test (GRE)

. GRE Subject Test

. Certificate examinations

. Licensure examinations

. Locally developed pre-test or post-test for subject matter knowledge
. Major paper/project

10. Portfolio containing representative examples of student work

11. Capstone course work (e.g. senior level seminars)

12. Audio/video recording of presentations/performances

13. Employer/supervisor internship/practicum report

14. Summative performance assessment (i.e. recitals, art exhibits, etc.)
15. Theses/Dissertations

16. Student publications and presentations of research work

17. Documented lab demonstrations/exercises

18. Other:

O 00 NOOULLEA, WN B

(Enter A, B, C)
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Part Il: Assessment of Outcomes - Continued

Indirect methods of assessment:

. Job placement of graduating students

. Employer surveys and questionnaires

. Graduate School acceptance rates

. Student graduation/retention rates

. Exit Interviews

. Student satisfaction surveys

. Student Course evaluations

. Focus group discussions

. Alumni surveys

10. Tracking of alumni honors, awards, and achievements at local, state, and national levels
11. Identification and assessment of at-risk students

12. Analysis of student grade distributions

13. Examiniation of information contained in department's own database

14. Other evaluations of course instruction (e.g., chair or peer review)

15. Curriculum/syllabus analysis (e.g., analysis of transfer student preparation)
16. Community perception of program effectiveness

17. Community service/volunteerism participation

18. Other:

O 00O NOULLEA, WN B

(Enter A, B, C)

D> OO |®|o|(w|w|(m|m|m((>(>|w|>|w| (o | |w
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Part Ill: Other Information

1. Has this program used any of the direct or indirect methods listed above to improve student learning,
operational effectiveness, student services, and/or general operations?

Example 1:
Used feedback from students during focus groups to revise curriculum.
Example 2:
Feedback from students evals used to improve teaching effectiveness.
Example 3:

2. What resources (i.e., training, personnel, technology, etc.) does this program need to develop and/or
implement better methods for assessing and improving student outcomes and program effectiveness?

Need personnel to create and evaluate data from artifacts.

3. Please list any additional comments or concerns.

Completed by: Ronald Jay Werner-Wilson, Chair

X

Yes

If Yes, please briefly note 1 - 3 examples

Date:

12/21/2009

No
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Program Student Learning Outcomes for College of Agriculture Degree Programs.

Please list your programs learning outcomes below and return to:
Associate Dean for Academic Programs, N8 Agricultural Science Bldg N. 0091

Note that there is space here for only six outcomes. For most programs, four to six outcomes are
sufficient. If your program is accredited, you will likely have more than six. Adapt form as necessary.

Program (e.g., BS in Human Nutrition)

Ph.D. in Family Studies

Learning Outcome 1:

Research:

Demonstrate an understanding of the concepts and techniques
of research design, sampling, data collection, statistical
measurement and analysis, and program evaluation.

Learning Outcome 2:

Research:
Conceptualize a research problem, design a related research
project, and complete the research according to the design.

Learning Outcome 3:

Ethics and Diversity:
Demonstrate ethical and professional practices and skills
across cultures and in a variety of settings.

Learning Outcome 4:

Outreach:

Critically evaluate and apply family science and human
development theories and research to clinical and non-clinical
interactions with individuals and families.

Learning Outcome 5:

Teaching:

Synthesize, apply, and share knowledge and expertise in the
broad categories of human development across the life cycle,
family economics and finance, and family processes.

Learning Outcome 6:
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UK College of Agriculture
Family Sciences Strategic Plan 2009-2014

Goal 1:
Prepare Students for Leading Roles in an Innovation-driven Economy and Global
Society

The Vision of the Department of Family Sciences at the University of Kentucky is to
be a leader in improving the quality of life of individuals and families in Kentucky, the
region, and the nation through rigorous academic programs, state-of-the-art
research, community-driven extension, and engagement opportunities.

Challenges

e Faculty attrition creates significant difficulty — faculty are asked to do too much.

e Additional enrollment is not possible without additional faculty to meet the

needs.

e Too little DOE time is allotted to advising.

e Some classrooms and teaching labs are inadequately equipped.

e Quality and quantity of classroom space limits optimal student-instructor contact
and thus learning potential.

e Many students have lower grade point averages.

Strategies

e Recruit more high-ability students. Increase the number and quality of
graduates at all levels to enhance the reputation of the department.

 Enhance marketing and communication efforts statewide and in strategic out-
of-state and international target areas.

e Increase faculty numbers to improve student-to-faculty ratio and academic
program quality.

e Ensure that graduates at all levels are able to demonstrate expertise in their
disciplines and are prepared to succeed in professional and community
settings.

e Expand instructional development opportunities for innovative pedagogies that
focus on active learning, effective use of technology, and assessment, given
appropriate faculty- student ratios.

* Provide training opportunities for graduate and professional students to serve
the needs of the Commonwealth and beyond, through research, teaching, and
clinical or professional expertise.

Key Indicators, by 2014 the Family Sciences Department will:

1. Reduce the student-faculty ratio to an average of 30:1 in each
upper division undergraduate class.
2. Increase number of students who have a GPA of 2.5 or higher.
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3. Fill vacant faculty lines.

4. Increase number of doctoral degrees awarded to 5 each year, based on a 3
year rolling average.

5. Provide opportunities for students to participate in collecting and reporting
research data at conferences and in publications.

Goal 2:
Promote Research and Creative Work to Increase the Intellectual, Social, and
Economic Capital of Kentucky and the World Beyond its Borders

Faculty members in the Family Sciences Department are committed to the dual
purposes of research: the expansion of the body of knowledge and the translation
of basic research into practical innovations for the people of Kentucky and those
beyond the state’s borders. Faculty members have made a commitment to
completing basic research as well as translational and applied scholarship
associated with understanding families that are underserved.

We are committed to developing and publishing high-quality scholarship.

Challenges

e The Family Sciences Department has more untenured than tenured faculty,
creating difficulty for graduate students to form advisory committees and
limiting the national reputation of the program.

e Faculty vacancies and lack of mid-career or senior faculty place the burden for
service work and teaching responsibilities on junior faculty who need time to
cultivate a research agenda.

Strategies

e Provide incentives/opportunities for tenured faculty to submit grants.
Possible incentives: (a) offer course release of at least 15% of DOE during
academic year; (b) provide one month of salary in summer.

e Increase faculty research FTE.

e Provide Assistant Professors with more research FTE.

e Aggressively retain Advanced Assistant, Associate, and Full Professors.

Key Indicators, by 2014 the Family Sciences Department will:

1. Sustain extramural funding of at least $200,000 per year.

2. Increase scholarship in appropriate high quality outlets.

3. Provide Assistant Professors more time (e.g., course release) to work on
scholarship.

4. Have more tenured than untenured faculty with research DOE.

5. Increase faculty research FTE.
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6.
7.

Provide incentives for tenured faculty to submit grant proposals.
Aggressively retain tenured faculty or advanced Assistant Professors.

Goal 3:

Develop the Human and Physical Resources of the Department to Achieve the

Institution’s Top 20 Goals

A university is only as strong as the people who populate it and the tools — both
physical and professional — they are given to work effectively. The strength of the
University of Kentucky and its capacity to achieve the goal of Top 20 status is
defined by the faculty and staff who give the institution its personality and its
vibrancy. The Family Studies Department is committed to becoming a Top-20
department, which will require recruiting and retaining a talented and committed
cadre of faculty and staff. The Family Sciences Department is dedicated to creating
and sustaining a work environment that positions faculty and staff for success.

Challenges

The hiring freeze has inhibited our ability to achieve our goal to recruit Top-20
faculty.

Faculty vacancies have created more service and teaching work for the faculty,
impairing their ability to devote time to scholarly activities.

The Family Sciences Department’s ratio of student credit hours to majors is
more than twice any other department in the College of Agriculture. This
suggests that the Department is teaching too many service courses.

Some of our physical facilities — especially office space — are in disrepair.
Rain leaks through windows, and plaster and paint are falling from the ceiling
in some offices and stairwells.

There are more untenured than tenured faculty in the Department, making it
difficult to achieve benchmarks (e.g., professional recognition, publications,
extramural funding) associated with a top-20 Family Sciences Department.

Strateqgies

Reduce the number of student credit hours, providing faculty with increased
time to focus on scholarly activities.

Invest salary savings from vacant faculty lines to provide assistantship support
to faculty for scholarly activities. This has the added benefit of helping to recruit
graduate students, who also contribute to the Top-20 mission.

When given permission to recruit, there are two priorities: (1) replace position
in family finance, and (2) recruit a mid-career or senior faculty area (open
specialization) who has already demonstrated grant-writing success.
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Key Indicators. by 2014 the Family Sciences Department will:

1. Recruit at least two new tenure track faculty (but preferably three because
that is the current number of vacancies).

Sustain extramural funding of at least $200,000 per year.

Have more tenured than untenured faculty.

Increase faculty research DOE.

Reduce the ratio of student credit hours/major

Tawn

Goal 4:
Promote Diversity and Inclusion

The Family Sciences Department faculty enthusiastically endorses the University of
Kentucky goals and objectives to promote diversity and inclusion. We agree that
diversity is one of the strengths of American society and are keenly aware that
participation in diverse families, workplaces, schools, and communities is the norm
and not the exception. With an applied focus on families, the Family Sciences
Department will prepare students for meaningful and responsible engagement within
and across diverse communities. We share the University of Kentucky goal to help
students

e attain a deeper understanding of and commitment to authentic democratic
values and social justice.

e embrace a greater commitment to service and leadership for the common good.

« exhibit greater cultural knowledge and competence.

e play a personal role in Kentucky’s success in the global economy.

We accept the responsibility to embrace and nurture diversity as a core value with the
result that the goal of diversity is inherent in all of the Department’s strategic goals.

Strateqgies

e Faculty members in the Family Sciences Department have made a
commitment to completing scholarship and delivering outreach programs
associated with understanding the needs of families that are underserved or
marginalized.

e The Family Studies curriculum will infuse themes of diversity throughout all
courses.

Key Indicators, by 2014 the Family Sciences Department will:

1. Include a proportion of faculty that is equivalent to the proportion in the
community relative to sex, racial and ethnic background, abilities, age, and
other measures of inclusion.

2. Include a proportion of staff that is equivalent to the proportion in the community
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3.

relative to sex, racial and ethnic background, abilities, age, and other measures
of inclusion.

Include a proportion of students that is equivalent to the proportion in the
community relative to sex, racial and ethnic background, abilities, age, and
other measures of inclusion.

Goal 5:

Improve the Quality of Life for Kentuckians through Outreach and Service

The Department of Family Sciences, including its Cooperative Extension specialists,
and in collaboration with other units in the School of Human Environmental Sciences
and the College of Agriculture, will be responsive to the need for knowledge and
research-based educational programs that address the quality of life for Kentuckians
in the areas of individual and family development and family resource management.

Most Significant Challenges

Budget cuts combined with turnover have created critical capacity shortages
for faculty and Cooperative Extension specialists in family science and family
resource management. The collaboration between research faculty and
Cooperative Extension faculty and specialists to address Kentucky residents’
needs in health and well-being should be carefully reviewed.

Cuts in state funding of mandated programs have increased burdens on
alternative funds sources, including county extension funds.

New communication and information tools are available that must be
increasingly adapted and incorporated fully into Cooperative Extension
programming.

Operating funds for Cooperative Extension, teaching and some applied
research are becoming increasingly limited, so extramural funding must
increase.

Cooperative Extension faculty members are challenged to balance

program development and outreach, teaching, and research with seeking
extramural funding sources.

Strategies

The expectation for graduate education for agents has been established.
Encourage graduate education for Family Consumer Science (FCS)

agents.

Sustain traditional Extension strengths while offering innovative new programs
within the major FCS initiatives: Making Beneficial Lifestyle Choices, Nurturing
Families, Embracing as Life as You Age, Securing Financial Stability,
Promoting Healthy Homes and Communities, Accessing Nutritious Food, and
Empowering Community Leaders. Promote enhanced linkages between Family
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Studies faculty, Cooperative Extension, and new partners within and outside of
the University that support Kentucky families.

e Build research programs within the FCS initiatives and the Department that
emphasize topics that elevate the life of Kentuckians.

e Support the development of students to become leaders and professionals in
the field of Family Studies through the graduate programs and FCS
Cooperative Extension, to advance the quality of life for Kentuckians.

e Increase the deployment of web effectiveness and evolving information
technologies such as Centra, eXtension, and YouTube.

e Enhance recruiting, training, and support of outreach personnel statewide.

e Establish clearly understood measures to assess and communicate the impact
of Cooperative Extension programs.

e Engage key statewide constituencies — including alumni — to help the
Department achieve its objectives.

e Faculty will continue to conduct engagement research.

e When appropriate, faculty will share research findings with Cooperative
Extension Specialists for translation into Extension publications or media
releases.

Key Indicators, by 2014 the Family Sciences Department will:

1. Continue to provide outstanding research-based resources and educational
programs relative to the Cooperative Extension FCS initiatives that
improve quality of life for individuals and families while building sustainable
and resilient communities.

2. Increase the number of students conducting research and practicum
experiences in community programs outside of the university.

3. Sustain or increase the procurement of grants, contracts, or integrated projects
in Cooperative Extension as evidenced by numbers of submitted proposals and
total funding amount.

4. Contribute to sustaining or increasing total College of Agriculture Cooperative
Extension Service contacts.
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K Family Sciences Strategic Plan 2009-2014

UNIVERSITY OI Family Sciences Strategic Plan Implementation Project 2009-2014
K_ENTU y Annual Review of Progress

Unit Mission

The Vision of the Department of Family Sciences at the University of Kentucky is to be a leader in improving the quality of life of individuals and families in Kentucky, the region,
and the nation through rigorous academic programs, state-of-the-art research, community-driven extension, and engagement opportunities.

Unit Objective FAM Objective 1 Prepare students for leading roles
Related Goals/Metrics FAM Goal 1. Prepare Students for Leadership
Family Sciences Metric 1.1 Reduce the student/faculty ratio to an average of 30:1 in each upper division undergraduate class.
Family Sciences Metric 1.2 Increase number of students who have a GPA of 2.5 or higher.
Family Sciences Metric 1.3 Fill vacant faculty lines.
Family Sciences Metric 1.4 Increase number of doctoral degrees awarded to 5 each year, based on a 3 year rolling average.

Family Sciences Metric 1.5 Provide opportunities for students to participate in collecting and reporting research data at conferences and in
publications.

UK Goal 1. Prepare Students for Leading Roles in an Innovation-driven Economy and Global Society.

Related Mission Area Education

SUEIEIES]

Recruit more high-ability students. Increase the number and quality of graduates at all levels to enhance the reputation of the department

Enhance marketing and communication efforts statewide and in strategic out-of-state and international target areas

Increase faculty numbers to improve student-to-faculty ratio and academic program quality

Ensure that graduates at all levels are able to demonstrate expertise in their disciplines and are prepared to succeed in professional and community settings

Expand instructional development opportunities for innovative pedagogies that focus on active learning, effective use of technology, and assessment, given appropriate faculty-
student ratios

Provide training opportunities for graduate and professional students to serve the needs of the Commonwealth and beyond, through research, teaching, and clinical or professional
expertise

Assessment Method

Use IRIS/SAP data to determine the student/faculty ratio in each upper division undergraduate class. We will track grade point average (gpa) using information provided by the
Office of Institutional Reserach, Planning and Effectiveness (http://www.uky.edu/IRPE/). We will obtian information associated with faculty vacancies from the Department Chair
and/or Dean's Office to track goals associated with hiring new faculty. We will measure opportunities to participate in research by (a) reporting the number of students hwo
complete practicum, and (2) the number of students who present reserach at conferences or who author journal articles.
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1. Baseline for student/faculty ratio for each upper division undergraduate class is 25:1

2. Students with a GPA of 2.5 or higher: Fall 2008 - 117; Spring 2009 - 109. There were 180 majors at baseline, so percentage of students with a GPA greater than 2.5 was 65% in
fall and 60% in spring.

3. Fill vacant faculty lines - converted one tenure-track line to permanent lecturer (Haleman). Five vacancies remain.

4. Increasing the number of doctoral degrees awarded to 5 each year, based on a 3 year rolling average: 0 graduated, 3 year average = 1.33.

5. Opportunities for students to participate in collecting and reporting research data at conferences and in publications: FAM 495 - 88; FAM 499 - 60; Conference Presentations -
19; Publications - 3.

Descriptive Results
Year 1

1. The student/faculty ratio for each upper division undergraduate class for 2009-2010 was 24:1

2. Students with a GPA of 2.5 or higher: Fall 2009 - 128; Spring 2010 - 127. There were 185 majors during the 2009-2010 academic year, so percentage of students with a GPA
greater than 2.5 was 70% in fall and 69% in spring.

3. Fill vacant lines - filled two faculty lines (Parker, Wood) and one lecturer (T. Werner-Wilson); one lecturer retired (Ellington), and two tenure line resignations (Mimbs-Johnson,
Mowery). Five vacancies remain.

4. Increase the number of doctoral degrees awarded to 5 each year, based on a 3 year rolling average: 4 graduated, 3 year average = 2.

5. Opportunities for students to participate in collecting and reporting research data at conferences and in publications: FAM 495 - 19; FAM 499 - 67; Conference Presentations -
10; Publications - 7.

Year 2

1. The student/faculty ratio for each upper division undergraduaate class for 2010-2011 was 24:1.

2. Students with a GPA of 2.5 or higher: Fall 2010 - 156; Spring 2011 - 151. There were 180 majors during the 2010-2011 academic year, so percentage of students with a GPA
greater than 2.5 was 87% in fall and 84% in spring.

3. Fill vacant lines - College provided federal funding to hire Cooperative Extension Assistant Professor; combined two faculty lines in order to hire one tenured Professor
(Vazsonyi). Three vacancies remain.

4. Increase the number of doctoral degrees awarded to 5 each year, based on a 3 year rolling average: 4 graduated, 3 year average = 2.66.

5. Opportunities for students to participate in collecting and reporting research data at conferences and in publications: FAM 495 - 23: FAM 499 - 57; Conference Presentations -
10; Publications - 6.

Year 3

1. The student/faculty ratio for each upper division undergraduate class for 2011-2012 was 27:1. 2. Students with a GPA of 2.5 or higher: Fall 2011 - 131; Spring 2011 - data not
available. There were 150 majors during the 2010-2011 academic year, so percentage of students with a GPA greater than 2.5 was 87% in fall and the data was unavailable for
spring. 3. Fill vacant lines - converted two faculty lines to fund graduate assistantships and operating expenses, so department is less dependent on salary savings; lost one
vacancy to budget cut. Zero vacancies remain. 4. Increase the number of doctoral degrees awarded to 5 each year, based on a 3 year rolling average: 2 graduated, 3 year
average = 3.33. 5. Opportunities for students to participate in collecting and reporting research data at conferences and in publications: FAM 495 - 20; FAM 499 - 65;
conference presentations - 12; and publications - 11.

Year 4

Year 5
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Analysis of Results and Reflection Improvement Actions

Year 1
We believe that we are making progress associated with preparation of students.

We are have achieving some success associated with our outcomes for undergraduate
students. The University of Kentucky Strategic Plan for higher retention and graduation
rates Slight targets a faculty-student ratio 25:1. Baseline ratio was already 25:1, which is
University target, but Department reduced ratio to 24:1. The percentage of students who
obtained a GPA greater than 2.5 increased from baseline (from 60-65% to 69-70%).

Our goal associated with filling faculty vacancies during a University hiring freeze have
not been met. Although we filled two tenure track faculty lines, two tenure track faculty

resigned to accept other positions so there was no progress associated with increasing
the number of faculty.

Graduation of doctoral students is a concern (no students graduated in baseline year).
The Department implemented an external review of the doctoral program as another
step to increase enrollment and graduation. The Department began an aggressive
review of policies and procedures associated with doctoral recruitment, retention,
support (number of doctoral students receiving assistantships support increased), and
graduation. Demonstrated improvement in graduation: from 0 at baseline to 4 in 2009-
2010 academic year.

Opportunities for students to present and publish research improved. Although the
number of conference presentations was slightly lower than baseline, the number of
students publishing doubled from baseline.

Year 2

We believe that we are continuing to make progress associated with preparation of
students.

We continue to demonstrate some sucess associated with our outcomes for
undergraduate students. Student teacher ratio shows improvement from baseline (25:1)
and is holding steady compared to Year 2: ratio is 24:1 in both Year 1 and Year 2. Ratio
exceeds University goal. The percentage of students who obtained a GPA greater than
2.5 increased from baseline (from 60-65% to 84-87%).

Our goal associated with filling faculty vacancies demonstrated improvement. We
decided to combine two of the vacancies in order to attract a senior faculty member.
Even though there was a hiring freeze, we sucessfully recruited a Full Professor using
this strategy. We now have fewer vacancies.

Strategies identified by the external review of the doctoral program post-baseline
continued to have positive effects. More students were admitted and the number of
students who graduated increased from 0 at baseline to 4 which is near the goal to have
a 3-year rolling average of 5 doctoral students graduate.

Opportunities for students to present and publish research continued to show
improvement compared to baseline. Although the number of conference presentations
was slightly lower than baseline, the number of students publishing doubled from
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We believe that we are successfuly preparing students and seek to maintian a
student:faculty ratio lower than 30:1. We will continue to aggressively recruit doctoral
students, provide them with financial support and mentoring, and make improvements to
the program to increase their success. Efforts to have more tenured faculty via
promotion from Assistant to Associate and faculty recruitment will improve the
experience of students more by providing them with experienced faculty to teach and
mentor.

We believe that we are successfuly preparing students and seek to maintian a
student:faculty ratio lower than 30:1. We will continue to aggressively recruit doctoral
students, provide them with financial support and mentoring, and make improvements to
the program to increase their success.

Efforts to have more tenured faculty via promotion from Assistant to Associate and
faculty recruitment will improve the experience of students more by providing them with
experienced faculty to teach and mentor. Since baseline, we have promoted one faculty
member and sucessfully recruited a tenured Professor (he will begin his position in Year
3).

In addition, the Department submitted a proposal to the Dean to convert some of the
vacant faculty positions into stable funding for graduate students. Given the current
hiring freeze, it seems unlikely that the Department will be permitted to fill all vacancies
in a timely manner so increasing funding for students will enhance our ability to recruit
strong students.

18
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baseline.
Year 3

We believe that we are continuing to make progress associated with preparation of
students. Although the student to teacher ratio is higher than baseline (25:1), the ratio
remains below the goal of 30:1. The ratio exceeds the University goal. The percentage
of students who obtained a GPA greater than 2.5 increased from baseline (from 60-65%
to 84-87%). Our goal associated with filling faculty vacancies demonstrated
improvement. We decided to combine two of the vacancies in order to attract a senior
faculty member. Even though there was a hiring freeze, we sucessfully recruited a Full
Professor using this strategy. We no longer have any vacancies due to budget
restructuring (using funds from vacant faculty line to fund assistantships). Strategies
identified by the external review of the doctoral program post-baseline continued to have
positive effects. More students were admitted and the number of students who
graduated increased from 0 at baseline to a three year rolling average of 3.33 which
demonstrates continued improvement. Opportunities for students to publish research
continued to show improvement compared to baseline.

Year 4
Year 5
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We will continue to aggressively recruit doctoral students, provide them with financial
support and mentoring, and make improvements to the program to increase their
success. The proposal to convert some of the vacant faculty positions into stable
funding for graduate students was approved (this proposal was described in the
previous year's improvement action plan). Given the current hiring freeze, it seemed
unlikely that the Department would be permitted to fill all vacancies in a timely manner,
so increased funding for students enhances our ability to recruit strong students.
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Unit Objective FAM Objective 2 Promote Research and Creative Work
Related Goals/Metrics FAM Goal 2. Promote Research
Family Sciences Metric 2.1 Sustain extramural funding of at least $200,000 per year, on a rolling 3 year average.
Family Sciences Metric 2.2 Increase scholarship in appropriate high quality outlets.
Family Sciences Metric 2.3 Provide Assistant Professors more time (e.g., course release) to work on scholarship.
Family Sciences Metric 2.4 Have more tenured than untenured faculty with research DOE.
Family Sciences Metric 2.5 Increase Faculty Research FTE
Family Sciences Metric 2.6 Provide incentives for tenured faculty to submit grant proposals.
Family Sciences Metric 2.7 Aggressively retain tenured faculty or advanced Assistant Professors.

UK Goal 2. Promote Research and Creative Work to Increase the Intellectual, Social, and Economic Capital of Kentucky and the World beyond its
Borders.

Related Mission Area Research and Creative Work

SUEIEIES

Provide incentives/opportunities for tenured faculty to submit grants. Possible incentives: (a) offer course release of at least 15% of DOE during academic year; (b) provide one
month summer ; (c) support faculty sabbaticals.

Increase faculty research FTE

Provide Assistant Professors with more research FTE

Aggressively retain Advanced Assistant, Associate, and Full Professors

Assessment Method

Report number of faculty sabbaticals (informaiton provided by Department Chair). Use the www.research.uky.edu website to determine extramural funding for Family Studies; also
obtain information from faculty for projects that may not be listed in VP for Research database (e.g., if FAM faculty is serving as co-Pl). Research FTE informaiton will be identified
from the FES database to track goal to increase research FTE for all faculty, especially Assistant Professors. Department Chair will provide information associated with faculty
retention.

1. Baseline for extramural funding for 2008-2009 was $235,882

2. Increase scholarship in appropriate high quality outlets - 12 peer-reviewed journal articles; 28 conference proceedings; 2 Extension publications; 5 other Publications.

3. Provide Assistant Professors more time to work on scholarship (DOE)- Avg Research DOE = 44%

4. Have more tenured than untenured faculty with research DOE - 6 tenured faculty (1 administrator with no research DOE), 5 Assistant Professors, and 3 Lecturers. Ratio of
tenured/untenured = 5:8.

5. Increase faculty research FTE - 3.98 FTE

6. Provide incentives for tenured faculty to submit grant proposal - none provided.

7. Retain tenured faculty or advanced Assistant Professors - n/a.
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Descriptive Results
Year 1

1. Extramural funding for 2009-2010 - $70,867 (BHMI grant by Werner-Wilson, PI) + $247,511 (one-third of Beginning Farmer Grant with Hunter as co-P| = $318,378.
2. Increase scholarship in appropriate high quality outlets - 16 peer-reviewed journal articles; 13 conference proceedings.

3. Provide assistant Professors more time to work on scholarships (DOE) - Avg Research DOE = 45%

4. Have more tenured than untenure faculty with research DOE - 6 tenured

faculty (1 administrator with no research DOE), 5 Assistant Professors, and 3 Lecturers. Ratio of tenured/untenured = 5:8.

5. Increase faculty research FTE - 2.63 FTE

6. Provide incentives for tenured faculty to submit grant proposals - Hyungsoo Kim was provided with a one-semester sabbatical.

7. Retain tenured faculty or advanced Assistant Professors - Mimbs-Johns, an advaned Assistant Professor resigned to take another position.

Year 2

1. Extramural funding for 2010-2011 - $247,511 (one-third of Beginning Farmer Grant with Hunter as co-Pl) + $84,900 (Hunter, co-PI for FINRA grant) = $332,411.

2. Increase scholarship in appropriate high quality outlets - 7 peer-reviewed journal articles; 15 conference proceedings; 18 Extension Publications.

3. Provide Assistant Professors more time to work on scholarship (DOE)- Avg. Research DOE = 47.5%.

4. Have more tenured than untenured faculty with research DOE - 7 tenured faculty (1 administrator with no research DOE), 4 Assistant Professors, and 3 Lecturers. Ratio of
tenured/untenured = 6:7.

5. Increase faculty research FTE - 2.25 FTE

6. Provide incentives for tenured faculty to submit grant proposal - Jason Hans was awarded a Fulbright, so he was granted a year-long sabbatical.

7. All current tenured faculty were retained and no Assistant Professors were advanced.

Year 3

1. Extramural funding for 2011-2012 (as of 4/22/2012) - $247,333 (one-third of Beginning Farmer Grant with Hunter as co-Pl) = $247,333. 2. Increase scholarship in appropriate
high quality outlets - 16 peer-reviewed journal articles; 1 book chapter; 16 conference proceedings; 15 Extension publications. 3. Provide Assistant Professors more time to
work on scholarship (DOE)- Avg. Research DOE = 51.5%. 4. Have more tenured than untenured faculty with research DOE - 8 tenured faculty (1 administrator with no research
DOE), 4 Assistant Professors, and 2 Lecturers. Ratio of tenured to untenured = 7:6. 5. Increase faculty research FTE - 2.75 FTE 6. No incentives for tenured faculty to submit
grant proposals were provided. 7. All current tenured faculty were retained and no Assistant Professors were advanced.

Year 4

Year 5
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Analysis of Results and Reflection Improvement Actions

Year 1

Despite a reduction in research FTE from 3.98 at baseline to 2.63 for Year 1, two of the
major goals associated with scholarship were met: (1) goal to obtain at least $200,000 in
extramrual funding was exceeded by almost $120,000, and (2) the number of research
publications increased from 12 to 16. According to data provided by the College, the
ratio of publications to research FTE was higher in our Department than any other
department in the College.

Although ratio of tenured faculty (who are more usually more competitive at obtianing
extranural grants) to untenured faculty continued to be a problem, the goal to increase
research distribution of effort (DOE) was increased for untenured faculty from 44% at
baseline to 45% in Year 1.

Although the Department was short-staffed, a sabbatical was approved for Dr. Hyungoo
Kim in order to incentivize grant-writing.

Year 2

The continued reduction in research FTE from 3.98 at baseline to 2.25 for Year 2,
inhibited some goals associated with scholarship: the number of research publications
decreased from 12 to 7, but a new Assistant Professor in Extension was hired which
contributed to more extension publications: from O at baseline to 18. Despite the
reduction in FTE, the Department continued to exceed goals associated with extramural
funding: (1) goal to obtain at least $200,000 in extramrual funding was exceeded by
more than $130,000, but (2)

Although ratio of tenured faculty (who are more usually more competitive at obtianing
extranural grants) to untenured faculty continued to be a problem, the goal to increase
research distribution of effort (DOE) was increased for untenured faculty from 44% at
baseline to 47.5% in Year 2.

The Department decided to combine two faculty lines in order to sucessfuly recruit a
tenured faculty member who has successfully published and obtained extramural
funding. We anticipate that this streategy will increase scholarly productivity in
subsequent years.

Although the Department remained short-staffed, a sabbatical was approved for Dr.
Jason Hans so that he could accept a Fulbright award.

Year 3

The research FTE increased from 2.25 in year 2 to 2.71 for year 3, but it is still below
baseline. Despite the reduced research FTE compared to baseline, the number of
research publications and other scholarship has increased. Further, the Department

Jan 8, 2013 1:36 PM

The Department will continue to support current faculty (especially untenured faculty),
seek to increase the number of tenured faculty through promotion and faculty searches,
reduce student credit hours to a reasonable number, and increase research FTE.
Professional development opportunities associated with publishing and grant-writing will
be provided in Year 2.

The Department will continue to support current faculty (especially untenured faculty),
seek to increase the number of tenured faculty through promotion and faculty searches,
reduce student credit hours to a reasonable number, increase research FTE, and
increase student participation in research and other professional opportunities. Now that
the Department has sucessfully recruited a Full Professor, who is an endowed
professor, he will serve as a mentor to other colleagues to help improve research
productivity and grant-writing.

In its efforts to promote research and creative work, the Department will continue to
increase the number of tenured faculty through promotion and faculty searches, support
current faculty (especially untenured faculty), reduce student credit hours to a

18
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continued to exceed goals associated with extramural funding. The goal of increasing
research distribution of effort (DOE) for Assistant Professors continues to increase. The
Department sucessfully recruited a Full Professor who has made important contributions
to scholarship and mentoring younger faculty. Given current budget reductions and
other demands, we were unable to provide incentives for the submission of grant
proposals. There was no need to develop a retention package, due to the already high
retention of tenured faculty within the department.

Year 4
Year 5

Jan 8, 2013 1:36 PM

reasonable number, increase research FTE, and increase student participation in
research and other professional opportunities. The Department will introduce a series of
professional development opportunities for faculty that will focus on tips to improve
scholalry productivity. The department chair will continue to monitor the number of
grants submitted annually, as well as tenured faculty retention for the department.
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Unit Objective FAM Objective 3 Develop Human & Physical Resources to Obtain Top 20 Status
Related Goals/Metrics FAM Goal 3 Develop the Human and Physical Resource

Family Sciences Metric 3.1 Recruit at least two, ideally three, new tenure track faculty (but preferably three because that is the current number of
vacancies).

Family Sciences Metric 3.2 Sustain extramural funding of at least $200,000 per year.

Family Sciences Metric 3.3 Have more tenured than untenured faculty with research DOE.

Family Sciences Metric 3.4 Increase faculty research DOE.

Family Sciences Metric 3.5 Reduce the ratio of student credit hours/major.

UK Goal 3. Develop the Human and Physical Resources of the University to Achieve the Institution's Top 20 Goals.
Related Mission Area Overall

Strategies

Reduce the number of student credit hours, providing faculty with increased time to focus on scholarly activities

Invest salary saving from vacant faculty lines to provide assistantship support to faculty for scholarly activities. This has the added benefit of helping to recruit graduate students,
who also contribute to the Top-20 mission

When given permission to recruit, there are two priorities: (1) replace position in family finance, and (2) recruit a mid-career or senior faculty area (open specialization) who has
already demonstrated grant-writing success

Assessment Method

Use FES Database to assess research FTE. The Office of institutional Research, Planning, and Effectiveness publishes information associated with student credit hours; the
College also provided this information to units. Information associated with faculty vacancies, recruitment, and hiring will be provided by the Department Chair; budget information
associated with vacancies will be provided by the College.

1. Recruit at lease two new tenure track faculty members, 5 lines available at baseline. 2. Sustain extramural funding of at least $200,00 per year - Baseline $235,882 3. Have
more tenured than untenured faculty with research DOE - 6 tenured faculty (1 administrator with no research DOE), 5 Assistant Professors, and 3 Lecturers. Ratio of tenured/
untenured = 5:8. 4. Increase faculty research FTE - 3.98 5. Reduce the ratio of student credit hours/major - 9251 SCH/180 majors = 51.39
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Year 1

1. Recruit at lease two new tenure track faculty members, 5 lines available. 2. Sustain extramural funding of at least $200,00 per year - $70,867 (BHMI grant by Werner-Wilson,
Pl) + $247,511 (one-third of Beginning Farmer Grant with Hunter as co-PI = $318,378. 3. Have more tenured than untenured faculty with research DOE - 6 tenured faculty (1
administrator with no research DOE), 5 Assistant Professors, and 3 Lecturers. Ratio of tenured/untenured = 5:8. 4. Increase faculty research FTE - 2.63 5. Reduce the ratio of
student credit hours/major - 7053 SCH/185 majors = 38.12

Year 2

1. Recruit at lease two new tenure track faculty members, 3 lines available. 2. Sustain extramural funding of at least $200,00 per year - $247,511 (one-third of Beginning Farmer
Grant with Hunter as co-Pl) + $84,900 (Hunter, co-PI for FINRA grant) = $332,411. 3. Have more tenured than untenured faculty with research DOE - 7 tenured faculty (1
administrator with no research DOE), 4 Assistant Professors, and 3 Lecturers. Ratio of tenured/untenured = 6:7. 4. Increase faculty research FTE - 2.25 5. Reduce the ratio of
student credit hours/major - 6134 SCH/180 majors = 34.07.

Year 3

1. Recruit at lease two new tenure-track faculty members, O lines available. 2. Sustain extramural funding of at least $200,00 per year - $247,333 (one-third of Beginning
Farmer Grant with Hunter as co-Pl) = $247,333. 3. Have more tenured than untenured faculty with research DOE - 8 tenured faculty (1 administrator with no research DOE), 4
Assistant Professors, and 2 Lecturers. Ratio of tenured to untenured = 7:6. 4. Increase faculty research FTE - 2.75 5. Reduce the ratio of student credit hours/major - The

Office of Institutional Effectiveness (http://www.uky.edu/IRPE/students/hours.html) has not yet published student credit hour data for 2011-2012. We use their
information as the basis for calculating this ratio, so no data is currently available for the 2011-2012 academic year.

Year 4

Year 5
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Analysis of Results and Reflection Improvement Actions

Year 1

Faculty recruitment efforts were stagnant which influenced other objectives (e.g.,
publications, research FTE). Five faculty vacancies remained.

Research FTE, associated with faculty vacancies, declined from baseline to Year 1: from
3.98 to 2.63.

Two goals were achieved: (1) despited reduced research FTE, the Department
exceeded goals associated with extramural funding; (2) ratio of Student Credit Hours/
majors was reduced from 51.39 at baseline to 38.12.

Year 2

Faculty recruitment efforts were stagnant which influenced other objectives (e.g.,
publications, research FTE). Five faculty vacancies remained during the year, but two
lines were combined to sucessfully recruit a tenured Professor who will begin duties in
subsequent year.

Research FTE, associated with faculty vacancies, declined from baseline to Year 2: from
3.98 t0 2.71 (a slight improvement from Year 1).

Two goals were achieved: (1) despite reduced research FTE, the Department exceeded

goals associated with extramural funding; (2) ratio of Student Credit Hours/majors was
reduced from 51.39 to 34.07.

Actions associated with Objective 2 will also contribute to efforts to improve Objective 3
to develop human resources: The Department successfully recruited a tenured
Professor who will begin his position in Year 3. He sucessfully published and obtainted
extramural funding in his previous position.

Year 3

Our efforts to recruit a tenured professor were successful and our new colleague has
made important contributions to scholarship, graduate education, and mentoring.

Research FTE improved from year 2, but remains lower than baseline.

Despite reduced research FTE, the Department exceeded the goals associated with
extramural funding and publishing.

Jan 8, 2013 1:36 PM

Actions associated with Objective 2 will also contribute to efforts to improve Objective 3
to develop human resources: The Department will continue to support current faculty
(especially untenured faculty), seek to increase the number of tenured faculty through
promotion and faculty searches, reduce student credit hours to a reasonable number,
and increase research FTE. Professional development opportunities associated with
publishing and grant-writing will be provided in Year 2.

The department expects the newly recruited and tenured Professor to make a positive
contribution to scholarly productivity. Since this person was hired into an endowed
position with a reduced teaching load, research FTE should also increase in Year 3.

Actions associated with Objective 2 will also contribute to efforts to improve Objective 3 -
to develop human resources. The new endowed professor will continue to mentor
faculty regarding scholarship, graduate education, and publishing. We expect him to
submit grants. As described in Outcome 2, the Department will also introduce a series of
professional development seminars. These seminars will also contribute to developing
human resources. The department chair will continue to monitor the ratio of student
credit hours to majors when the 2011-2012 data becomes available.
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Current analysis of the student credit hours to major ration is impossible, due to lack of
2011-2012 data from the Office of Institutional Effectiveness.

Year 4
Year 5
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Unit Objective FAM Objective 4 Promote Diversity
Related Goals/Metrics ~ Ag Goal 4 Promote Diversity and Inclusion
FAM Goal 4 Promote Diversity

Family Sciences Metric 4.1 Include a proportion of faculty that is equivalent to the proportion in the community relative to sex, racial and ethnic
background, abilities, age, and other measures of inclusion.

Family Sciences Metric 4.2 Include a proportion of staff that is equivalent to the proportion in the community relative to sex, racial and ethnic
background, abilities, age, and other measures of inclusion.

Family Sciences Metric 4.3 Include a proportion of students that is equivalent to the proportion in the community relative to sex, racial and ethnic
background, abilities, age, and other measures of inclusion.

UK Goal 4. Promote Diversity and Inclusion
Related Mission Area Overall

Strategies

Faculty members in the Family Studies Department have made a commitment to completing scholarship and delivering outreach programs associated with understanding the
needs of families that are underserved or marginalized

The Family Studies curriculum with infuse themes of diversity throughout all courses

ssessment Method

Information from UK IRPE will provide information associated with student race/ethnicity to identify student diversity. Information associated with faculty and staff diversity will be
collected from the FES database and/or the Department Chair. Curriculum, including attention to diversity issues, is an ongoing responsibility of the Department Curriculum
Committee -- that committee will routinely evaluate the infusion approach to incorporating diversity that was identified as a strategy for the present objective.

1. Baseline for including a proportion of faculty that is equivalent to the proportion in the community relative to sex, racial andethnic background, abilities, age, and other measures
of inclusion: Male 6,

Female 8, Underrep. Groups - 1

2. Baseline for including a proportion of staff that is equivalent to the proportion in the community relative to sex, racial and ethnic background, abilities, age, and other measures of
inclusion:

Female - 2, Underrep. Groups - 1

3. Baseline for including a proportion of students that is equivalent to the proportion in the community relative to sex, racial and ethnic background, abilities, age, and other
measures of inclusion:

Male - 37; Female - 164; Underrep. Groups - 56.
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Year 1

1. Proportion of faculty that is equivalent to the proportion in the community relative to sex, racial andethnic background, abilities, age, and other measures of inclusion: Male 6,
Female 8, Underrep. Groups - 1

2. Proportion of staff that is equivalent to the proportion in the community relative to sex, racial and ethnic background, abilities, age, and other measures of inclusion: Female -
2, Male - 1; Underrep. Groups - 1

3. Baseline for including a proportion of students that is equivalent to the proportion in the community relative to sex, racial and ethnic background, abilities, age, and other
measures of inclusion:

Male - 34; Female - 179; Underrep. Groups - 66

Year 2

1. Proportion of faculty that is equivalent to the proportion in the community relative to sex, racial and ethnic background, abilities, age, and other measures of inclusion: Male 7,
Female 6, Underrep. Groups - 1

2. Proportion of staff that is equivalent to the proportion in the community relative to sex, racial and ethnic background, abilities, age, and other measures of inclusion: Female -
2, Male - 1; Underrep. Groups - 1

3. Proportion of students that is equivalent to the proportion in the community relative to sex, racial and ethnic background, abilities, age, and other measures of inclusion:
Male - 26; Female - 207; Underrep. Groups - 69

Year 3

1. Proportion of faculty that is equivalent to the proportion in the community relative to sex, racial and ethnic background, abilities, age, and other measures of inclusion: male - 7,
female - 7, underrepresented groups - 1. 2. Proportion of staff that is equivalent to the proportion in the community relative to sex, racial and ethnic background, abilities, age,
and other measures of inclusion: female - 2, male - 1, underrepresented groups - 1. 3. Proportion of students that is equivalent to the proportion in the community relative to
sex, racial and ethnic background, abilities, age, and other measures of inclusion: male - 29, female - 182, underrepresented groups - 58.

Year 4

Year 5
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Analysis of Results and Reflection Improvement Actions

Year 1

The Department has exceeded diversity goals in all areas associated with diversity,
except for faculty composition from traditionally underepresented groups. Efforts were
made to aggressivley recruit faculty from underrepresented groups, but with no success.
Analysis of curriculum suggests that attention to diversity in families is an ongoing theme
in courses. Scholarly work and outreach programs represent the lifespan from childhood
to aging.

Year 2

The Department has exceeded diversity goals in all areas associated with diversity, and
has made some improvement associated with faculty composition: we sucessfuly
recruited a colleague who is a dual citizen who will begin his position in Year 3. Courses
throughout the curriculum continue to include significant themes of diversity across the
lifespan, attention to differences in family forms, and sensitivity to differences in face/
ethnicity. Scholarship and outreach also represent the lifespan and incorporate attention
to diversity.

Year 3

The Department has exceeded diversity goals in all areas associated with diversity, and
experienced some improvement associated with faculty composition: our faculty now
includes a colleague who is Korean and a new colleague who holds dual citizenship .
Courses throughout the curriculum continue to include significant themes of diversity
across the lifespan, attention to differences in family forms, and sensitivity to differences
in face/ethnicity. Scholarship and outreach also represent the lifespan and incorporate
attention to diversity. More Lyman T. Johnson Awards were provided to graduate
students which influenced our ability to sucessfully recruit graduate students from
diverse backgrounds. The new endowed professor sucessfully recruited two new
graduate students who will begin their studies in Year 4.

Year 4
Year 5
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The Department aims to maintian our success in recruiting a diverse student body and
staff. Our ability to recruit faculty from traditionally underrepresented groups is
negatively influenced by the hiring freeze.

The department will strive to continue its success in recruiting a diverse student body,
staff, and faculty. The new endowed professor, who will begin his position in year 3, has
extensive experience working in other countries and will help recruit more international
students. Faculty will continue to emphasize diversity in teaching. Scholarship and
outreach programs will continue to target families across the lifespan and from a variety
of backgrounds.

The new endowed professor, who has extensive experience working in other countries,
will continue to help recruit more international students. Scholarship and outreach
programs will continue to target families across the lifespan and from a variety of
backgrounds. Faculty will continue to emphasize diversity in teaching.
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Unit Objective FAM Objective 5 Improve Quality of Life for Kentuckians
Related Goals/Metrics ~ FAM Goal 5. Improve the Quality of Life

Family Sciences Metric 5.1 Continue to provide outstanding research-based resources and educational programs relative to the Cooperative
Extension FCS initiatives that improve quality of life for individuals and families while building sustainable and ...

Family Sciences Metric 5.2 Increase, the number of students conducting research and/or practicum/internship experiences in community programs
outside of the university.

Family Sciences Metric 5.3 Increase Extension Grants
Family Sciences Metric 5.4 Contribute to sustaining total College of Agriculture Cooperative Extension Service contacts.
UK Goal 5. Improve the Quality of Life of Kentuckians through Engagement, Outreach, and Service.

Related Mission Area Service

Strategies

The expectation for graduate education for agents has been established. Encourage graduate education for Family Consumer Science (FCS) agents

Sustain traditional Extension strengths while offering new programs within the major FCS. Promote enhanced linkages between Family Studies faculty, Cooperative Extension and
new partners within and outside of the University that support Kentucky families

Build research programs within the FCS initiatives and the Department that emphasize topics that elevate the life of Kentuckians

Support the development of students to become leaders and professionals in the field of Family Studies through the graduate programs and FCS Cooperative Extension, to
advance the quality of life for Kentuckians

Increase the deployment of web effectiveness and evolving information technologies such as Centra, eXtension, and YouTube

Enhance recruiting, training, and support of outreach personnel statewide

Establish clearly understood measures to assess and communicate the impact of Cooperative Extension programs

Engage key statewide constituencies - including alumni - to help the Department achieve its objectives

Faculty will continue to conduct engagement research

When appropriate, faculty will share research findings with Cooperative Extension Specialists for translation into Extension publications or media releases

ssessment Method

The College of Agriculture Extension Reporting Statistical Contacts

1. Continue to provide outstanding research-based resources and educational programs relative to the Cooperative Extension FCS initiatives that improve quality of life for
individuals and families while building sustainable and resilient communities. Cooperative Extension faculty in Department develop and deliver too many Extension programs to
describe. Extension faculty and staff in Department made 1,682 contacts.

2. Practicum/internship experiences in community programs outside of the university FAM 499 - 60

3.Increase grantsmanship or contracts in Cooperative Extension or Integrated Projects as evidenced by numbers of submitted proposals and total funding: $20,000.

4. Contribute to sustaining total College of Agriculture Cooperative Extension Service contacts: Department faculty and staff contirbuted to the 7,200,000 total College of Agriculture
Extension contacts. Extension faculty and staff in Department made 1,682 of those contacts.
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Descriptive Results
Year 1

1. Continue to provide outstanding research-based resources and educational programs relative to the Cooperative Extension FCS initiatives that improve quality of life for
individuals and families while building sustainable and resilient communities. Cooperative Extension faculty in Department develop and deliver too many Extension programs to
describe. Department is providing leadership to the Managing in Tough times Initiative introduced by College of Agriculture. Extension faculty in Department made 2,104 contacts.
2. Practicum/internship experiences in community programs outside of the university FAM 499 - 67

3.Increase grantsmanship or contracts in Cooperative Extension or Integrated Projects as evidenced by numbers of submitted proposals and total funding: $70,867 (BHMI grant
by Werner-Wilson, PI) + $247,511 (one-third of Beginning Farmer Grant with Hunter as co-P| = $318,378.

4. Contribute to sustaining total College of Agriculture Cooperative Extension Service contacts: Department faculty and staff contirbuted to the 7,200,000 total College of
Agriculture Extension contacts. Extension faculty and staff in Department made 2,104 of those contacts.

Year 2

1. Continue to provide outstanding research-based resources and educational programs relative to the Cooperative Extension FCS initiatives that improve quality of life for
individuals and families while building sustainable and resilient communities. Cooperative Extension faculty in Department develop and deliver too many Extension programs to
describe. Extension faculty in Department made 4,225 contacts.

2. Practicum/internship experiences in community programs outside of the university FAM 499 - 67

3. Increase grantsmanship or contracts in Cooperative Extension or Integrated Projects as evidenced by numbers of submitted proposals and total funding: $247,511 (one-third
of Beginning Farmer Grant with Hunter as co-PI) + $84,900 (Hunter, co-PI for FINRa grant) = $332,411.

4. Contribute to sustaining total College of Agriculture Cooperative Extension Service contacts: Department faculty and staff contirbuted to the 7,738,000 total College of
Agriculture Extension contacts. Extension faculty in Department made 4,225 of those contacts.

Year 3

1. Continue to provide outstanding research-based resources and educational programs relative to the Cooperative Extension FCS initiatives that improve quality of life for
individuals and families while building sustainable and resilient communities. Cooperative Extension faculty in Department develop and deliver Extension programs too numerous
to describe. Number of contacts made by Extension faculty in Department in FY 2012 were 6,023. 2. Practicum/internship experiences in community programs outside of the
university FAM 499 - 69 3. Increase grantsmanship or contracts in Cooperative Extension or Integrated Projects as evidenced by numbers of submitted proposals and total
funding: $247,333 (one-third of Beginning Farmer Grant with Hunter as co-Pl) = $247,333. 4. The total College of Agriculture Cooperative Extension Service contacts for FY
2012 were 7,568,239. Of the total College of Agriculture contacts, 6,023 were made by Family Sciences Departmental Extension faculty.

Year 4

Year 5
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Analysis of Results and Reflection Improvement Actions

Year 1

As reported for the number of Extension contacts, activities associated with improving
the life of Kentuckians were successful. Department faculty, staff, and students make
contributions to improving well-being in the Commonwealth.

Year 2

Activities associated with improving the life of Kentuckians were successful. Department
faculty, staff, and students make contributions to improving well-being in the
Commonwealth. Funding from Heatlh Education through Extension Leadership (not
extramural funding that is reported in earlier goals), has contributed to program
development associated with agining and grief. This new funding sources is consistent
with the Year 1 Action Plan.

Year 3

Activities associated with improving the life of Kentuckians were successful. Funding for
the Managining in Tough Times Initiative and the BEginning Farmer Program
contributed to outreach programing in those areas. Department faculty, staff, and
students made contributions to improving well-being in the Commonwealth. Funding for
Beginning Farmer grant was renewed, so these outreach programs will continue in Year
4 and 5. While the total number of College of Agriculture contacts fell from FY 2011 to
FY 2012, the number of contacts made by departmental Extension faculty rose by 43%
from FY 2011 to FY 2012.

Year 4
Year 5
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The Department sucessfully contributes to improving the quality of life for Kentuckians,
so our goal is to sustain programs and efforts associated with engagement. Funding for
the BHMI grant has ended, so we will need to look for other sources of funding for
outreach programs.

The Department continues to sucessfully contribute to improving the quality of life for
Kentuckians, so our goal is to sustain programs and efforts associated with
engagement. Department will need to continue to seek funding for outreach programs.
Funding for the Beginning Farmer program will be ending in Year 3, so we will need to
seek renewal.

The Department continues to sucessfully contribute to improving the quality of life for
Kentuckians, so our ongoing goal is to sustain programs and efforts associated with
engagement. Collaboration between regular faculty and extension facult